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Expanding
How We
“Give Away”
Community
Psychology

As we
prepare
for another
biennial
conference, I
have been
encouraged by
the diversity of topics, experiences,
and collaborations that have been
proposed for presentations this
June. These include sessions on
promoting racial equality, community
perspectives on healing from trauma,
and promoting social inclusion for
people with disabilities. Session
proposals include continuing
discussions from previous
conferences, such as prevention
and promotion of resilience across
contexts, resources for education, and
hands-on skill building in community
psychology practice and research.
There are newer topics, such as
considerations reproductive justice
and sexuality, collaborative program
development with homeless youth, or
technology-based interventions for
engaging under-served populations.
Discussions on our listserv are

connecting people with ideas for
presentation in different countries,
let alone different cities. Technology
infrastructure plays a critical role
in facilitating connection and
communication between people with
similar interests.
It strikes me that the ways we
organize proposals for biennial
conferences has changed over the
past 25 years. Use of the internet for
communicating has been gradual
enough that “old-timers” do not
notice that we are making fewer
phone calls to organize sessions, or
that our sessions have increasingly
included people who work in different
locations. The standard presentations
that I recall from early conferences
were sessions of people from one
site and perhaps a discussant for
elsewhere. Now, it is more common
that people are collaborating from
many different sites, and perhaps
did not even know each other before
preparing the proposal. Our listserv
regularly includes open invitations
for people to “link-up” based upon
common interest rather than past
working relationship. The prospects
for cross-fertilization of ideas,
dissemination of new approaches, and
the development and connections
have expanded with our technological
infrastructure. For a growing number
of community psychologists, use
of the internet for planning and
proposing biennial sessions has
always been part of how people
connect in SCRA. Of course, these

observations are not new information,
but they give me pause to consider
what SCRA can do to facilitate the
development of the field through these
newer media.
For new generations of community
psychologists, social media, video,
and other online initiatives are
primary resources for acquiring
information and connecting with
others. A growing area of scholarship
has identified how students use hybrid
information-seeking strategies for
their daily information needs; these
include online resources, social
media, conversations with friends and
family. Perhaps not surprisingly, use
of online and social media is a main
resource for their academic work …
and for how they choose colleges,
grad programs, and find information
about careers. Of course, our view
of the world, conceptions of social
justice, and the need for social change
are also shaped by participation in
these media as well as books, journals,
and our relationships. Following
discussion on our listserv leads me
to wonder how we want to engage
our next generations of community
psychologists. Where do they go to
find information? How do they view
current challenges and opportunities
to “make a difference”? How would
they view presentations of community
psychology in our textbooks, journals,
or website?
Consider the Beloit College
Mindset List for students entering
college. The list is created annually
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with observations of changes in popular
culture in the U.S. since the birth
of the incoming students and from
conversations with students. It presents
“a look at the cultural touchstones
and experiences that have shaped the
worldview of students entering colleges
and universities in the fall” (http://www.
beloit.edu/mindset/). The list combines
humorous observations with social
commentary in promoting dialogue
about engaging new students. For
example, since the current first-year
college students were born, “Everybody
has always Loved Raymond” (#47) and
“The Daily Show with Jon Stewart has
always been the only news program that
really “gets it right” (#7). This year’s
list notes examples of social change that
might be taken for granted: Women have
always attended the Virginia Military
Institute and the Citadel (#13), Courts
have always been overturning bans on
same-sex marriages (#17). Alternatively,
there are likely many events that
experienced at critical periods of their
development that shape how they view
community life, social justice, and what
is considered “normal”: During their
initial weeks of kindergarten, they were
upset by endlessly repeated images of
planes blasting into the World Trade
Center (#1), Affirmative Action has
always been outlawed in California
(#50). The Mindset List is often used to
prepare older generations of college staff
to reflect on the perspectives of incoming
students and consider ways to engage
them in discussions of contemporary
social issues.
The Mindset List in 2018 also
contained a few items that caught my
attention when thinking about how
incoming students might learn about
community psychology and where we
choose to invest SCRA resources in
promoting the field to new generations:
The water cooler is no longer the
workplace social center; it’s the place
to fill your water bottle (#11; Attending
schools outside their neighborhoods,
they gather with friends on Skype, not in
their local park (#38); “Good feedback”
means getting 30 likes on your last
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Facebook post in a single afternoon (#53).
Where would these students encounter
community psychology? How many will
find our textbooks? How many discover
articles of the American Journal of
Community Psychology or have copies
of The Community Psychologist shared
with them? How many will attend our
biennial conference? Ultimately, these
issues lead me to ask how we intend to
“give away” community psychology to
incoming students, to potential graduate
students, to peers in sibling disciplines,
and to community members who might
use ideas and skills to make changes
where they live.
Many SCRA members have been
discussing various versions of these
questions for the past couple of years.
However, SCRA as an organization is
behind the curve in developing a social
media presence and capacity for people
to connect online. We will continue to
have a strong public presence through
traditional means of presenting the best
work of the field, such as AJCP, TCP,
the new SCRA book series, and our
conferences. We are only beginning to
use our social media and online resources
to introduce community psychology to
potential students, peers, and community
members not already participating in
SCRA. For those not familiar with
development of our new media efforts
of the past two years, below is a brief
overview and encourage you to use these
media and to send us feedback.

