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From the President  

Notes from the President 

Written by Bianca L. Guzman, California 

State University, Los Angeles 

 

*Special thanks to 

Lauren Lichty for her 

assistance preparing this 

column* 

As I write this update, I 

reflect on the monumental 

number of events that have 

occurred in our country. 

During the fall of 2020, I 

think we believed that the 

COVID-19 pandemic was 

attacking fewer people. In California, where I 

reside, I began to see a laxer approach to social 

distancing and there seemed to be a feeling in the 

air that things at least with COVID-19 were slowly 

getting better. There was then and there are now 

many conversations about how this health 

pandemic was affecting our economy and the most 

vulnerable populations in our country. We were 

also revving up for a tremendous political display of 

hate and animosity with the presidential election 

looming on the horizon.  

Many of my students were experiencing 

isolation, loneliness, food insecurity and home 

insecurity. The conversations around white 

supremacy, racism, and the injuring and killings of 

Black and Brown bodies continued. It seemed to    
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me that everywhere I turned there were scheduled 

trainings on diversity, equity and inclusion. Many of 

my colleagues discussed how best to handle issues 

of diversity from a virtual platform. There was a lot 

of talk about microaggressions and the result that 

these insidious daily offensive comments and 

behaviors, albeit virtually, were harming our Black 

students and our students of color. There was a lot 

happening; yet, it seemed that things would get 

better with the election of a new president. A 

minute later we are here in December, and the 

COVID-19 cases are surging; there are few to no 

hospital beds to house all the sick and dying 

people, and things look bleak. In California, you are 

2.7 times more likely to test positive and have 

worse health outcomes from COVID-19 if you are 

Latinx in comparison to whites.   

And while all these events are happening, we 

belong to an organization that is deeply committed 

to creating positive change in our local and global 

communities. It has been a surreal experience to 

be your president during this time. As an 

organization we have committed to a tremendous 

amount of change especially in addressing white 

supremacy, racism, diversity and equity. I do not 

think there is anyone in our society that believes 

that addressing violence against our Black 

communities is a novel event. I also have to 

remember that although we are a society that is 

governed by the membership we operate as a non-

profit based organization that has governing rules 

and considerations. We have an executive 

committee (EC) and it functions like a board of 

directors. We have a guiding vision for our society 

that speaks to us having a strong positive global 

impact while enhancing the well-being and the 

promotion of social justice for all people. We also 

believe in fostering cohesiveness and combating 

oppression. Our guiding principles are: having a 

global nature; using multi-sectoral, interdisciplinary 

partnerships and approaches; a focus on creating 

policies informed by community psychology and 

social justice values; and research and action that 

promote social justice. We have an extraordinary 

vision and great principles and carrying out these 

ideas takes much work from the executive 

committee and the membership. I also want to 

acknowledge it takes time and investment to realize 

this vision. On the other hand, our executive 

officers serve for the most part 3-year terms, and 

therefore the amount of turn-over in our societyôs 

leadership is constant. All this occurs in the middle 

of us pledging to change the organization. We all 

have little time and little institutional memory to 

have continuity in the projects we propose to 

institute long term lasting change. Yet, we keep 

trying. It is in this spirit that I report to you some 

changes in our organizational leadership and share 

some of the things happening in our organization to 

address the call to action to address white 

supremacy and racism.  

There has also been a change in our executive 

committee with Chris Smith stepping down as the 

Regional Network Coordinator, a position that 

supports local networks creating meaningful 

opportunities for connecting, including through 

regional conferences. I want to thank Chris for the 

work she did while she served as the coordinator. 

She always asked deep questions regarding why 

we wanted to make changes and how that would 

impact our membership regionally, nationally, and 

internationally. We are also pleased to report that 

Tonya Hall was elected to fill the position. We are 

happy to have Tonyaôs dedication and 

organizational skills on board as she steps into this 

role.  

In addition to changes in our EC, we also hired 

a new administrative coordinator. We want to 

welcome Jadwiga Hescox who is completing her 

MA in Health Psychology at California State 

University, Dominguez Hills. Jadwiga has been a 

member of SCRA since 2018 and she is excited to 

start her position. Jadwiga will eventually be the 

point person for our member services and will be 

the person to help with membership questions. 

Finally, after many years of service, Jean Hill will be 

retiring from her role as executive director (ED) in 

late February of 2021. Jean has served in many 

leadership roles, including president 2012-2013. 

Jean has so much institutional memory that it will 

be a great loss to SCRA. Jean, you will surely be 

missed, and, at the same time, we wish you the 
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best as you move into retirement. I will personally 

miss our conversations in which you continually 

demonstrated much care for the organization and 

all of us members.  We know that with Jeanôs 

retirement there will be many changes. We will 

need to hire an ED in a timely manner so that Jean 

can provide some of the training to our new person. 

At the moment we are forming a hiring committee 

to select the new ED. If you have interest in being 

part of this search please visit 

https://www.surveymonkey.com/r/SCRAED for 

additional information.  

Another significant action that we have taken 

as an EC is to assemble the Diversity, Equity and 

Inclusion Consultant Hiring and Transition- (DEI) 

Committee.  This committee will assist us as an 

organization learning, examining, and moving in the 

direction of changing our organizational culture and 

operations to address White supremacy, racism, 

and anti-Blackness as proposed in the call to 

action. The primary role of this committee is to hire 

a diversity, equity and inclusion consultant(s) and 

oversee this groupôs work until we can form an anti-

racist, anti-oppressive working group to oversee 

long term changes. It is also our plan to form a 

Black, Indigenous, or other Person of Color 

(BIPOC) anti-racist, anti-oppressive advisory board. 

In these endeavors we have been fortunate enough 

to have Kien Lee from the organization Community 

Science (https://www.communityscience.com) 

volunteer her time to assist us with the formation, 

structure and process of hiring a 

consultant(s).  Kien is also a member of SCRA and 

has a wealth of expertise in the design and 

implementation of research and evaluation 

initiatives that contribute to racial equity. Their 

involvement has been transformative. Thank you, 

Kien! 

