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Notes from the President
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Dear friends and
colleagues: | am so pleased
to assume the presidency of
SCRA, an organization that |
have always considered as my
professional home, and whose

social justice and diversity-
" focused values have
consistently framed my own career and everyday
work. And, it was so wonderful to attend the SCRA
biennial, which was hosted by National Louis
University in Chicago, IL. This was an extremely
well-attended biennial, and the busy sessions
demonstrated the excitement and enthusiasm for
sharing our work with each other. In attending the
sessions, it seemed like there were many key ideas
that were consistently presented and discussed in
the sessions, including the importance of affirming
our identities as community psychologists and
community practitioners, the need to re-affirm our
social justice values and integrate a social justice
perspective into our work, and the need for diverse
voices and ideas to become better integrated into
the community psychology field and in SCRA itself.
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Additionally, many people at the biennial EDITORS
voiced challenges for our field and engaged in Susan M. Wolfe, Editor, Susan Wolfe and Associates, LLC
many discussions around action steps to work on Dominigue Thomas, Associate Editor, University of Michigan
solutions to these challenges. These challenges
included supporting community practitioners,
especially those who are lone community

COLUMN EDITORS

COMMUNITY PRACTITIONER
Olya Glantsman, DePaul University,

psychologists in their settings and communities, to Mayra Guerero, DePaul University
do the hard work of community psychology all over COMMUNITY PSYCHOLOGY PRACTICE IN
the country and the world. Recently, the SCRA pERERAbLIE s2 G

Elizabeth Thomas, Rhodes College
Sheree Bielecki, Pacific Oaks College

CRIMINAL JUSTICE

leadership development fellows have taken the
initiative to develop a research study that will have

as its ultimate goal to shed light on the needs, Kristy Shockley, University of Massachusetts Lowell
experiences, and career pr CULTURAL & RACIAL AFFAIRS
psychologists. Jesica Sihan Fernandez, Santa Clara University

Dominique Thomas, University of Michigan

Another challenge is the need to continue to
DISABILITIES IN ACTION

educate others around what community psychology Nl e Ve, Al St Ui
is, and to integrate community psychology into the EDUCATION CONNECTION
curriculum at the high school, undergraduate, and Simon Coulombe, Wilfred Laurier University
graduate levels to ensure the future growth and ENVIRONMENT & JUSTICE INTEREST GROUP

Manuel Riemer, Wilfrid Laurier University

GENDER & JUSTICE INTEREST GROUP
Susie Paterson, Collaborators Consulting Group

IMMIGRANT JUSTICE INTEREST GROUP

sustainability of our field. The Council of Education
had multiple sessions with a great deal of
productive brainstorming and ideas, and | expect

that this level of enthusiasm for strengthening Fabricio Balcazar, University of lllinois Chicago
training program will be incredibly beneficial for the Kevin Ferreira, California State University-Sacramento
future of our field. The new free, online INTERNATIONAL COMMITTEE

Olga Oliveira Chuna, NOVA University, Lisbon Portugal
Douglas Perkins, Vanderbilt University

LGBT INTEREST GROUP

undergraduate community psychology textbook is
another endeavor that will help spread community

psychology and which fits beautifully with the value Mary T. Guerrant, State University of New York at Cobleskill
of 6giving psychology away. LIVING COMMUNITY PSYCHOLOGY

Finally, many people identified the need for Gloria Levin, Glen Echo, Maryland
SCRA to intensify action to address real crises in e

. X . . . . . Susana Helm, University of

the world, including engaging in anti-racist, anti- Toshi Sasao,International Christian University
oppression work, and a need for SCRA to take Kayla DeCant, Rape Advocacy, Counseling & Education Services
action on multiple fronts. To meet this goal, many PUBLIC POLICY

August Hoffman, Metropolitan State University

REGIONAL UPDATES
Christina Smith, University of Chicago; National Louis Univ.

RESEARCH COUNCIL

people verbalized not only the need for SCRA to
build upon existing advocacy strategies, but also to
renew efforts to review our own organizational

practices and engage in continued work to Chris Keys, DePaul University

decolonialize our profession and CP knowledge, RURAL ISSUES

and to ensure that SCRAbds | Susana Helm, University ofg
affirm the inclusion, support, and voices of students SELF-HELP AND MUTUAL SUPPORT

and professionals of color in our field Thomasina Borkman, George Mason University
p ' Ronald Harvey, American University in Bulgaria

.The Council on Cultural, Ethnic, and Racial TR [EELES
Affairs (CERA) has already done a great deal to Joy Agner, University of Ha waMi0dio aat
develop an agenda to work for these important Erin Godly-Reynolds, University of North Carolina Charlote
goals. The Diversity Statement that CERA
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developed and which is posted on our websites is
an important first step in this endeavor. Additionally,
we need to continue to strongly advocate against
and oppose laws, societal practices, and policies
that are wrong and incredibly harmful, such as the
dehumanization, incarceration, and systemic
violence being enacted against undocumented
children, adults, and families at US borders. The
Policy committee and many other SCRA groups
and members are leading the charge to address
the multiple humanitarian and environmental crises
that continue to develop in the global community.
Developing more responsive advocacy and social
action will also be an important agenda to pursue in
the coming year. | am very grateful for the loud
voices and the enthusiasm and courage of our
members who continue to speak up and push for
justice and for real change.

Susan Torres-Harding
Roosevelt University
storresharding@roosevelt.edu

o,
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Written by Dominique Thomas,
University of Michigan and Susan M.
Wolfe, Susan Wolfe and Associates

We would like to start off by thanking everyone
who submitted an article for this issue of The
Community Psychologist. We would especially like
to thank those who graciously decided to talk about
their experiences at the 2019 SCRA Biennial at
National Louis University in Chicago, IL. Members
shared their reflections and presentations. We are
sharing six articles from scholars who attended the
biennial in June. Following the biennial there have
been numerous discussions about the role of
SCRA specifically and community psychology in
efforts toward social change. These efforts must
take place internally and externally; a common
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thread across the discussions is the alignment of
community psychology values with community
psychology praxis. We are always welcoming of
such conversations taking place through this
publication as well.

We echo incoming president Susan Torres-
Harding in expressing the importance of including
diverse voices and perspectives in these
conversations. With an increasing number of crises
that are drawing our attention, how can we as
community psychologists do our part in addressing
these escalating crises happening around us and
making connections between seemingly disparate
dilemmas? What can we learn from previous
liberation and social movements beyond white-
washed versions of their history and out-of-context
quotes? How does our framing of these issues
impact the strategies we employ? What language
are we using to talk about these issues?

In considering many of these issues that have
been brought up, we wanted to organize a special
issue on Racial Justice. From a critical race
perspective, race is not a singular construct to be
examined, but a lens through which to view
psychology. It considers the intersectionality of race
with other forms of marginalization and oppression
such as gender, sexuality, class, and immigration
status. The centrality of race in society extends to
various institutions such as government, non-
profits, and universities. We invite all column
editors to submit articles connecting their regional,
council, committee, and interest group work to
issues of racial justice. We also welcome
submissions from individual community
psychologists who do work on issues of racial
justice (research, practice, teaching, etc.). We will
publish this issue for the Winter edition,
submissions are due November 15",

We hope everyone enjoys reading this issue of
TCP. Please feel free to email us at
tcp@scra27.org and let us know if you loved it,
hated it, or want to share anything else with us.