SCRA Website

An extensive amount of work by
Gina Cardazone, Jean Hill, Victoria
Scott, Lindsey Zimmerman and others
went into creating a new website for
SCRA that launched this past summer.
The website (http://www.scra27.org/)
allows for more interaction and is easier
to navigate. SCRA spent a substantial
amount of money to develop the website
and an even more substantial number
of volunteer hours in creating content
and working through bugs to increase
its functionality. A primary challenge
for us is how to update the website and
use it as a tool for presenting the field.
To meet this challenge, we need more

SCRA members who are willing to
provide content, to work on the group
who manages the web, and to provide
feedback. I strongly encourage members
with interests or people who identify a
need, to contact the website manager
web@scra27.org.

SCRA Facebook:
(https://www.facebook.com/
SCRA27)

Over 400 people have “liked” the
SCRA Facebook page, representing about
a 33% increase since August 2014. Our
Facebook page provides a forum to share
information about articles, conferences,
videos, and new developments. Last
year as we began to organize our social
media presence, there were more than
six Facebook accounts for SCRA. It was
hard to coordinate message and update
information. We hired a social media
consultant to help us develop a strategy
for social media updates and promoting
SCRA. This strategy is being refined
and will be presented at sessions in the
upcoming biennial. In October 2014, the
student organized and led Southeast and
Midwest ECO conferences created our
highest levels of Facebook activity for the
year with over 300 posts, re-posts, likes,
check-ins for each conference. If you
have ideas of initiatives or want to assist
in our development, please contact us at
socialmedia@scra27.org.

SCRA Social Media Initiatives:
(socialmedia@scra27.org)

With the assistance of our social media
committee, our consultant also helped
to advance our presence on Twitter and
LinkedIn. Although some of us were
familiar with these media, the consultant
shared strategies for increasing the
number of followers and for identifying
influential Twitter users (i.e. persons who
have a large following on Twitter and
post regularly). Over seven months, our
Twitter followers grew by 64% to 732
followers, a substantial number of whom
had not heard of community psychology
or SCRA before and our influential
followers doubled to 48. To maintain
these gains, we need to continue posting
content and information to build SCRA’s
presence in social media. One idea that

we are considering is to develop a social
media learning community for SCRA
members to can help us think about how
to extend our social reach and link those
who are not currently involved with
SCRA to our various initiatives.

SCRA Webinar Series:
(webinar@scra27.org)

This past year we launched a pilot
webinar series with four sessions
running from August to November.
Our social media consultants, Susan
Tenby and Willie Kuo, led two sessions
focused on how we might use social
media. Lenny Jason and Ken Maton led
a session on public policy and social
change and Tom Wolff led a session on
collaboration and coalition building. We
had 50-70 participants in the sessions
and evaluations of the sessions were
generally positive. To facilitate the pilot
series, SCRA needed to purchase a
telecommunications plan that allowed
for video sharing and multiple users as
part of our phone plan. We needed to
develop capacity to “staff” the initiatives.
Fortunately, Lindsey Zimmerman
invested a large amount of time to lead
the planning and implementation of the
series. We discovered that the capacity
to have a series will require a substantial
investment of time to train speakers in
the technology and presentation format
and to advertise the series. To expand
this capacity, we will likely need to
commit more resources in person power
and finances.