In terms of the DEI committee, we have 13 

members with a cumulative wealth of experience in 

many topics related to diversity, equity and 

inclusion. For example, the members of this 

committee have expertise in power dynamics, 

social movements, media socialization, sexual 

identity, implied bias, cultural assets, 

microaggressions, cultural responsiveness, 

intersectional feminist care and in race and a sense 

of belonging. These committee members also 

represent a diversity in race, ethnicity, gender, 

sexual orientation, and ability. The committee 

members are: Bianca L Guzman, Ramy 

Barhouche, Pamela Martin, Meeta Banerjee, 

Natasha Ranamayake, Katie McAuliff, Karizma 

Funnye, Seanna Leath, Mika Handelman, Magaela 

Bethune, Dolores Miranda, John Moritsugu, and 

Jonathan Coats. To learn more about these 

members visit, 

https://www.scra27.org/resources/call-action/. The 

committee is in the process of finalizing the request 

for proposals (RFP) call, and we aspire to begin 

receiving applications early in the new year.  

Moreover, our committees, councils and 

interest groups have been working hard on the 

many initiatives that they have proposed and I want 

to thank all our members for volunteering their time 

to participate. For example, the Council of 

Education proposed a substantial shift in their use 

of funding to support thorough review of 

educational practices connected to anti-racism. The 

Policy Council continues to be a leader in 

supporting our members and organization by 

connecting to initiatives to hold APA accountable as 

well as movements to pursue healing and 

reconciliation in the United States. The Practice 

Council continues to host exceptional 

Conversations to Raise our Practice Game 

(Fridays), many of which have been dedicated to 

disrupting racial injustice. See their collection of 

videos here. The Council on Cultural, Ethnic, and 

Racial Affairs (CERA) also continues to hold 

important healing circle space dedicated to our 

members of color. This is just a snapshot of the 

member-led work being done that continues to 

move us toward a more just organizational future. 

Additionally, I want to take a moment and 

acknowledge the work of the Awards Task Force. 

The members of this task force are Noe Chavez, 

Serdar Degirmencioglu, Bianca L. Guzman, 

Ashmeet Oberoi and Susan Torres-Harding. 

Building on the work of many past leaders in 

SCRA, this taskforce has had the particularly 

challenging task of re-imagining and updating our 

https://nam10.safelinks.protection.outlook.com/?url=http%3A%2F%2Fsocra.memberclicks.net%2Fmessage2%2Flink%2Fc65a6269-d395-4c43-98a2-018643371f0c%2F1&data=04%7C01%7Cbguzman%40exchange.calstatela.edu%7C550813a80d934411ab1c08d89fcbc527%7Cce8a2002448f4f5882b1d86f73e3afdd%7C0%7C0%7C637435045592161608%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=STp2XGonLiiiyhvcH4tgtKW6S%2F8shaaupVYhkS8WVFY%3D&reserved=0
https://www.scra27.org/resources/call-action/
http://www.scra27.org/what-we-do/practice/practice-council-initatives/conversations-raise-your-practice-game/
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awards. As a society we value the individuals who 

lead the way in our discipline. Many of our current 

awards are named awards. Most of the named 

awards are of white males. Many of our members 

have much reverence and admiration for the 

accomplishments of the individuals whose names 

are on the awards and yet as we move to be more 

inclusive in our field, we begin to examine what the 

function of these awards are and how we honor the 

voices of other individuals who have also had 

important impacts in community psychology and 

are often unacknowledged. In returning back to the 

call for action, the task force felt it was necessary to 

acknowledge the work of BIPOC individuals in 

SCRA. Although we currently have an award for the 

mentoring of students of color, the committee felt 

that there needed to be another award to honor 

BIPOC individuals. This decision led to the 

renaming of the former John Kalafat Award to the 

Community Psychology Award Recognizing 

Achievements by Black, Indigenous, or other 

Person of Color (BIPOC) Graduate Students.  The 

task force also proposed, and the EC approved a 

new award focused on racial justice. The task force 

has much more work to do, however these are 

good steps forward.  

I just finished the book called ñMy 

grandmotherôs hands racialized trauma and the 

pathway to mending our hearts and bodiesò by 

Resmaa Menakem. I am reminded that Menakem 

says, ñWhile we see anger and violence in the 

streets of our country, the real battlefield is inside 

our bodies. If we are to survive as a country, it is 

inside our bodies where this conflict will need to be 

resolved.ò This quote speaks to me about the 

trauma that we are experiencing in our inability to 

connect to other human beings who we love and 

value. I understand that we must process all trauma 

through our body in order to heal. This healing 

process also involves connecting to other humans 

for support and validation.  I am hopeful that we will 

find ways to make these connections in ways that 

promote healing for ourselves and those we 

cherish. 

    

 

From the Editors  
Written by Dominique Thomas, Independent 

Scholar and Allana Zuckerman, Mesa 

Community College 

 

Happy New Year! With 

another year, comes 

another issue of The 

Community Psychologist! 

Weôre excited to be taking 

on our new editorial roles! 

We first want to thank 

Susan Wolfe, the previous 

Editor and current 

President-Elect for her great 

work during the last three 

years! We will continue the 

work you have done and will 

keep pushing this 

publication forward into the 

future. 

The last year has been 

rough for many of us: a 

global pandemic, economic 

hardship, a seemingly 

eternal election cycle, a 

historically active hurricane 

season, and the list continues. There have been 

moments of hope such as the number of people 

who took part in the largest mass protest in the last 

50-60 years and the number of mutual aid 

organizations that emerged to meet peopleôs 

needs. We saw an open call for action in response 

to anti-Black violence and racism with hundreds of 

signatures from SCRA members pledging to push 

this work forward. Several conferences shifted to a 

virtual format, in some ways making the events 

more accessible than if they had been in-person 

(yet we all miss in-person interactions). 

Technological innovations abound to address a 

variety of needs as well as provide new 

opportunities for creative expression. These 

moments of hope show that even in the midst of an 

extraordinarily difficult time, we can build and 

maintain radically inclusive communities while 

Dominique Thomas, 
Editor 

Allana Zuckerman, 
Associate Editor 
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continuing to challenge hegemonic structures that 

maintain social inequities.  

In the spirit of hope for the future, we wanted 

to share some new ideas we wanted to incorporate. 