Susan and Dominique
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The 2019 SCRA Biennial
Edited by Susan M. Wolfe, TCP Editor

The 2019 SCRA Biennial was held in June at
National Louis University in Chicago, IL. We asked
members to share their experiences, reflections, or
presentations in TCP. Six SCRA members
responded to our call, and their submissions are
presented here.

Mapping in and for Decolonial
Transnational Critical Community
Psychologies

Written by Jesica Siham Fernandez,
Santa Clara University; Christopher
Sonn, Victoria University; Ronelle
Carolissen, University of Stellenbosch

At the 2019 Society for Community Research
and Action (SCRA) Biennial gathering in Chicago,
the words decolonization, decoloniality and anti-
coloniality figured prominently in session titles,
abstracts and presentations. Although at previous
biennials socio-historical connections to place,
people and politics have been made to a modest
extent, themes of decoloniality surfaced explicitly
and intentionally to interrogate power. This, we
believe, reflects a steady movement in the
discipline of community psychology to engage with
the decolonial turn (Maldonado-Torres, 2017). For
recent community psychology scholarship engaged
in topics of decoloniality, see the following special
issues: South African Journal of Psychology
(volume 47, issue 4, 2017), American Journal of
Community Psychology (volume 62, issue 3-4,
2018), and Journal of Social & Political Psychology
(volume 3, issue 1, 2015). Informed by the
theoretical, methodological and epistemological
contributions of Global South scholars, the
decolonial turn refers a paradigm shift oriented to
interrupting the colonial legacies of power that
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remain entrenched in ways of knowing, doing and
being in the world (Maldonado-Torres, 2017).

In the interest of working toward a
transnational decolonial critical community
psychology, rooted in values of justice, liberation
and wellbeing, we organized a series of
roundtables on the topic of decoloniality and
decolonization. The first roundtable was organized
in 2018 at the International Conference for
Community Psychology in Santiago (Chile), and
involved scholars from South Africa (Garth
Stevens), Australia (Christopher Sonn) and the
United States (Jesica S. Fernandez). Collectively
and relationally, we reflected critically upon our
respective engagements with the current decolonial
turn across our respective contexts and various
facets of our professional trajectories. Through
these early conversations we sought to engage
with and build upon the decolonial turn from our
respective positionalities, linking across oceans,
recognizing the historical inheritance of earlier
waves of decolonial scholarship reflected in the
work of Biko, Bulhan, Cesaire, Du Bois, and Fanon,
among others.

Coloniality outlives colonialism, as Quijano
(2000) claims. The coloniality of power refers to the
continuous colonial thinking processes of the
oppressed; characterized by relations of power that
produce colonial race, class and gender structures,
locally and transnationally, and in connection with
neoliberal systems of dispossession (Grosfoguel,
2007; Lugones, 2003; Quijano, 2000). Coloniality
lives on because the epistemologies that were
borne out of colonial conditions have not allowed us
the critical eyes 1 and the heart and fist i to de-link
ourselves from the colonial practices and
perspectives that inform theory, research and
practice.

As critical community psychologists, we locate
ourselves, transnationally and intersectionally,
within these colonial logics as we embrace a
decolonizing standpoint in our efforts to decolonize
our being and doing with others. We are vigilant
and contest the coloniality of power in our teaching
and research. As with many others, we find
ourselves accompanying each other i carving out a

FALL 2019



path and constructing tools within the discipline of
community psychology to aid us in this ongoing
praxis of undoing and re-imagining toward
decoloniality from our standpoints and histories. As
a journey that we pave in solidarity,
accompaniment and witnessing with each other, we
realize that we walk without a map. The rich
histories, local and Indigenous cosmologies, social
movements, acts of dissent, and critical theories
from the Global South serve as our compass for
what we envision as a decolonial critical community
psychology.

Building upon our conversations, which began
on Mapuche land, we continued our reflexive
dialogue at the SCRA biennial in the city of
Chicago, the homeland of the Ojibwe, Odawa and
Potawatomi peoples. Grounding decoloniality within
the socio-historical legacies of colonialism, which
led to raced, classed and gendered forms of
disenfranchisement and dehumanization, we
contend that decolonization is a process of
continued disruption and interrogation -- both of
ourselves, our relations and the worlds we
transverse (Lugones, 2003). In order to foster
reciprocity and dialogue, we, Jesica, Chris and
Ronelle, invited our roundtable session attendees
to engage with us in the following questions:

1. How does decolonial work diverge/converge
with other critical projects evident in
community and applied social psychology?

2. How do you
tumo ? What decaomial tuimée dir
decolonization/decoloniality mean to you?

3. How do you engage with or understand
decoloniality from your own positionalities and
|l ocations? How does
feel/look like from within your own institution?

4. How do you/we create a space where we can
create dialogues on the decolonial turn?

Each question was written on a large poster
paper where attendees were encouraged to write a
response, reaction or reflection. As attendees went
around the room reading and responding to each
guestion they were also invited to reflect and
engage with the writings of others. Following this
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activity, attendees were invited to offer their
reflections in a large group discussion.

In a review of the responses written on each
poster paper, along with our notes of the discussion
that followed, we thematically discerned four
themes that reflect
decoloniality given their disciplinary training,
research agendas, sociopolitical contexts, and
positionalities. These themes point to standpoints,
ethics, and tensions and include: Generating
knowledge With and from Within, Socio-historical
Intersectional Consciousness, Relationship of
Mutual Accountability, Unsettling Subjectivities of
Power/Privilege.

Generating Knowledge With and from

Within

Attendees described the importance of
engaging in research that aligns with and is
oriented to the development of epistemic justice, of
producing/co-producing knowledge that begins
from the material realities and social conditions of
peopleds |ives.
body i embodied subjectivities (Ahmed, 2004) i
and rooted in place i loci of enunciation (Mignolo,
1999). The
ground-up, reflects cosmologies of knowledge that
are experiential, intergenerational and anchored in
people's lives. As one attendee stated: A1l d o

) fﬁllékn%w [how to engage with decoloniality], but |

think a place | start with is thinking about "abuelita"
knowledge and the practices or ways of knowing by
my mot her
word for grandmother. In many Indigenous cultures

A d e ctBeelgasly carry kngvgadge gnd wisdom that is

passed down through generation. In Latin America,
abuelita denotes the significance of womanhood,
matriarchy, and her/histories.