SCRA Member Videos:
(video@scra27.org)

We have continued the highly
successful SCRA video series with 11
new submissions for 2014. This has been
a great outlet for sharing information
about the work of our members and a
challenge to us to find ways to share our
work through social media (e.g., a twitter
post of nominated videos). This will be
an ongoing initiative. Again, if you are
interested in promoting its development,
please contact the address above.
We have been developing SCRA’s
capacity to extend our reach through
social media. These efforts are only
a modest start. The creativity and

person power of our members helped
to create these initiatives. SCRA as an
organization now has to find effective
ways to extend these initiatives to “give
away” community psychology in more
arenas. If you are interested in helping
to plan and host webinars, build a social
media learning community, or maintain
and expand our web presence,
WE NEED YOU. Please contact:
web@scra27.org,
socialmedia@scra27.org,
webinar@scra27.org,
or video@scra27.org

SCRA SUMMER INSTITUTE AND
BIENNIAL CONFERENCE

We have two immediate opportunities
to use our social media to generate
interest and attendance. The Inaugural
SCRA Summer Institute in Community
Psychology will be held on Wednesday,
June 24 and Sunday, June 28. The
Summer Institute will be held in
conjunction with our biennial conference
in Lowell, MA.
The 15th SCRA Biennial Conference
will be held at the University of
Massachusetts Lowell from June
25-28: “Celebrating 50 Years of
Community Psychology: Bridging Past
and Future.” Encourage colleagues to
register for both now. In the spirit of
giving psychology away, you can direct
them to our website where they can read
more about both initiatives and other
activities of SCRA: http://www.scra27.
org/event/.

Erratum Statement: In the Fall 2014
issue, there was an article entitled
“Direct Community Action: A Rhode
Island Case Study by Jamie Vela.
The article should have included
the following authors: Gifty Adjei,
Jamie Vela, Daphne Cole, Dorothy
Skierkowski, Bernice Lott, and Paul
Florin, University of Rhode Island.
The preferred reference is:
Adjei, G., Vela, J., Cole, D., Skierkowski,
D., Lott, B., & Florin, P. (2014). Direct
community action: A Rhode Island
case study. The Community Psychologist,
47(4), 20-21.
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INTEREST GROUPS*
AGING
The Aging Interest Group focuses on the
productive role of aging in the community
and the prevention of mental health
problems in the elderly.
Chair: Andrew Hostetler,
andrew_hostetler@uml.edu
CHILDREN, YOUTH & FAMILIES
The Children, Youth & Families Interest
Group facilitates the interests of child
and adolescent development in high risk
contexts, especially the effect of urban
poverty and community structures on
child and family development.
COMMUNITY ACTION
The Community Action Interest Group
explores the roles and contributions of
people working in applied community
psychology settings.
Chair: Bradley Olson,
bradley.olson@nl.edu
COMMUNITY HEALTH
The Community Health Interest Group
focuses on health promotion, disease
prevention, and health care service
delivery issues as they relate
to the community.
Co-chairs: Venonica M. Baté-Ambrus,
criollav@hotmail.com
Darcy Freedman,
daf96@case.edu;
David Lounsbury,
david.lounsbury@einstein.yu.edu
DISABILITIES
The Disabilities Interest Group promotes
understanding of the depth and diversity
of disabilities issues in the community
that are ready for research and action,
and influences community psychologists’
involvement in policy and practices that
enhance self determination, personal
choice, and full inclusion in the community
for people with disabilities.
Co-Chairs: Open
EARLY CAREER
The ECIG focuses on developing and
enhancing the skills of early career
community psychologists (less than seven
years of experience post terminal degree)
by creating opportunities for mentorship,
networking, and leadership within the
SCRA organization.
Co-Chairs: Michèle Schlehofer,,
mmschlehofer@salisbury;
Ashlee Lien,
liena@oldwestbury.edu
ENVIRONMENT & JUSTICE
The Environment & Justice Interest
Group is focused on research and action
related to global climate change and
environmental degradation. With a focus
on environmental justice, particularly how
environmental change affects and often
perpetuates social inequality, this group
explores the role community psychology
can and should play in understanding in
these urgent changes to our ecology.
Co-Chairs: Laura Kati Corlew,
lkcorlew.uh@gmail.com;
Allison Eady
allisoneady@gmail.com
INDIGENOUS
The Indigenous Interest Group is hosted
by the Australian, New Zealand and Pacific
branch of the Society for Community
Research and Action. The aims of this
group are interrelated. Firstly, it wants
to support SCRA members who are
conducting indigenous research by
providing a forum for the exchange of
ideas, literature and experience. This will
assist the Group’s more specific focus
which is to utilize our combined resources
more effectively to conduct strengths-