1. Podcast - Each issue we will release an 

accompanying podcast episode (possibly 

2). We will have conversations about the 

issue, responses to some of our featured 

articles, and follow-up from previous issues. 

2. Real Talk - We are introducing a new 

column that will discuss how COVID-19 has 

exacerbated issues already present within 

higher education. From both our research 

and practice experiences within higher ed 

we have observed several trends that are 

only accelerating due to the pandemic. We 

think there should be an honest and frank 

conversation about what this means for the 

future of community psychology. Real talk, 

are we on a sinking ship? 

3. Reading Circle and Recommended Reading 

List - To encourage ongoing dialogue with 

each other about what we are reading and 

how those readings are influencing our 

work, we are starting a reading circle and 

recommended reading list. Each issue we 

will share 5-6 readings that have influenced 

our work and provide a space for additional 

submissions. This is a space for people to 

share what they are reading so we can get 

an idea of the different knowledge bases 

people are exposed to and what is 

influencing their research and practice. This 

is also a way for us to share information and 

knowledge across a variety of topics to 

showcase and enhance richness of thought 

within the field. 

 

Dominique and Allana 

TCP Editor and TCP Associate Editor 

 

 

 

The Community Practitioner 
Edited by Mayra Guerrero and Olya 

Glantsman, DePaul University 

 

A Search for Global Truth 

 

An educator, advocate, fixer, and healer ï this 

is how psychologist Dr. Vernita Perkins describes 

how she approaches her role in promoting global 

wellness and meaningful living within corporate 

systems, communities, and the daily lives of 

individuals. Dr. Perkins is the Founder and Chief 

Scientist of Omnigi Research, an innovative hybrid 

global entity, composed of multi-disciplinary 

scientists committed to the real-world application of 

rigorous research aimed at health, wellness, 

innovative leadership, and purposeful, meaningful 

living. 

Looking back on her childhood, Dr. Perkins 

remembers how she questioned the injustices she 

witnessed and experienced, and saw the need to 

identify solutions. Her family valued education, 

which made Dr. Perkins become infatuated with 

both research and literature. Research fed her 

curiosity. Literature made her fall in love with 

writing, in part because in writing we have the 

power to convey ideas and envision a better world. 

For Dr. Perkins, education is about continuous 

learning and improvement. Education enlightened 

her on the human benefits of empathy and self-

awareness. To her, doing the inner self-

development work should precede everything else.  

Dr. Perkins started her professional career in 

private sector corporations, before pursuing further 

graduate school. While in the private sector, Dr. 

Perkins encountered systemic issues due to 

ineffective leadership and toxic organizational 

cultures. At first, she believed that these were 

isolated issues, and learned over time the depth of 

these embedded structures. 

Dr. Perkinsô fixer-identity continued to emerge, 

from fixing watches, clocks, and other mechanical 

items as a child, to fixing systems and processes in 

corporate settings. Identified in corporate and 
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academic spaces as a problem-solver, she 

committed to finding solutions for the challenges 

she observed. She realized that to enact real 

change within corporate systems, she needed to 

acquire additional knowledge and tools. This led 

her to pursue a Ph.D. in Organizational Leadership 

from The Chicago School for Professional 

Psychology. In graduate school and beyond, her 

scholarly work focuses on understanding leaders 

and improving their leadership, broadly defined as 

any individual in a decision-making position 

(including parents, caregivers, religious leaders, 

organizational leaders, and governmental leaders 

alike). During her graduate career, Dr. Perkins was 

never afraid to question systems, even if it meant 

challenging established hierarchies, despite the 

push-back, exclusion, and marginalization she 

received. If answers were not provided, she kept 

searching, despite how easy it would have been to 

abandon the effort, her integrity and tenacity 

prevailed.  

These days, she is committed to dismantling 

oppressive systems, visioning and implementing 

cohesive, collaborative practices, and closing the 

wealth gap. ñIôm on the side of humanity,ò says Dr. 

Perkins, ñpeople can and should work together, and 

we have to do our best to take care of each other.ò 

She calls it the ñonly global truthò that we are here 

to live meaningful, fulfilled lives, to daily transform 

into the best humans we can be, and to express 

empathy, concern, and care for others. Nothing is 

about the individual alone and we achieve nothing 

alone, this pandemic has made that very clear. This 

call for action is a breath of fresh air in our too often 

self-centered and individualistic society. One way 

we can do this is by cleaning up our culture, our 

language (the harmful terms and sayings we use), 

what we choose to value, how we develop our 

consciousness, and literally the way we choose to 

independently think and behave. She also calls for 

reform in leadership, specifically discouraging those 

who jump into leadership roles with ulterior motives 

or self-interested agendas. ñI am always suspicious 

of people who crave leadership. Within leadership 

scholarship, we know how difficult and humbling 

leadership can be when practiced in service, 

ethically, and transformatively.ò According to Dr. 

Perkins, some things are not up for interpretation, 

like the fact that everyone and every living thing 

deserves an equitable existence. Since we live in a 

society where this equation does not compute, it 

means we are not living the way we should and 

now must. In everything that she does, she infuses 

this civilizational justice.  

As humans, we cannot exist without others 

and we affect each other by what we do, and 

because thinking affects behavior, psychologists 

are needed more than ever. As psychologists, we 

can assist with self-development work--first by 

knowing our own emotions and how our thoughts 

and behavior affects others. Dr. Perkins says, ñno 

one has the right to claim to be an expert, who 

does not daily practice their own self-development 

with self-reflection and self-governance.ò And even 

the field of psychology itself needs to significantly 

change, evolving its practitioners and scholars to 

focus more on empathy, integrity, ethics, and self-

awareness, as opposed to self-promoting, self-

interest, and profit-seeking. This is, perhaps, why 

Dr. Perkins found a home in the community 

psychology field, a subfield of psychology that 

embodies some of the same values that Dr. Perkins 

ascribes to. Moving forward, Dr. Perkins believes 

we need to ultimately change our thinking solely 

towards the good of all, and to each identify our 

true purpose. While she finds it saddening that so 

many aspects of our society need to be healed and 

transformed, she is grateful that she can use her 

unique skill set to do so.   