Socio-historical Intersectional

Consciousness

A key aspect of decolonial thinking that most
all attendees highlighted was the importance of
engaging with and understanding the significance
of historic events, and their implications for
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contemporary social issues. Developing a critical Unsettling Subjectivities of

consciousness of social issues as stemming from Power/Privilege
socio-historical conditions of inequity was listed by Several attendees reflected on the importance
different attendees several times, particularly in its of fAidecolonizing the self,
relationship to coloniality, dispossession, oneself in relation to others, and how this self-
displacement and dehumanization. To illustrate this concept inform their subjectivities. Tied to this
point, one atRecaptudng kstory,r ot e : process of critical reflexivity and de-ideologization
and our histories. 0 Evoki nfstheinterrogating of power and privilege as
significance of drawing intersectional socio- manifested within the positionalities and identities
historical connections, another attendee stated: of the person. Attendees reflected on the
AiStepping into discomfort § mportance of, as onhingaitlh @
connections to today. o Botlhiteness.o Specifi®ally,
underscore the importance to historically anchor challenging structures that reify the oppressions
social issues, as well as our own positionalities, and invisibilities of people with marginalized
social and epistemic, in the making or re-producing positionalities. Echoing a similar remark, another
of histories. To disrupt the coloniality of power and at t ende eRematriatibneof indigenous land,
of knowledge we must interrogate the hegemonic reparation, abolishing whiteness, and building
narratives that have traveled across time and solidarities.o Indeed foar
space. decolonization was intrinsically tied to racial
formations that keep whiteness intact.
Relationship of Mutual Accountability Decoloniality, as another
A necessary praxis of decoloniality is delinking with deeply examining my own privilege, whiteness
from hegemonic logics, practices and structures of and how this affects my 'thi
colonial power that often purport notions of dualism, We all have a stake in the decolonial turn as
positivism, and disembodied knowledge in theory, these themes and statements demonstrate. We
research and practice. The process of delinking offer these as examples of how community
ourselves from the plight and disenfranchising psychologists from varied social locations,
social conditions of others is not an element of positionalities and professional ranks engage with
decoloniality, however. On the contrary, and think about decoloniality/decolonization. We
decoloniality invites -- in fact, it requires -- that are striving to forge a trail for developing a
meaningful relationships and coalitions of co- decolonial critical community psychology praxis; we
intentional solidarity be formed and sustained. The do so with humility, building on these reflections,
work of decoloniality cannot be done alone. Indeed, dialogues and intentional actions.
as three attendees remarked: By considering questions about coloniality, and
ALet us not sil o our s el vitsimplications for community, research, and. o
AEngaging with student s action, wesoughttomap -- to see, read and listen.
appropriate ways of building histories and Attendeesd responses anoc r
community visions of ¢ hasynthesized inthese four themes reflect their and
fi Ho w sitmted in this matrix and can be our engagements with decoloniality. The reflections
complicit. o and dialogues that surfaced from this gathering
As we undo the coloniality of power, we must invited us all to consider critically and meaningfully:
remain humble and open as we strive to forge new What is decolonization/decoloniality? How can it be
bridges in accompaniment with others. Relational done? And, by or with whom? We hope these
epistemologies and ethics toward decolonial links questions will push critical community psychology
for liberation, transformation, and healing. disciplinary regimes in the goal of working toward

new perspectives of the field. Decolonial
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epistemologies that honor and credit the body of
scholarship from the Global South will strengthen
the field as it strives toward intersectional,
transnational, and multidisciplinary paradigms that
align with liberation, wellbeing and social justice.
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Tensions at
on Edge Effects and Institutional

Power
Written by Rama Agung lgusti, Victoria
University

The notion of community
is central to the discipline of
community psychology, as
both unit of analysis and site
| of intervention (Sarason,
| 1974). Yet, the question has
kg been posed, whose
definitions of community are drawn on? Often
colonial imaginings of community are evoked
leading to essentialising and hierarchical
discourses (Dutta, 2018). Whilst there are many
disciplinary approaches to working with and
conceiving of communities, post-colonial and
critical theories can better attune us to the currents
of power that run through and shape such
research, and inform us on how we can best move
from intervention to accompaniment (Evans,
Duckett, Lawthom & Kivell, 2017; Reyes Cruz &
Sonn, ). Using the metaphor of the ecological edge
as a departure point, | propose that conceptual
tools and frameworks such as contact zones,
borderlands and boundaries, can enhance the way
community psychologists approach and
conceptualise work with racialised communities. In
particular, how we can understand the symbolic
and material effects of institutional language, on
subjectivities and collective efforts of self-
determination.

The ecological edge is a useful metaphor
proposed by Burton and Kagan (2000) to
conceptualise collaborative work between various
communities, organisations and institutions. They
describe three strategies for working across
community and organisational boundaries: Working
within boundaries, where change is targeted
separately across communities and organisations
and is inefficient in energy expenditure and
capacity for coordinated change efforts. Working at
the interface, involved efforts to bridge the
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boundaries of communities and organisations, this
approach may lead to coordinated change but is
energy intensive and may be unsustainable. Lastly,
they propose maximising the edge, as an energy
efficient approach, that draws on the natural
resources and expertise of communities and
organisations, and brings them together in
collaboration to lead sustainable and coordinated

change. Maxi mi sing the fAedgeod

diversity of resources and opportunities that can
enrich community based
ef f e ct entails supporting different
communities to work together and share knowledge
and experience, through the co-location of projects,
teams and events, creation of organisations that
span sectors, creation of new settings and the
creation of multiple points of contact. Importantly,
they propose that we must also strive for good
stewar dship of the fAedgeo
speci eso, t hose who are
settings, pooling resources whilst maintaining
fairness in the way resources are distributed, and
recognising and respecting the uniqueness of
different communities.

However, much like in ecologies of the natural
world, some species, namely organisations and
institutions, can come to dominate and colonise the
ecological edge, whether intentionally or
unintentionally, threatening ecological diversity. Our
understandi ngs of
particular taken for granted understandings and
serve to obscure hegemonic practices, and the
maintenance of inequitable relationships within
community based work. Critical community
psychologies assert a need to venture beyond our
own disciplinary boundaries in order to enrich our
own understandings and approaches of
community-based work (Evans et al., 2017; Sonn,
2011). Post-colonial concepts and frameworks such
as contact zones, which draws on border theories,
can extend our understandings of working
collaboratively and generatively within the edge,
and our understandings of inequitable power

fifcost 0 and

other, often in contexts of highly asymmetrical
relations of power, such as colonialism, slavery or
their aftermaths as they are lived out in many parts
of the world to d a(y. 84). Contact zones
foreground relationality as well as the notion of
trans-transculturation, a form of cultural production
borne from the meeting of differently placed groups,
that arise through interactions and across unequal
poover telatiors.uStuch an appmach allows for a
contextual and nuanced examination of relational

p r o jpracticessbetwekmdidfevamtly acsitiofied graues,

and i s e sworkimgtomn and through pdiver
inequities and across and through differenceso
(Torre et al., 2008). We can also look at the
concept of borders as ideologically and socially
constructed boundaries of difference, borders can
be crossed and negotiated, and from the site of the
border, and as Gloria Anzaldua (1987) proposes,
new @rgl hybratl @nderdtandmgsramd idénétidsgean

s k ierherge disrupting dentinark dultugal narratives and

histories, and contributing important symbolic
resources for both individuals and communities.