based praxis towards raising public
awareness of the plight of indigenous
people and addressing the social justice
issues they face in oppressive dominant
societies.
Co-chairs: Open
LESBIAN, GAY, BISEXUAL,
& TRANSGENDER (LGBT)
The LGBT Interest Group increases
awareness of the need for community
research and action related to issues
that impact LGBT people, and serves
as a mechanism for communication,
collaboration, and support among
community psychologists who are either
interested in research/service/policy
related to LGBT people and communities,
and/or who identify as LGBT.
Co-chairs: Richard Jenkins,
jenkinsri@mail.nih.gov;
Maria Valente, valent60@msu.edu
NEW GRADUATE PROGRAMS
The mission of New Graduate Programs
Group is to support and strengthen new
graduate education programs of the SCRA
nationally and internationlally.
Co-Chairs: Tiffeny R. Jimenez,
tiffeny.jimenez@nl.edu
ORGANIZATION STUDIES
The Organization Studies Interest Group
is a community of scholars who are
interested in community psychology
themes (e.g., empowerment, ecological
analysis, prevention, sense of community)
in organizational contexts, and in
importing organization studies concepts,
methods, models, and theories into
community psychology.
Co-Chairs: Kimberly Bess,
kimberly.d.bess@vanderbilt.edu;
Neil Boyd, neil.boyd@bucknell.edu
PREVENTION & PROMOTION
The Prevention & Promotion Interest
Group seeks to enhance development
of prevention and promotion research,
foster active dialogue about critical
conceptual and methodological action
and implementation issues, and promote
rapid dissemination and discussion of new
developments and findings in the field.
Co-chairs: Annie Flynn,
aflynn1@depaul.edu;
Toshi Sasao, tsasao1@gmail.com
RURAL
The Rural Interest Group is devoted
to highlighting issues of the rural
environment that are important in
psychological research, service, and
teaching.
Co-Chairs: Susana Helm,
helms@dop.hawaii.edu;
SCHOOL INTERVENTION
The School Intervention Interest Group
addresses theories, methods, knowledge
base, and setting factors pertaining to
prevention and health promotion
in school.
Co-chairs: Melissa Maras,
marasme@missouri.edu;
Joni W. Splett,
splett@mailbox.sc.edu
SELF-HELP/ MUTUAL SUPPORT
The Self-Help/Mutual Support Interest
Group is an international organization
of researchers, self-help leaders, and
policy makers that promotes research
and action related to self-help groups and
organizations.
Chair: Greg Townley, gtownley@pdx.edu
*Last updated 06/10/14
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Happy New Year!
We are delighted to announce that we have completed our
updates of the TCP archives on the SCRA website! We have
posted PDFs of all available issues from 1975 to the present. We
have also posted a master list of all issues posted on the website
to assist you in searching for issues that are of interest to you.
We now need the help of our membership to locate missing
issues. We are specifically looking for:
• Any issues prior to 1975
• Spring 1977
• Spring 1990
• Summer 1990
• Summer 1999
• Winter 2001
• Spring 2001
• Fall 2002
• Winter 2003
• Spring 2008
If you have any of these issues, please contact us at
TCP@scra27.org so that we can make arrangements to get them
posted on the website.
Thank you! We hope that you enjoy easier access to the
archives.
Sylvie and Gregor