 

To learn about Dr. Perkins and Omnigi Research, 

www.omnigi.com. To get connected: Instagram 

@omnigi.research. 

 

 

 

 

 

 

 

 

 

http://www.omnigi.com/
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Early Career Interest Group 
Edited by Vernita Perkins, Omnigi 

 

Introducing the Early Career Interest 

Group Membership 

Written by Shereeô Bielecki, Pacific Oaks 

College; Traci L. Weinstein, Rhode Island 

College; Michelle Abraczinskas, University 

of Florida; Mikana Montagnino, Student; 

Vernita Perkins, Omnigi Research; 

Christopher Nettles, Cobb Area Municipal 

Council 

 

Introduction 

The Early Career Interest Group is pleased to 

present a new column introducing our membership. 

Early career includes undergrad and grad students 

through 10 years after graduation. We asked our 

members to present their reflections on how they 

came to Community Psychology and to SCRA, 

along with their research focus and purpose. These 

stories highlight the diversity, background, and 

career trajectory of some of our newest and 

ongoing members. 

Meet the Early Career Members 

(in alphabetical order) 

Michelle Abraczinskas 

A passion for improving youth-serving systems 

brought me to Community Psychology and SCRA 

in 2009. A decade later, I am a tenure track faculty 

in Prevention Science/Youth Development in the 

Department of Family, Youth, and Community 

Sciences at the University of Florida. UF is a land 

grant university, and extension programming is run 

out of my college. The land grant university and 

extension mission aligns with community 

psychology values. I plan to bring a unique 

community psychology lens to extension 

programming and evaluation to improve youth and 

family serving systems and have a local impact. 

Shereeô Bielecki 

My journey to the Community Psychology 

world began in January 2019. I started my new 

career as administrative faculty in the BA in 

Community Psychology degree program at Pacific 

Oaks College, Pasadena. I learned about SCRA 

and became a member in March 2019. I attended 

my first biennial in June 2019. This began my love 

and passion for the program that I am currently 

overseeing. In my CP core courses, we use 

photovoice as a method for students to self-reflect 

on what they are learning in class. My dissertation 

has changed to using photovoice as a way for 

undergraduate students to self-reflect on their 

journey in community psychology. When I am not 

directing programs, writing my dissertation, or just 

taking time to relax, I serve and give back to 

underserved communities and families, and mentor 

teens through a program I have been passionate 

about for 15 years, A Childôs Dream-CA. My 

purpose is to bring change to underserved 

communities, lead, mentor, and educate. 

Mikana Montagnino 

My way into Community Psychology was 

through my work in participatory action research 

and providing social services to community college 

students as an undergraduate. I have been a 

SCRA member for one year, but what really 

brought me to community psychology was my 

family background in the Deaf community. I am 

passionate about bringing accessible social 

services to disabled people where they live, in their 

communities. I have also seen in my own life how 

mental health and accessibility concerns are often 

not addressed in the right way. Itôs very hard to 

address emotional distress and communication 

barriers simultaneously. To further empower the 

Deaf community and disabled people in general, I 

am pursuing a research focus on accessibility in 

mental health and social services. During this 

COVID-19 pandemic, I believe it is more important 

than ever to ensure accessibility for all people, 

regardless of ability. 

Christopher Nettles 

My interest in Community Psychology began 

when I returned to school for a MA in psychology at 

the University of Colorado, Denver. My primary 

research mentor introduced me to the field. I was 

awarded my clinical psychology PhD in 2015 from 

George Washington University. Their clinical 
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psychology program has a community psychology 

orientation. My research focused on stress and 

coping, prevention of sexually transmitted 

infections, and health promotion in LGBTQ 

communities. I am also an ordained Buddhist 

priest. I worked for the American Psychological 

Association for five years, where I directed an NIH-

funded early-career mentoring program and a 

program on integrated healthcare. Two years ago, I 

moved to Cobb, California to help rebuild a 

Buddhist monastery destroyed by a wildfire. This 

year, I was elected to the Cobb Area Municipal 

Council where I am using my community 

psychology skills to help inform community 

resilience and rebuilding efforts. 

Vernita Perkins 

Formally educated as an Industrial 

Organizational psychologist specializing in 

organizational change, spiritually educated in the 

self-development practices of self-awareness, 

empathy, change, and social responsibility, and 

principled in the constructs of Community 

Psychology. I found my background in private 

sector corporations and my passion for integrity, 

accountability, equality and civilizational justice 

have blended into a unique niche career. This year, 

my resolve was tested as long-upheld racial 

injustices coupled with this tiny, deadly virus 

demanded the realization for so many that the 

racial and global health inequities we at Omnigi 

have researched over the past four years are now 

the next necessary global resolution. With my life 

purpose now centerstage, I continue collaborating 

with social scientists, developing innovative 

experiential initiatives to reframe and reconstruct a 

future that supports and sustains the good of all.  

Traci Weinstein 

I had never heard of Community Psychology 

when I graduated with my BA in Psychology. I 

moved home to Massachusetts and worked in 

human services while I explored my interests. I 

know that I wanted to go to graduate school, and I 

knew that Social Psychology was the closest field 

to my interests, and yet it didnôt quite fit. I applied to 

a few graduate programs, both MA and PhD, and 

even got into a few, but I was concerned that they 

didnôt spark joy (thanks, Marie Kondo!). While 

teaching high school in Lowell, Massachusetts, I 

eventually stumbled upon the program at UMass 

Lowell. Within the first two weeks of my first class in 

Immigrant Psychology, I knew that I had finally 

found my home! I AM a Community Psychologist, I 

just didnôt have the name for it.  

Shortly after enrolling in the MA program in 

Community Social Psychology, I became a SCRA 

member and attended my first SCRA biennial 

meeting in 2005. It was magical. I finally found my 

home! Since then, I have followed a twisted road 

that led me to my current tenure-track position as 

an Assistant Professor of Community Psychology 

at Rhode Island College. I feel that this institutionôs 

desire to create a line specifically for CP, shows the 

continued development of our field. My continued 

dedication to working with marginalized 

communities, highlighted by my ongoing work 

examining the experiences of teachers who work 

with immigrant and refugee students, is further 

complicated with COVID-19. 