It is further important to understand the
meanings of collective projects that many
communities engage in, beyond the language of
policy and evaluation, impacts and outputs. bell
hooks (1990), speaks of i h o mé a c imodant
relational places of safety, healing, and affirmation
that is a necessary respite from the violence of

i whitessoptemacyeandbcolaniality for neahylraeialised

communities. These spaces come in many forms,
they can be informal settings, but can also exist
within the form of projects and programs that
emerge from the community development and
human service delivery sectors. These are
important spaces by and for community. Such
understandings of these places may be explicit or
implicit, and they may be spoken about in different
ways to different audiences, from within community
to outside community. Within this context there may
be relationships with various stakeholders such as
service delivery organisations, government funding
bodies, university researchers and evaluators,

A

di fference and its i mpact s profddsiangl sedtorsiandyvaiouPathart t 6 s

(1991) speaks of contact zones as fsocial spaces
where cultures meet, clash, and grapple with each
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communities. These organisations and institutions
exist within, and are produced and shaped by
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historical, social and material inequities i and can
be sites that reproduce ideologies of whiteness,
amongst others. We can also see that government
policies shape the language of grants, and grants
and their evaluation requirements shape what
programs and projects look like and do. This
language constructs particular concepts that are
ideologically constructed, coded and reproduced.
Concepts such as professionalism or leadership, or
concepts such as social cohesion or diversity.
Such language can contribute to the

misrecognition of raced subjects, a quote from a
collaborator in my thesis project, a young creative
practitioner, higher education student, and youth
worker that identifies as belonging to the African
diaspora in Naarm/Birraranga (Melbourne) in
Australia, captures how this misrecognition is
experienced:

fWhen it comes to being around people

who arendt vyour
change yourself, youodve
certain way, i f you

understandyou,y oudr e seen as

unknowledgeable. Having to ensure that

you are educated, and you know what

you're doing around the people you're with

so that you're not categorized as something

you're not.0

This quotation shows how racialised
communities are misrecognised but also how
institutional and organisational language is named
by folks of colour for the forms of supremacy it
enacts. When thinking about how to better navigate
community-based wor k,
devel op fiedge speci eso,
that folks from racialised communities are often
already
understand the power and effects of language and
the need to code switch to navigate these spaces
and resist misrecognition. Many are already very
familiar with working with and maximising scarce
resources to best serve their communities,
engaging in generative creativity and
transculturation, or finding ways to resist and
transgress within the cracks of organisational and
institutional spaces.

9 THE COMMUNITY PSYCHOLOGIST
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Contact zones and border theorising can better
attune us to what happens at the edge. Adopting
such a lens can make clearer the products and
effects of power and difference, and perhaps in
order to accompany those who seek to create
home places, community psychologists need to
better appreciate the resource cost of living and
working within unjust systems in any type of
exchange and collaboration. For there are implicit
costs that are often unrecognised. Implicit costs of
accommodation and acquiescence, that can give a
reprieve from white fragilities, the ongoing
emotional labour that is required to educate and
inform, the relation work in fostering ethics of
community care and building necessary solidarities,
the daily embodiment of transgression and
resistance, and the ongoing efforts to untether ones
subjectivity to whiteness and coloniality. Adopting
such a lens engenders a greater sensitivity to the

communi t ycomplexitiestamdwigeersé mositionings within
geacbunters at thepedge, kand at allows us to better
S p e a kseeasucl costseandhowetheyaverpiduced.

Perhaps then we need to think on how we can
give up power, shift resources and support self-
determination of community created spaces and
projects as an ideal outcome of collaboration and
working at the edge. Perhaps, as much as we think
on how we can be generative, we can think on how
we can best accompany, and work towards
identifyingandremovi ng t he ficost
and explicit, interpersonal and organisational, that
constrain efforts of racialised communities and
individuals to create self-determined spaces, and

A maxi mi s e haveitheir seilijegtigitées, epistemologies, and
i t spintuaties valded ©his vark i acantegation ef e d

the misrecognition that continues to be

c r perpeduatedsadd seeks to strive towards equity for

all people. Community Psychology has a place in
supporting this, but to do so, must seek to cross its
own borders.
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Biennial Attendees Mapped Their

Fallvh)rite Chicago Assets

Written by Yolanda Suarez-Balcazar
and Amy Early, University of lllinois
Chicago and Daniela Miranda,
Universidad De Sevilla

éUrdang,

Chicago is one of the most fascinating cities in
the United States. It attracts a large volume of
visitors every year and in fact every Biennial
conference held in Chicago has broken records in
the number of attendees. The Biennial 2019 was
no exception. Over 900 people attended the
conference, not just because it was held in the
beautiful city of Chicago, but also due to the terrific
program put together by National Louis University.
Taking the call for interactive poster sessions made
by the Biennial planning committee seriously, my
students and | decided to implement an asset
mapping exercise, similar to what we have done in

t h r oculigbdrati®roneth tife ILatino ¢dniniinkye

Asset mapping engages community members
in identifying strengths and resources that they like
because of the benefits received, the joy or
pleasantness experienced, or needs met, within a
community or specific geographical space. Asset
mapping is a participatory, interactive and dynamic
visual process (Kretzmann & McKnight, 2005).
Asset mapping facilitates critical dialogue and
conversations of community resources through a
visual and dynamic process followed by reflection
(Foster-Fishman, 2010). This process facilitates the
identification of strengths and assets as defined by
the community itself, in contrast to traditional
deficit-based approaches that focus on

Kweakiieg8s8stfd)needs. The visual aid of the map

displays the physical relationships of places,

settings, and resources that supportr esi dent s o

wellbeing, and opportunities to play and engage in
entertainment. Applications of community asset
mapping have enabled participants to make
connections between community resources and
build on existing resources while focusing on
residents as citizens and agents of change rather
than passive service recipients (Mathie &
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Cunningham, 2002; Morgan & Ziglio, 2007). The
process is designed to empower residents to
develop self-advocacy skills by expanding on the
areas identified, as they engage in the second step
of brainstorming actions that they could take to
address their unmet needs. Typically, community
asset mapping is followed by a reflection session to
discuss the process and why settings and
resources are identified as strengths, followed later
on by an open forum in which results are presented
and residents have an opportunity to discuss how
to maximize the assets, utilize assets to address
areas of need, and engage in action steps. Asset
mapping assumes that community residents are
experts of their own realities and capable of leading
efforts to strengthen their communities (see
Miranda, Garcia-Ramirez, Balcazar, & Suarez
Balcazar, 2018). This approach empowers groups
to share experiences, build collective knowledge,
and develop a critical view of their community.

We implemented an asset mapping
methodology with a group of Latino parents in a
predominately Latino neighborhood in Chicago. In
our study, Latino parents of youth and young adults
with disabilities identified two local churches as one
of their main assets due to the many services
received, including legal aid, social and spiritual
support, educational and health services. Another
important asset included a local community agency,
which provides a variety of programming to people
with disabilities and their families. Participants also
mentioned the fact that programming was offered in
Spanish, reflected the Latino culture, and targeted
the whole families were important characteristics of
these community assets (see Miranda, Early,
Suarez-Balcazar, Kewell, & Maldonado, under
review).