Special Features
Toward a New Nursing Identity:
Organizing in the Face of Ebola
Written by Claire Cahen
(ccahen@antioch.edu)

In 2013, the U.S. Bureau of Census estimated that women
made up 90% of the Registered Nurse work force (U.S. Bureau
of the Census, 2013). The profession remains as feminized as
ever. Journals of nursing are filled with studies capturing and
decrying the gendered stereotypes of the field (Kelly, Fealy, &
Watson, 2012; Hallam, 2000; Bridges, 1990). Kelly, et al. (2012)
found that images of nursing on YouTube today largely echo
those of other means of mass media: they represent nurses as
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“sexual playthings” and “witless incompetent” women. Other studies, still, suggest another popular depiction: nurse as nurturing and
“self-sacrificing” woman (Gauthier & Kjervik, 1982).
Yet, with the Ebola virus crossing U.S. shores, the narrative of nursing has changed. In the second week of October, Nina Pham
became the first Registered Nurse to contract the Ebola virus on U.S. soil (Yan, 2014). She had cared for Ebola patient Eric Duncan,
who contracted Ebola in Liberia, but passed away from the virus at Texas Presbyterian Hospital, in Dallas (Yan). A few days later,
another RN who had treated Duncan, Amber Vinson, was also diagnosed with the virus (Botelho & Hanna, 2014). These two women
set the stage for the nursing identity to be recast.
The initial reaction to Vinson and Pham fell in line with what studies show the public believes about nursing. National Nurses
United (NNU), the RN union, had already staged a “die-in”, on September 24th, to protest the lack of U.S. hospital preparedness in
treating Ebola (Pierceall, 2014). The action received little attention. When Pham fell sick, the response from the Center for Disease
Control (CDC) was to blame her for “breach of protocol” (as cited in Steenhuysen, 2014). When Vinson also fell sick, nurses
suddenly took their place as self-sacrificing American heroes. The CDC apologized for suggesting any incompetence amongst
healthcare workers (Nutt, Berman, & Dennis, 2014). Texas Presbyterian Hospital executives recognized the nurses for their bravery
(Nutt, Berman, & Dennis, 2014). President Obama asked to meet with and personally thank Nina Pham (Lupkin, 2014). ABC, NBC,
CNN and more released exposes on the two nurses. The stories that appeared, after the nurses became stable, talked about Pham’s
reunion with her dog, and Vinson’s present of a free engagement ring. They also highlighted Pham and Vinson’s loyalty to their
patients, and passion for caring (Lupkin, 2014; Fox & McClam, 2014; Ford, 2014).
The two nurses thus caught the attention of the mass media. But a more important transformation happened beneath the
feel-good articles: the nursing identity became fundamentally political. Nurses became whistleblowers on a private, for-profit
healthcare system that is unwilling to invest to prevent and contain a potential pandemic like Ebola. Consider that the story that ran
concurrently with that of Nina Pham’s diagnosis was one of Pham’s colleagues decrying their hospital’s lack of preparedness (Macht,
2014). NBC Today ran a thirty- minute live interview with Texas Presbyterian RN Briana Aguirre. She stood terrified, yet resolute,
in front of the camera (Macht). She told the country that she could not defend her hospital’s actions (Macht). She revealed that, upon
Duncan’s diagnosis, the hospital did not provide nurses with proper hands-on training, and gave nurses suits to wear that left their
necks exposed (Macht). Hospital officials also ignored a nurse’s demand that Duncan be put in isolation (Macht). RNs called the
CDC to no avail: the agency could not give clear instructions on how to safely deal with the patient, or whether it was safe for the
nurses treating Duncan to subsequently travel (Match). No one was prepared, and Aguirre’s colleagues suffered.
Aguirre was not alone in blowing the whistle on Texas Pres. More of her colleagues reached out to the nursing union, NNU, and
asked the organization to release a statement confirming what Aguirre had alleged (NNU , 2014). They then set up a conference
call, where 11,000 people participated, to discuss what could be done to protect RNs and patients from Ebola, in spite of hospital
and federal inaction (NNU). The union, which represents 185,000 RNs nationwide, launched a petition to the White House, and
Congress, asking for strengthened national Ebola guidelines to be released and enforced in all hospitals (NNU). RNs at Kaiser and