Conclusion 

In this year of unprecedented global events 

forcing us to re-evaluate and re-prioritize so many 

aspects of our lives, including: health and well-

being, national healthcare, the foundations of 

America and its evidenced history of oppression 

and marginalization, recognition of social identities 

and intersectionality, the importance of decision-

making and who we give our decision making 

power to advocate on behalf of our community 

psychology values, how wealth and resources are 

distributed, and how we envision a community-

oriented future. We are proud and excited to share 

the research interests of some of the newest Early 

Career additions to the SCRA community along 

with those known members who are showcasing 

their community psychology journey, and research 

and advocacy interests. We will continue to share 

introductions from our ECIG membership, in an 

attempt to reduce duplicative efforts and encourage 

future research and advocacy collaborations with 

SCRA members and other SCRA Interest Groups. 

With so many of us collaborating, the path to 
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healing our country and our world will surely be 

enriched.  

 

      

 

Education Connection 
Edited by Mason Haber, Harvard Medical 

School 

 

The Council on Education (COE): 

Continuity and Change in Unusual 

Times 

Written by Mason Haber, Harvard Medical 

School 

 

Community Psychology (CP) educational 

councils have existed for almost as long as the field 

itself (Council on Education, 2019). Over time, the 

names, types of goals, and composition of the 

councils have changed in ways that we would 

argue have resulted in a deliberative body that is 

increasingly aligned with the values of and better 

positioned to provide leadership for the CP 

field.  Despite this progress, the current Council on 

Education (COE) continues to grapple with some of 

the same challenges faced by educational councils 

historically, coupled with new challenges, both 

internal (to the Council and SCRA) and external 

(adapting to the pandemic and recession, and 

responding meaningfully to the social upheaval and 

protest related to racial injustice). In this column, 

we consider these longstanding and new 

challenges and our recent and planned efforts to 

meet them in ways that we hope will draw 

ourselves and the Society as a whole closer to our 

ideals and goals. 

Continuity and Change in Council History 

At the last SCRA Biennial in June 2019, the 

COE organized a pre-conference workshop 

designed to provide a foundation for the activities of 

the COE moving forward ñCommunity Psychology 

Education: Collectively Clarifying our Vision for the 

Next Five Yearsò (Coulombe & Haber, 2019). The 

ecological principle of succession suggests 

examining an organizationôs past efforts as a first 

step in undertaking new ones (Kelly, 2006). Thus, 

to help kick off the event, we prepared a brief 

history of SCRA educational councils, in the context 

of which we shared a comparison of documents 

developed roughly contemporaneously with two key 

points of transition in this history. We discuss this 

comparison and the implications derived from it 

here to provide necessary context for 

understanding that although the recent press to 

respond more effectively to racial injustice is indeed 

a ñnew challenge,ò the issue of racial injustice and 

related issues of diversity and equity in our field are 

both longstanding and worthy of attention beyond 

the current, pressing moment. 

 

 
Table 1: Timeline/Table of Council Transitions and 
Contemporaneous Documents 

 

Education Council History: 

Transitions From CPDCRA to CEP. As shown in 

the first row Table 1 (Columns A and B), the first of 

these was a transition from the form taken by the 

Council in its earliest years ï the Council of 

Graduate Program Directors in Community 

Research and Action (CPDCRA) ï to the Council 

on Education Programs (CEP). Representation on 

the CPDCRA, consistent with the name, was 

limited to Directors of community psychology 

training programs. Moreover, those programs were 

limited to those paying a CPDCRA membership 

fee. Although this forum was sustained for many 

years, participation dwindled over time and the 

council was inactive by 2003. In 2006, in response 

to an initiative of the SCRA president at the time, 

Cliff OôDonnell, to re-activate the CPDCRA, an 

ñeducation summitò was held to develop a 5-year 

strategic plan (one of our current members, Eric 

Mankowski, participated in this effort as well). The 

re-activated group was re-established as part of 

SCRA without a separate membership fee for 

 

Column A Column B Column C 

Time Period Late 70s  
- 2003  

2006 
- 2016 

2016  
- present 

Educational  
Council 

Council of Graduate 
Program Directors in 
Community Research 
and Action (CPDCRA) 

Council of Educational 
Programs (CEP) 

Council on 
Education 

(COE) 

Historical 
Document 
related to 
Transition 

 

Educational Programs 
Summit Report 

(Mankowski, Meissen, 
& the COE, 2007) 

2016 Strategic 
Plan: 

Educational 
Priority 
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participating programs. Members were program 

representatives rather than being directors per se. 

The new Council also sought to broaden its focus 

to encompass undergraduate as well as graduate 

programs.   

From CEP to COE. The second transition 

occurred in 2016 (Table 1, Panel C), associated 

with the renaming of the Council on Education 

Programs to its current title, the Council on 

Education. This transition was driven by a desire to 

further broaden both the participation and scope of 

activities of the council. First, the decision was 

made to move from a ñmember-drivenò organization 

in which participants would be identified through a 

formal selection process for set terms, to a body 

open to all that would serve a ñCoordinating role for 

a broader set of activitiesò (CEP, 2016). To 

implement this, meetings were re-organized as 

open calls ï any SCRA member could participate at 

any time. Continuity was to be provided by a small 

ñCoordinating Committeeò of 4 to 8 members 

including a Chair.   

Educational Council History: Continuity 

and Change across Transitions  

To develop a sense of the types of challenges 

faced by these successive forms of the council 

dated approximately a decade apart, we compared 

two documents contemporaneous with the 

transitions described above. As shown in the 

second row of Table 1, for the first transition 

(Columns A and B), the selected document was a 

summary of Education Summit proceedings 

published in TCP, ñThe SCRA CEP: Reactivating 

the Council of Education Programsò (Mankowski, 

Meissen, & COE, 2007). The second document 

(Table 1 Column C) was the ñ2016 SCRA Strategic 

Plan, Education Priority Sectionò (Society for 

Community Research and Action :: SCRA Strategic 

Plan (scra27.org). 