During the Biennial, we only implemented
the mapping process, not the reflection that often
follows, neither a discussion and action planning
resulting from the discussion of results.
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Mapping Chicago Assets

During the poster session at the Biennial, we
created a poster that depicted a large map of
Chicago made in google map. The map highlighted
areas geographically close to National Louis
University, some of Chicago tourist attractions and
landmarks, the Loop, downtown, the Water Tower
area, and the near north area. Participants were
invited to list favorite Chicago assets not included
on the map, in a separate paper board. We placed
the poster in the same room where the poster
session took place and left it up for 2 days.
Participants were asked to place a star (color
coded according to place of residence) on their
favorite Chicago asset and a smile sticker on their
second Chicago asset. A total of 119 Biennial
attendees participated in the mapping activity, a
little over 10% of conference attendees. Thirty-two
participants were from the Chicago area (27%), 57
from outside of Chicago within the US (48%), and

‘ S N R
1 - WV N \

30 (25%) were international attendees.

Favorite Chicago Assets according to
Biennial Attendees
(in order according to the highest number of
votes):
Chicago area residents
1. Lincoln Park Zoo

2. Navy Pier
3. The Mexican Museum

Second favorite for Chicago area residents
was The Art Institute

FALL 2019



USA residents outside Chicago
1. The Art Institute
2. Millennium Park
3. Campus Museums: Shed
Aquarium/field museum and the River
walk (equal number of votes)

International Attendees
1. Millennium Park
2. The Art Institute and Architectural tour
(same number of votes)
3. Shedd Aquarium

Overall, the Art Institute followed by Millennium
Park received the highest number of votes. Other
Chicago assets identified by participants included
Wrigley Field and the North Avenue Beach.
Chicago area residents identified 17 sites (at least
one vote) as their favorite, while US residents
outside Chicago identified 14 sites, and
international attendees identified 11 sites. As
expected, Chicago folks are likely to know Chicago
and its gems better than those living outside
Chicago.

Having the Biennial conference in Chicago
pays off. It attracts the most Biennial attendees
compared to other conference sites, and equally
important, people have the opportunity to enjoy our
beautiful city. Maybe we can start persuading
National Louis University to host the Biennial in
2022, after Vanderbilt. We know well that they will
do a fabulous job.
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Legal Observations: An Approach
Towards De-Escalating State

Violence
Written by Katelyn Saft, University of
Alaska Anchorage

As recommended, |
commenced my biennial
experience with a crash course
to a conference for
undergraduates. The session
stressed the importance of
strategically planning what you
want to gain from the
conference. Due to the vast amount of sessions,
burnout is common for first-time national
conference attendees. We were instructed to
diligently plan each day of the four-day conference,
while remaining mindful of self-care. Conscious
reflection following the sessions would help us
consider how we could use the information learned.
Exploration of the community in which we were
embedded i Chicago i was recommended as well.

My goal in attending SCRA was to return home
with knowledge about oppression and social
justice, understanding where my energies could be
best directed for change. | wanted to learn the
history that informs human rights laws, our
institutions, and how individual rights are impinged
upon and protected. | could not imagine a more
impactful national conference experience for a first-

organi zat i oBaflesCregeka p a c i t ytimerthan the Society for Community Research

MI: W. K. Kellogg Foundation.

Mathie, A. & Cunningham, G. (2002). From clients
to citizens: Asset-based community
development as a strategy for community
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and Action (SCRA) 2019 Biennial Making an
Impact Ecological Praxis: System Complexity,
Cycles of Action, and Extending our Metaphors with
the Natural World. The conference was truly
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transformative in my professional development.
One session that particularly impacted me was
Rapid Responses to State Violence:
Considerations and Possibilities hosted by: Anti
Police-Terror Project (APTP), Your Allied Rapid
Response (YARR), People's Response Team
(PRT), and Chicago Torture Justice Center (CTJC).
In this session | leaned more about historical
trauma, institutionalized racism, white supremacy
and systems of oppression and marginalization. An
extreme power difference exists between law
enforcement and the families and communities they
are charged with keeping safe i particularly those
who are marginalized i sometimes resulting in
police terror and state violence. To address this,

the Peoplebds RespomigegtoTeam

de-escalate situations involving police via
bystander intervention in an effort to eradicate
police violence. Similarly, Your Allied Rapid
Response (YARR) actively resists state violence
and intimidation inflicted by Immigration and
Customs Enforcement (ICE). Both organizations
provide specific trainings for rapid response teams
to legally observe ICE and police activity, relaying
both expectations of their roles as legal observers
and precautions to avoid risks. Legal observers are
not neutral; they document ICE and police activity
to attempt to de-escalate the situation and build
evidence that can potentially be used to support the
individual being targeted by actors of the state.
Legal observers do not serve as spokespeople for
the individual targeted or their families, maintaining

their role as observers.

observers to keep in mind the risks as well: They
can be perceived as combatants of the state, and
with increased interaction with police or ICE, they
run the risk of potentially being detained or
arrested, even though their observations are legal.
Therefore,
together. One can film the police or ICE interaction
and the other can film the first observer.

Given their power, law enforcement also holds
the ability to change the narrative of events that
transpire in leading to the death of a loved one at
the hands of the state. There is uniqueness to the
trauma that occurs in the process of seeking justice
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itos i deal to

and later realizing that justice may not be possible.
Often, additional trauma is inflicted on the families
of the victims through dehumanization and
criminalization of their deceased loved one through
the media. There can be twisted narratives and
even lies. Furthermore, families that experience
police terror often encounter further police
harassment during their journey to seek justice.
The impacts of police terror on children and families
cannot be overlooked. And so, another way we can
address state violence is to accompany families as
they seek justice following state violence. The Anti
Police Terror Project (APTP) assists families by
advocating for independent autopsies of their
deceased loved one as well as providing
aqcdmBanijnenoto pgliae stations.

Addressing state violence through individual
actions is important. However, we can also address
state violence and the trauma it creates through
higher order, structural change. For example, the
Chicago Torture Justice Memorials advocated for a
reparations ordinance for decades, and on May 6"
2015, the Chicago City Council passed the
ordinance unanimously. In doing so, Chicago
became the first city in the U.S. to provide
reparations for racially-motivated police violence. It
included a formal apology to the abuse survivors, a
public memorial, a lesson on police torture in public
schools, and services for the torture survivors and
their families i counseling, free tuition, job
placement, and access to re-entry services. The
Chicago Torture Justice Center works to help

| supmort thenmpating of they durviors of pdlice g a |

torture. It operates through the political healing
model and includes rebuilding from structural
trauma, dismantling systems of oppression, and
creating systems of reparations.

As a cis-gender white woman in a hetero-

h aorneative whie-supeemacist sozitys lhave & r s

responsibility to use my intersecting privileges to
work towards social and economic justice. Through
this session, | learned that one way in which | can
do so is as a | egal
viewed both with privilege and as non-threatening
by the state. The mere presence of an informed
legal observer can potentially de-escalate tension
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and prevent possible violence and lifelong trauma.

Simultaneously, | can gather evidence that the

victim of state violence can use in their cases if

they so desire. In these ways, calls to action

through non-violent direct means can enact positive

social change. Because | have never had to

interact with ICE, | was under the naive perception

that the status of authority figures infers credibility.

My heightened awareness of state violence against

persons of color via these authority figures,

including immigration and law enforcement, will

influence my behavior, both inside and outside of

the voting boot h. RAhanks

biennial, | am in the process of becoming a more

informed citizen. Knowledge is power and it is

meant to be shared. The Silver Ribbon Award went to Portland
State University, Community Psychology Program.
For more information about the program click the
following link: https://www.pdx.edu/psy/graduastudy-

The Student Membership Circle in-community-psycfology

Winners at the Biennial 2019
Written by Yolanda Suarez-Balcazar,
University of Illinois Chicago

The Student Membership Circle was approved
by SCRAO6s Executi ve -Wemmi t
Meeting in 2017 as a way t &
membership and participation in SCRA. This is the
second Biennial in which we implement this new
initiative. Three community psychology programs
were recognized at the Biennial 2019 in Chicago,
as having the highest level of SCRA student
membership.

The Gold Ribbon Award went to DePaul
University graduate students, some of which are

pictured below along with their faculty and SCRA The Bronze Ribbon Award went Wichita

2019 President and President-elect. State University, Community Psychology Program,
For more information ab o Wietured befoy.ror gere infformaipn abeuethe

program in community psychology please visit: program see link:
https://csh.depaul.edu/academics/psychology/gradu  https://www.wichita.edu/academics/fairmount_college o

ate/communitypsychologyma-phd/Pages/default.aspx f_liberal_arts_and_sciences/psychology/graduate/cor im

unity/communityphd.php
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The Student Membership Circle will be
implemented every Biennial year. The Executive
Committee congratulates all the winners and
expresses deep gratitude to all the students who
participate in SCRA activities and committee.
Thanks to all the students who are involved,
SCRA is a vibrant professional organization
committed to promoting social justice for all.

Navigating the Tenure and Promotion
Process: A Biennial Conferencew
Panel Discussion with Members of

the SCRA Research Council
Written by Jacob K. Tebes, Yale
University, in behalf of the SCRA
Research Council

Sustaining and growing training programs is a
key challenge for community psychology. There are
currently about 30 community psychology doctoral
and master's programs each in North America and
about 15 of each world-wide. These programs also
offer undergraduate education in community
psychology as do at least as many colleges and
universities across the world. Given the small
number of community psychology programs,
continued training and education in community
psychology, particularly at the graduate level, is
critical to sustaining the field. That is one reason
why successfully navigating the tenure and
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promotion process is not only an individual
challenge for early career faculty but one for the
field itself.

Since its inception just over a year ago, the
SCRA Research Council has sought to address this
issue. With support from the SCRA Executive
Committee, the Council established the SCRA
Research Scholars program in which early career
scholars apply to be matched with a senior SCRA
mentor in support of their research; some
applicants also receive a small research grant. In
addition, the Council is identifying other ways to
support early career scholars that will be
announced in the coming year.

One such initiative was hosting a recent
panel discussion at the recent 2019 Biennial

Conference on fANavigating

~

1

Promotion Process. 0o Conouc!/

from the SCRA Research Council, the session was
attended by 17 early career faculty from a variety of
academic settings. A blend of senior, mid-career,
and early career faculty from the Council comprised
the panel: Nicole Allen (University of Illinois,
Urbana-Champaign); Fabricio Balcazar (University
of lllinois, Chicago); Dina Birman (University of
Miami); Andrew Case (University of North Carolina,
Charlotte); Lauren Cattaneo (George Mason
University); and Jack Tebes (Yale University; panel
chair and moderator). Noelle Hurd and Chris Keys
(Research Council Chair) also contributed to
developing the session.

Panel members shared observations from
their own experience mentoring faculty through this
process and/or navigating it themselves. Three
main themes were discussed: 1) know your local
context; 2) think early on about possible referees;
and 3) be honest with yourself. Below we
summarize each theme and conclude with a brief
discussion of next steps.

Know your local context. Each
university or college has its own requirements for
promotion from Assistant to Associate Professor,
which was the focus of the panel. For most
universities, promotion to Associate Professor
includes tenure, but this is not always the case.
Research intensive (so called R1) universities
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usually emphasize peer-reviewed publications,
preferably in higher impact journals, and receipt of
independent extramural research grant support,
particularly from federal institutes or centers. In
contrast, universities or colleges that prioritize
teaching may give greater emphasis to teaching
evaluations, student mentoring, and coverage of
key courses/seminars. Although publications and
grant support may be valued, they may not carry as
much weight in the promotion process. Finally,
colleges or universities that prioritize community or
university service, particularly academic institutions
with a strong service mission, may give
considerable weight to those activities, on par with
research or teaching accomplishments. Early
career faculty were strongly encouraged to find out
what is valued at their institution, to inquire about
the process of promotion and tenure at their site,
and to learn about their rights and responsibilities in
this process.

Think early on about possible referees.
Most academic settings require letters from outside
referees, senior to the candidate, who are asked to
complete an independent
promotion materials. Those materials may include a
complete curriculum vitae (CV), teaching
evaluations, representative publications, a narrative
statement about their career, and other locally
relevant materials. Knowing your local context will
help you identify what is important to include in your
materials. Referees who agree to complete a
review of your career will be asked to comment on
those materials. An independent referee is not
someone who has mentored you or with whom you
have collaborated, but most settings do allow for a
few referee letters to come from collaborators or
mentors. Candidates may have some input in
identifying possible referees, often done in
collaboration with a senior faculty member at your
institution, but the final referee selection is done by
your Department or Dean, and at their invitation.
The possibility of input into this process means that
is it a good idea for early career faculty to begin
thinking early on about possible referees that they
may want to recommend to their senior faculty
sponsor. Referees who know you because they
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have met you on a panel, at a conference, or on a
committee are usually considered independent
because they have not collaborated with you on
research, teaching, or service.

Be honest with yourself. Throughout this
process it is important to be honest with yourself
about your strengths and vulnerabilities as a
candidate for promotion. This can be difficult
because you feel that so much is riding on the
outcome of this process. However, it is important to
remind yourself that there is no perfect candidate
for promotion; ever. Even the strongest candidate
has vulnerabilities since each institution, like each
candidate, is different may value different qualities
in a candidate at a given time. Seek out a trusted
mentor or colleague who will be honest with you in
assessing your strengths and vulnerabilities for
promotion. Once you identify your vulnerabilities,
begin to address them as early as possible in your
academic career. One way to do this is to draft
materials for promotion years before they are due
so that you develop a narrative about your
contributions and accomplishments, such as your

r e progeam ofaekearchh seholarly, nedchinlgyaandéod s

community service contributions; and citizenship to
your department or university, well before you must
do so. This will help you identify areas requiring
further attention that you can address in time for
promotion.