Comparison of Summit Report and 

Strategic Plan documents. By crosswalking the 

objectives activities across these documents, we 

identified four cross-cutting themes that were 

remarkably similar in their framing and associated 

activities, despite the associated changes in 

membership and scope of the councils. Table 2 

shows these themes and associated activities. 

Across the decade plus of activities captured in 

these documents, councils sought to describe 

community psychology education and training (e.g., 

through administration of the councilôs periodic 

Graduate Survey of Community Psychology 

Programs; Haber, Kohn-Wood & COE, 2018), to 

disseminate community psychology education and 

training through publicizing community psychology 

programs and creating training resources, to 

sustain education and training programs through 

activities such as program consultations, and 

enhance community psychology training through 

the development of research and practice 

competencies (Christens, Connell, Faust, & Haber, 

2015; Connell et al., 2013). The types of strategies 

proposed to achieve these goals, however, seem 

increasingly sophisticated, perhaps in parallel with 

organizational maturation of the Society as a whole; 

for example, the acquisition of an Executive 

Director and paid staff support.  

 

 
Table 2: Comparison of Historical Documents 

 

Missing: Concern for diversity and racial 

justice? Of particular note, absent from these 

documents were specific initiatives, objectives or 

activities related to social justice or diversity, either 

in general, or in relation to an issue of particular 

Theme 
Council of Educational 

Program 
Objectives/Activities 

 
Council on Education 
Objectives/Activities  

Describing 
education and 
training  

¶ Survey of Graduate 
Training Programs 

 
¶ Dissemination of 

Results 

 
¶ Implementation of a system of data 

collection, management, and analysis 
to support training programs  

Disseminating 
education and 
training 

¶ Listing CP Training 
programs on website 
and developing training 
program brochure 

 

¶ ñInfusingò community 
psychology into 
undergraduate 
textbooks 

 
¶ Creation of a social media 

subcommittee to contribute to 
outward-facing website 
(communitypsychology.com) 

 
¶ Development of a community 

psychology module for distribution to 
textbook publishers 

 
¶ Support the development of an online 

community psychology textbook  

Sustaining 
education and 
training 

 
¶ Developing and 

disseminating student 
recruitment strategies 

 
¶ ñSite review bodyò to 

conduct site visits for 
programs wanting or 
needing APA 
accreditation  

¶ Consultations with training programs 
to ñdevelop opportunities to learn 
practice skillsò  

Enhancing rigor 
of education and 
training   

¶ Development of a 
syllabi and training 
materials exchange 

 
¶ ñSupport packageò for 

instructors  

 
¶ Contribute to the development of 

Practice and Research competencies 
in conjunction with other groups (e.g., 
the Practice Council)  

 

https://www.scra27.org/who-we-are/scra-strategic-plan/
https://www.scra27.org/who-we-are/scra-strategic-plan/
https://www.scra27.org/who-we-are/scra-strategic-plan/
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interest to the society and the COE now, racial 

justice. In our Education Connection column in the 

Winter 2020 issue of TCP (Haber, Henderson, 

Coulombe, and Kohn-Wood, 2020), we explored 

this  apparent neglect of one of the core concerns 

of our field, using data from a mini-grant focusing 

on barriers to participation faced by SCRA 

members affiliated with Historically Black 

Universities and Colleges (HBCUs) and Hispanic-

serving Institutions (HSIs). We also examined data 

from our ñClarifying our Vision pre-conferenceò 

summarizing goal statements shared by 

participants during the pre-conference and, 

similarly, the relative lack of attention to diversity 

and equity in education relative to other types of 

goals. Recognizing this lack of attention as a 

pressing concern, the COE emphasize diversity 

and equity in training in its planned activities for 

2020, identifying the objective of diversifying SCRA 

training programs (both racially and along other 

dimensions of diversity) as a goal in our draft theory 

of change (see Appendix A), and as a top priority in 

our proposed program consultation initiative for 

2020. In regard to the latter, our plan was to partner 

with other organizations and councils in SCRA with 

similar interests in diversity and social justice to 

recruit and provide consultation to support diversity 

and social justice in training through helping to 

sustain or expand programs.   Although we still 

hope to pursue this initiative, we decided to redirect 

the focus of our efforts temporarily in recognition of 

the current moment ï specifically, that broader 

action was needed to address a challenge faced by 

the entire field, rather than focusing on individual 

programs. 

Educational Council: New Challenges  

The Call to Action on Anti-blackness 

As it happened, the timing of the Haber et al. 

2020 column was unfortunately prescient ï within 

months, across the U.S. and in other parts of the 

world saw large scale protests in reaction to the 

killing of George Floyd, re-invigorating racial justice 

as a priority for social change in the U.S. both in 

criminal justice and other spheres of society. As 

well-known to the readers of this publication, our 

SCRA members sought to build on this movement 

by issuing a ñCall to Action on Anti-Blacknessò to 

the SCRA community, asking for a swift, 

substantive response from the organization to 

neglect of racial justice issues in community 

psychology practice and training. In particular, the 

call highlighted a lack of vigorous, sustained 

attention to anti-racism in community psychology 

pedagogy and an absence of committed resources 

to support community trainees and emerging 

scholars and practitioners from communities of 

color and their allies in pressing for racial social 

justice.  

Executive Committee Response to the Call to 

Action 

In response to the Call, the SCRA Executive 

Committee (EC) prepared a detailed response to 

demands in the Call for Action. This response 

included specific expectations for the COE to 

develop ñanti-racist curriculum and practice 

guidelines,ò and a ñself-assessment of existing 

practicesò and ñidentification of new skills, tools, 

and resources to support transformation.ò The COE 

also responded to the call directly, by convening a 

meeting of program directors in June of this year to 

reflect on the status and needs for improving racial 

justice in community psychology training, and 

committing to a similar meeting of community 

psychology students, which we will hopefully 

schedule in the early part of next year. 

COE Response to the Call to Action 

The directive of the EC Response to help 

develop anti-racist curriculum and training 

guidelines grounded in self-assessment is 

consistent both with the longstanding commitments 

of the COE to promote the values of the field in CP 

education and provides us with an occasion to 

address objectives of diversity and social justice 

that we believe need greater emphasis going 

forward, in a focused, intentional, timely way. 