There was a robust subsequent discussion by
participants to the session. One discussion topic
included the isolation experienced as community
psychologists by some faculty in undergraduate
academic institutions or in interdisciplinary
academic settings. These faculty welcomed
opportunities for further mentorship or support from
senior scholars in SCRA. Some faculty at graduate
institutions reported that they did not know the
details of the promotion and tenure process at their
site and resolved to find out more based on
participating in the session. Finally, several faculty
participants shared tips they have used to connect
with other scholars, which were also endorsed by
members of the panel. These included making self-
introductions to senior colleagues at conferences or
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meetings and sending them their work unsolicited
as a way to introduce themselves.

The SCRA Research Council welcomes
ideas and suggestions about how it can support the
work of early career scholars, including following up
your comments on this session. To do so, please
feel free to contact Jack Tebes at
jacob.tebes@yale.edu.
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Edited by Mayra Guerero and Olya
Glantsman, DePaul University and
Hana Shahin and Nicole Freund,
Wichita State University

Update on Community Psychology

Practice Council
Written by Ramy Barhouche

Since forming over twenty years ago, the
Community Psychology Practice Council (CPPC)
has been committed to furthering the visibility and
impact of Community Psychology practice. The
CPPC also continues to make important
contributions to the Society for Community
Research and Action (SCRA) while providing a
shared space for community practitioners. At this
year's Society for Community Research and Action
Biennial, in Chicago, the Council members met to
review current initiatives in light of our mission and
to develop a O6Strategic
advocate for, and better support fellow practitioners
and applied researchers. Meeting attendees also
participated in a SWOT analysis to help the CPPC
| eader ship assess
as well as identify areas in need of improvement to
ensurethat t he
We are highlighting current initiatives below.
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Conversations that Raise your Practice

Game

In 2018, the Practice Council started having
monthly video calls facilitated by Tom Wolff that
revolve around practitioners, their experiences in
the field, and other topics related to Community
Psychology. People can join, listen, and/or
participate in the discussion as the presenters
share their experience. Furthermore, the video calls
are recorded and added to the SCRA website for
those that are not able to join. Past conversation
topics have included revisiting the definition of
Community Psychology practice, co-constructing
Indigeneous Psychologies in collaboration with
indigeneous communities, and evaluating health
equity through a deep analysis of structural racism.
If interested in presenting at a future call, please
contact: tom@tomwolff.com. To learn more visit
this link: http://scra27.org/what-we-
do/practice/practice-council-
initatives/conversations-raise-your-practice-game/

The Global Journal of Community

Psychology Practice (GJCCP)

The GJCCP began as a CPPC project that is
now an independent, strategic partner for SCRA. It
is an online journal for practitioners of community
psychology and community improvement. The
Journal works with practitioners and applied
researchers to share quality work and to foster a
learning community that will contribute to ongoing
advances in the broader field of Community
Practice, both in psychology and related disciplines.
GJCCP seeks contributions that include original
articles, editorials, book reviews, videos, and other
forms of content from community practitioners in
many fields including community development,
public health, community organizing, and others.
Contact: editor@gjcpp.org. Learn More:
https://www.gjcpp.orglen/ © €1 P

Reviving and Connecting

This year the CPPC is focusing on reviving the
C?n]mgnsity ngr(:hé)!gg¥ Pr%c}ice Blog Wh.iCh in the
past has helped facilitate a dialogue and interest

aroung %o([:ppunigy LIi’sychology topics among

O,

counci | 6pportatle mber's

varied audiences and raise awareness about the
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field and the people who do Community
Psychology related work. Additionally, the group is
working on reviving the monthly Practitioner
Connection Newsletter that showcases the work of
practitioners around the world, connects members
of the council and keeps them updated on
important dates, events, and job openings.

These represent a slice of activity within and
partnered with the CPPC. Ideas for other projects
that further the mission and/or impact communities
are welcome and encouraged. We invite all those
who embrace community psychology practice to
join us and connect with other practitioners.
Contact practicecouncil@scra27.org for more
information and to learn about upcoming
meetings/calls.

| -
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Criminal Justice Interest Group
Reflections and Biennial Updates
Written by Candalyn B. Rade,
Pennsylvania State University -
Harrisburg

Edited by Kristy Shockley, University
of Massachusetts Lowell

The Criminal Justice Interest Group Column
features the work and ideas of our members. We
encourage readers to reach out to the authors if
they are interested in learning more or exploring
potential opportunities for collaboration. We also
invite readers to join one of our upcoming Learning
Community Series presentations in which Criminal
Justice Interest Group members share their work
virtually to foster a learning community. More
information, and recording of prior presentations,
can be viewed at http://scra27.org/whave-

are/interesgroups/criminajjusticeinterestgroup!
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Building on the momentum from our inaugural
meeting in 2017, the Criminal Justice interest group
had an excellent second Biennial experience this
past summer. Since that time, we solidified our
vision and mission as community psychologists
who intersect with the Criminal Justice system in
many ways, but united in our values of equity,
collaboration, creative maladjustment, social
justice, and science in the service of social justice.
Over the past two years, the Criminal Justice
interest group has grown in both membership and
participation primarily thorough our regular learning
community sessions online (for more information
see: http://www.scra27.org/whave-are/interest
groups/criminajusticeinterestgroup/criminal
Justicelearningcommunities-seriesy.

During this year 6s Bi
Justice interest group meeting was well attended,
and we took the time to plan for the next phase of
our group. The group reflected on the role of
difference lenses that we bring as community
psychologists to the criminal justice system, and
the value this can contribute to our work.
Conversations during this meeting focused on our
goals to extend outside of a US-focused approach;
learning from and collaborating with international
justice colleagues. Finally, we discussed ways to
foster support within the group, though possible
mentoring opportunities, informal ways of
connecting, and shared documents of members
who may be future collaborators. Additionally, the
interest group was represented across roundtable,
poster, symposium, and ignite sessions. These
presentations reflected the interest group
membership and investigated a diverse range of
topics including victimization, corrections, reentry,
policing, human trafficking, policy change, and
community safety. Many of these sessions were
born out of collaborations and idea exchanges
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formed within the interest group and its regular
meetings.

We thank our first president, Jessica Shaw,
for her service and leadership that fostered growth
of the interest group. We also welcome our new
president, Kristy Shockley. Kristy is a doctoral
student at UMass Lowell in the Applied Psychology
and Prevention Science program. Her work
primarily focuses on the prosecution of child sexual
abuse, dynamics within disclosure of sexual abuse,
and what does/can justice look like in these
contexts? Welcome, Kristy!