During the program directors meeting on anti-

racism and social justice in June, we raised the 

possibility of repurposing our 2020 budget and 

requesting a supplement to support this work. In 

addition, because of the historical investment of the 

COE in developing competencies for the 

community psychology field, we would like to 
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convene with other committees and councils to 

discuss possible revisions and additions to these 

competencies to better align them with our diversity 

and social justice values generally and our efforts 

to confront anti-racism in particular.  

Council on Education Activities for AY 2021 

Below, Table 3 summarizes our planned racial 

justice activities for the year. The activities that we 

have planned relate both to our historical 

commitments and responsibilities as well as our 

commitment this year to SCRAôs activities related 

to anti-racism and include short-term (completed 

during 2-3 months, through December), ongoing 

(initiated during the first two months and intended 

to continue) and longer-term activities (i.e., to be 

completed by the end of the Academic Year). They 

include activities to create resources for describing 

and growing the field (e.g., formalizing an ongoing 

process for updating our list of community 

psychology training programs and collecting more 

in-depth information on these to attract new 

students), and convening students and program 

representatives around current and ongoing 

community psychology education and training 

issues. We also have committed to pursuing some 

activities that, while also grounded in these and 

other historical commitments of the COE, are 

responsive to the timely emphasis of SCRA on anti-

blackness.    

Exemplifying this commitment to continue to 

pursue our historical responsibilities as well as 

address new challenges, we would like to highlight 

in particular our plans to develop a hybrid program 

self-assessment tool and program survey. Every 

three to four years since the 70s, the COE and its 

precursors have conducted field-wide surveys of 

Graduate Training programs to collect basic data 

on the status of CP training (e.g., number of 

programs, faculty, students) as well as more in 

depth information on specific topics such as the 

availability of training in community psychology 

research and practice competencies (Haber, Kohn-

Wood, and the COE, 2018; Haber, Neal, Christens, 

Faust, Jackson and Scott, 2017). This year, we 

plan to focus in depth on anti-racist curriculum and 

training guidelines in community psychology 

training programs ï both at the undergraduate as 

well as the graduate level ï and, as part of this 

survey effort, pilot a program self-assessment 

instrument focusing on the same content areas. 

The program self-assessment and survey will 

consist of qualitative and quantitative components. 

The qualitative component is being designed 

primarily for use of individual programs in guiding 

their own exploration of the status of their own 

efforts to develop curricula, pedagogy, and 

structural supports to reduce racism in training 

programs. The quantitative component will likely 

include summary indicators capturing aspects of 

the qualitative data as well as unique quantitative 

metrics of the status of current anti-racism 

curriculum and training efforts.    

Conclusions and é Another Call to Action 

If successful, we believe that the activities 

shown in Table 3, collectively, would make a 

substantial contribution to the agenda of re-creating 

SCRA as an organization that is more genuinely 

and effectively acting on its commitment to diversity 

and social justice values in regard to race. At the 

same time, informed by our recent visioning and 
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strategic planning activities, we understand the 

many ways in which pursuing these new 

commitments will reinforce and reinvigorate our 

ongoing commitments to advancing the growth, 

sustainability, and rigor of the field. We cannot and 

should not do this work alone. In order to help 

understand the needs of a broad set of 

stakeholders in our field, our members have been 

conducting outreach with a comprehensive list of 

SCRA interest groups, committees, and councils 

over the past yearô we plan to submit our findings 

on this outreach to the next issue of The 

Community Psychologist. To create greater 

possibilities for collaboration, we are currently 

seeking liaisons from these groups to contribute to 

our activities (currently, the Community Psychology 

Practice in Undergraduate Settings Interest Group 

and Research Council are represented).  We are 

especially interested in recruiting liaisons from 

groups with a particular interest in anti-racism, 

social justice, and diversity (e.g., the Council for 

Ethnic and Racial Affairs, the International 

Committee). We would also welcome broader 

participation from individual CP program 

representatives. Our meetings are open to all 

SCRA members and allied stakeholders and are 

held on the third Monday of every month on the 

SCRA Conference Line, as indicated on the 

Conference Line schedule: SCRA Conference Line 

Schedule (scra27.org)  (note that information on 

joining calls can also be found at this link). We 

hope you will consider joining us to advance our 

important work.    
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Appendix A: COE Theory of Change (Draft) 

Immigrant Justice 
Edited by Sara L. Buckingham, University 

of Alaska Anchorage and Kevin Ferreira, 

California State University-Sacramento 

 

Atrocities Committed against Women 

on U.S. Soil: A Call to Action 

Written by Yolanda Suarez-Balcazar, Dana 

B. Rusch, Tara G. Mehta, University of 

Illinois at Chicago; Alissa Charvonia, 

Howard University; Rebecca Ford-Paz, Ann 

& Robert H. Lurie Childrenôs Hospital of 

Chicago; Carolina Meza-Perez, University of 

Nevada Las Vegas; and Sara L. 

Buckingham, University of Alaska 

Anchorage 

 

 

 

 

 

 

In September of 2020, a brave nurse working 

at a U.S. Immigration and Customs Enforcement 

(ICE) detention center in Georgia made disturbing 

allegations of medical neglect and forced 

sterilization performed on detained Latina women 

at the center (Project South, 2020). Detainees have 

been denied medical treatment, not offered 

preventive measures to stop the spread of COVID-

19, and worst of all, sterilized without their consent 

(New York Lawyers for the Public Interest, 2020; 

Project South, 2020; Southern Poverty Law Center, 

2020). These horrific allegations spurred the SCRA 

Immigration Justice Special Interest Group to speak 

out, writing letters to the editor of our local 

newspapers. We encourage other community 

researchers and practitioners to take action with 

us.  