I f youdbre interested

Justice interest group or presenting for a learning
community, let us know
(kristy shockley@uml.edu

G
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Edited by Simon Coulombe, Wilfred
Laurier University

Community Psychology Education:
Clarifying Our Vision
Written by Simoén Coulombe, Wilfrid

Laurier University and Mason Haber,
Harvard Medical School

Since its establishment as a field and
emergence of models of community psychology
training from multiple perspectives including
approaches to academic training (e.g., Iscoe,
Bloom, & Spielberger, 1977) and training and
support of practice (Meissen, Hazel, Berkowitz, &
Wolfe, 2007), community psychology (CP)
education has firmly established its role in training
psychologists to address issues related to social
justice and community well-being. CP educational
opportunities include undergraduate and graduate
training programs and other types of professional
training opportunities such as workshops,

professional conferences, and online training
opportunities for beginning and later career
professionals around the world. Unfortunately,
many programs and educators in community
psychology face significant challenges in sustaining
and continuing to develop and refine this important
work. For example, recent findings published in The
Community Psychologist from a survey by the
SCRA Council on Education (COE; Haber et al.,
2017, 2018) show that only a minority of community
psychology programs are rating themselves as
excelling, and many face significant challenges.

j Bhe missiorgof thelCOE i€to supportnaad
advocate excellence and visibility in education in
community research and action. Our work does not
only concern the health of community psychology-
specific education and training programs, but it also
includes a focus on broader issues related to
education in our field. The COE and its previous
iterations, known under other names but having
related missions (e.g., Council of Graduate
Program Directors in Community Research &
Action, Council of Education Programs) have been
in operation for decades (since the late 1970s).
Despite this long history of efforts to address issues
in community psychology education, our
discussions with pioneers of these committees and
with current members of the COE, as well as
results from the program survey results (Haber et
al., 2017, 2018), highlight a set of CP education
challenges seemingly recurring through time.
These challenges include, for example, poor
visibility of community psychology and limited
recognition of the field by the leaders of some
educational institutions, a relatively small pool of
students interested in our training programs and in
our field, a lack of systematic partnership between
community psychology programs and instructors
nationally and internationally, and difficulties related
to the hiring of community psychologists as faculty.
Such challenges have yet to be addressed in a
comprehensive way on a sustained basis. There is
an urgent need for action to promote the health of
CP education, to ensure that our field has the
capacity to continue to train community psychology
leaders and expand the impact of our profession
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around the world. Given its central focus in

supporting CP education, the COE is well-

positioned to play a critical part in helping to plan,
organize, and carry out actions intended to address
such challenges.

In recognition of these pressing issues, the
COE organized a workshop event on June 25,
2019, during the pre-conference day of the SCRA
Biennial in Chicago. This e v e ©£€ammidnity
Psychology Education Collectively Clarifying our
Vision for the Next 5 Years,0brought together 25
CP education program directors and
representatives, instructors, students, CP
practitioners and COE members to reflect on ways
to promote the sustainability and growth of CP
education and begin developing action plans.
Participants from the United States, Canada, Africa
and Europe took part in the one-day interactive
event including a/an:

1) presentation of survey results to better
understand better the current state of health
and challenges of CP programs;

2) World Café discussion allowing participants to
discuss with each other opportunities and
challenges faced by educators and programs in
CP (see Figure 1 for a photo);

Figure 1 World Café Discussion

3) brief presentations by program directors sharing
best practices for advancing training; and

4) goal-setting and planning activities, including
generating goal statements expressing what the
COE, SCRA and the CP community should
strive for in the next five years for the field of
CP education, sorting the goals and selecting
the most promising (see Figures 2 and 3 for
photos), and identifying
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achieving these goals. In addition, during the
Biennial, the COE and its partners hosted a
symposium, town hall meeting and round table
to further develop some of the ideas generated
during the pre-conference event.

-

Figure 2. Goal Setting and Planning
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Figure 3.Goals and Plans

Overall the participants to the pre-conference
generated 70 goal statements that were
thematically regrouped in five different topics (see
Table 1 for definition): 1) Diversity and Identity, 2)
Connections and Cycling of Existing Resources, 3)
Quiality, 4) Creation of Supports and New
Resources, and 5) Pipeline Issues. For each of

fine hbse t%ﬁicg, the poarticﬁpgni% %orlleq:tively identified a
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few goals that should be prioritized given their perceived importance, including one goal that could be relatively

easily achieved and a more ambitious goal. These goals are presented in Table 1.

Table 1. List of topics emerging from the goal-setting activity, their definitions, and identified priority goals.

Topics Dcfinitions Priority goals
Diversity and Refers to the tension and dialectics between consolidating our ¢ Increasc diversity of students and instructors
Identity identity and promoting diversity. The identity pole refers to (particularly racial diversity, but also sexual and gender

clarifying CP professional identity to better understand what we do,
why we are needed, how we are different (from other fields,
professions), and making this identity more visible. The diversity
pole refers to broadening our concerns to those on the margins and
across culturcs, across methods and theoretical perspectives, and
across professional vocations/roles.

diversity, and other marginalized identities)

Increase visibility of the range of CP careers within and
outsidc of academia, to students at all Ievels of
education

Connections and

Refers to reinforcing connections among existing organizations, the

Restore program director group

Cycling of Existing  creation of new collaboratives, groups, and networks, and the *  Build connections among CP programs
Resources cycling of resources among them.
Quality Involves making CP training and education better and ensuring that ¢  Develop a clear sensc of quality in CP education

training is rigorous, value-based, action-oriented, and socially
impactlul.

Systematize research and other opportunities for
students

Disseminate/develop more practicum opportunitics for
students

Improve mentoring for students

Increasc the number of high-quality applicants to
graduate programs

Supports and New
Resources

Focuses on identifying and addressing gaps/deserts, including but
not limited to the creation of new programs, funding and mentoring
opportunities, courses and curricula.

Develop CP program supports (new programs, thosce
facing challenges, etc.)

Restore practice of COE consultation to programs to
address challenges and build upon opportunitics
Improve program funding

Create networks supporting programs

Pipeline [ssues

Focuses on making our field visible to students across the different
education levels, including the Master’s and Doctorate programs that
have historically been the concern of the COE, but also

Increase visibility of the range of CP careers within and
outsidc ol academia to students at all levels of
education

undergraduate, and even high school programs, to increase the

diversity and number of people trained in CP.

Examples of Goals

One goal per topic is presented here to help
illustrate the types of goal statements and action
steps identified to provide the basis for planning.
For Diversity and ldentity, one of the selected goals
was to increase the diversity of students and
instructors in CP, focusing on racial and ethnic
diversity, but also sexual and gender diversity, and
inclusion of people with other marginalized
identities. Different actions steps were discussed in
order to implement this goal over the next five
years, such as reaching out and collaborating more
with other SCRA committees and interest groups
with shared interest in promoting diversity, such as
the LGBT and the Disability interest groups, as well
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as the Council on Cultural, Ethnic and Racial
Affairs. For Connections and Cycling of Existing
Resources, participants identified the goal of
restoring a program director group, alongside the
current COE. A program director group would
promote closer partnership and mutual support,
provide a resource for establishing stronger
networks among CP education programs, and
identify opportunities to collaboratively address
widespread challenges in CP training. One of the
steps identified towards restoring this group was
connecting with participants in the original program
director group in order to learn more about the work
of the program director group, and how the COE
might further and build upon its accomplishments.
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