Unfortunately, the United States has a long 

dark history of committing atrocities against women 

of color, as well as women with disabilities, women 

living in poverty, and incarcerated women (Alonso, 

n.d.; Treisman, 2020). Abuses against womenôs 
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bodies and reproductive rights in the United States 

go back to mass sexual violence, genocide, and 

mass sterilization of Native American women, with 

sterilization promoted as the best method for 

contraception (Torpy, 2000). By the late 1970s, 

25% of Native American women were sterilized by 

the U.S. government through Indian Health 

Services (Pember, 2018). The reproductive rights 

of Black women have also been violated in similar 

ways. Black women were not only exposed to 

forced sterilization, but were also subject to 

experimental surgeries conducted by the ñfatherò of 

gynecology (Prather et al., 2018). Young Black 

women were often sterilized without their consent 

after giving birth. This secret procedure was so 

common that it was referred to as the ñMississippi 

appendectomyò (Rol, 2018). These abuses were 

fueled by the eugenics movement at the turn of the 

20th century that sanctioned abuses against those 

considered ñundesirableò by the White majority 

society. This notion of a ñdesirable raceò not only 

resulted in atrocities committed by the Nazis during 

World War II, when forced sterilization in 

concentration camps to prevent non-Aryans from 

reproducing was common practice, but also 

continued in the U.S. when the government 

engaged in forced sterilization of individuals with 

mental health, cognitive, and physical disabilities 

and incarcerated women.   

The United States also has a long history of 

committing these atrocities against Latina women. 

For example, in 1937, Law 116 was enacted in 

Puerto Rico, which supported a population control 

program that promoted sterilization as a method of 

birth control. This law was not repealed until 1960 

(see Mass, 1977). Between the 1930s and 1970s, 

mass sterilization was performed on Puerto Rican 

women without their consent, most commonly after 

the birth of a child. Women who had ñla operaci·nò 

(as it was commonly referred to by Puerto Ricans in 

rural communities) were later surprised to discover 

that they could no longer have children (Lopez, 

2008). The Puerto Rican and U.S. governments, 

who initiated and carried out this practice, argued 

that the island was overpopulated, poor, and in 

need of intervention to achieve economic success 

and reduce poverty. With grant money from USAID, 

factories in Puerto Rico hosted ñfamily planning 

clinicsò wherein women were sterilized and served 

as ñexperimental subjectsò without their consent. At 

these clinics, sterilization was promoted as a 

method of contraception and often deceptively 

announced as a procedure that could be reversed. 

Through this program, Puerto Rican women also 

ñbecame guinea pigs for U.S pharmaceutical 

companies who were developing the modern-day 

birth control pillò (Andrews, 2017). The U.S-

sponsored campaigns to promote sterilization 

targeted women with limited education and health 

literacy, and many women feared losing their 

children or federal benefits if they did not comply 

(Andrews, 2017).  

Mass sterilization of Latina women was also 

common in California. Between 1920 and 1945, 

Californiaôs sterilization program disproportionately 

targeted Latina women, particularly those of 

Mexican descent (Novak et al., 2018), and these 

efforts intersected with the stateôs efforts to curb 

immigration (Sánchez, 1995). Again in the 1960s 

and 1970s, Latina women of Mexican heritage in 

Los Angeles were sterilized without their consent, 

or under immense pressure from health care 

providers insisting that the procedure could be 

reversed or obtaining consent under 

duress while women were in labor. These abuses 

were fueled by stereotypes centering White, 

mainstream preferences for smaller nuclear 

families, racist efforts to slow down the proliferation 

of people of color, along with stereotypes of 

Mexican women as hyperfertile and dependent on 

welfare. Although a small group of Latina survivors 

of the coercive sterilizations filed a lawsuit, the 

judge did not rule in their favor, citing cultural 

misunderstandings (informed consent was not a 

legal protection at the time). We encourage you to 

watch the documentary, No Más Bebes, based on 

this case (Tajima-Peña, 2016).   

Unfortunately, atrocities against immigrant 

women continues to be perpetrated today. Our 

countryôs leaders have systematically criminalized 

immigration and dehumanized immigrants, labeling 

those arriving at our countryôs border as murderers 
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and rapists, fueling acts of hatred and abuse. 

Currently, women in U.S. detention centers are 

being denied their basic human rights. Violence 

against women such as forced sterilization is a 

painful reminder of the oppression and racism 

experienced by the most vulnerable women ï those 

who are of color, low-income, undocumented, 

seeking asylum, and being detained by ICE. 

Besides the inhumane and unhygienic conditions of 

these detention centers, many of these women 

have also been sexually assaulted while in ICE 

custody or detention (Human Rights Watch, 2018; 

Kassie, 2018). Several women have spoken out in 

anonymity to corroborate these claims, but women 

are afraid to speak up for fear of losing their right to 

request asylum, prolonging the separation from 

their children, or losing their children permanently.  

The reproductive rights of women in situations 

of vulnerability have been violated across history 

and women continue to experience oppression, 

placing them at risk for poor wellbeing and health 

outcomes. One of the core principles of social 

justice is the protection of womenôs basic human 

rights. Morally and philosophically, sterilizing 

women against their will, with no opportunity to 

consent, is wrong. Women have the right to 

autonomous decision-making. As psychologists, we 

can play an important role advocating for the rights 

of all women calling attention to practices that 

support their human rights, denouncing practices 

that violate them, and advocating for reproductive 

justice policies. All women should be free from any 

type of oppression, including marginalization, 

violence, cultural imperialism, exploitation, 

powerlessness, and a culture of silence and 

domination (Young, 2004).  

As community researchers and practitioners, 

we believe that is time to change the landscape of 

social injustices toward women. We must ask 

ourselves, ñHow is it that forced sterilization of 

women still exists in 2020?ò It is clear that our code 

of ethics demands that we not stand idly by or allow 

the report of these atrocities to be lost in the news 

coverage of the pandemic or the recent presidential 

election. As concerned citizens, we need to call 

attention to the issue, write to our Members of 

Congress, and hold our governmental agencies 

responsible for wrongdoing. We must strive for a 

society in which womenôs rights are protected, and 

our human diversity is celebrated instead of 

quashed through government-sanctioned violence, 

coercion, or sterilization. Those of us in proximity to 

power must use our skills, voices, and power to 

act.  

We hope you will join us in action. You can 

write your own letter to the editor in your local 

newspaper to call for justice. Read one of our 

letters here for inspiration: 

https://www.vcstar.com/story/opinion/readers/2020/

10/11/letter-oppression-latinx-women/5942489002/ 

and find tips on writing letters to the editor here: 

https://www.communitypsychology.com/writing-an-

op-ed/.  
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