University of California facilities across California staged informational pickets to protest corporate healthcare’s paralysis in the face
of the virus (Parr, 2014).
And this time, the nurses’ organizing did not fall on deaf ears. Governor of California, Jerry Brown, arranged a meeting between
state government, Cal/OSHA officials, and union members to discuss what could be done to improve patient and staff safety.
Less than a month later, on November 14th, Cal/OSHA (2014) announced new Ebola standards that would go “beyond federal
requirements.” These standards are the ones NNU had originally demanded, and include requiring all California acute care facilities
to purchase full-body protective suits, and respirators, as well direct training on use of this gear (Cal/ OSHA, 2014). The new
standards also protect “whistleblower” RNs who expose any hospital’s lack of Ebola preparedness (Cal/ OSHA).
This victory is monumental for RNs. It reflects a turning point for nurses. Nurses are taking their place as a united line of defense
for a comprehensive and preventative healthcare system. RoseAnn Demoro (2014), executive director of National Nurses United,
wrote an article in the Washington Post getting to the core of this shift:
“Ebola is exposing a broader problem: the sober reality of our fragmented, uncoordinated private health-care system. We have
enormous health-care resources in the United States. What we lack is a national, integrated system needed to respond effectively to a
severe national threat such as Ebola.”
The threat of the Ebola virus seems to have galvanized Registered Nurses to be advocates for reform. They are standing up to
hospitals that cut corners, in the name of profit-making. They are advocates for real standards of care. Aguirre’s “I can no longer
stand by my hospital” (as cited in Macht, 2014) has become a resounding: “As Registered Nurses, we can no longer stand by our
healthcare system.”
The RN union has been organizing for healthcare reform for decades (NNU, 2014). In this sense, their outcry is nothing new.
However, Cal/OSHA’s adoption of NNU standards for Ebola treatment represents the first time in recent memory where RNs
were accorded such macro-level bargaining power. Let us not forget that, only three years ago, Wisconsin Governor Scott Walker
exempted the male-dominated professions of police officers and firefighters, but not RNs, from his budget cuts (Farnham, 2014).
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Today, the tables have turned. Even federal government is now consulting with the women of the RN union (NNU Organizer Theo
Figurasin, personal communication, November 13, 2014). The formal institutions of this country have recognized that RNs are not
“self-sacrificing caregivers,” “sexual playthings,” or “incompetent” (Kelly et al., 2014). They are militant, angry, and organized for
healthcare justice.
The question remains of how long this shift in public attitude toward nursing will last. One of the most heartbreaking aspects of
Aguirre’s testimony was her admission that, for blowing the whistle, she may never be able to practice as an RN again. The reality is
that the majority of RNs in this country are non-union, and have no protections or bargaining power in their hospitals. They are thus
understandably scared. Is the enemy, then, not a degrading, and sexist public eye, but a system that punishes those who speak out?
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Social justice, charity,
building community.

These are cornerstone concepts to our
field, which any student in community
psychology will recognize. And, they
are cornerstone concepts to an ordained
clergy in the Roman Catholic Church,
called the permanent deacon. People
generally do not know that there are
married clergy in the Catholic Church,
familiar only with celibate priests.
Permanent deacons fill quite a different
role than the parish priest, who usually
runs the “business” side of the parish.
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Within the Catholic tradition, the
permanent deacon is a category of clergy
that has seen a sharp rise over the past
several decades (over 18,000 in the US
alone). Most deacons are married with
children, middle-aged, often working,
and many hold some college education.
Permanent deacons take a vow and
are ordained to their bishop for a life
committed to service (permanent means
not continuing toward becoming a priest).
Deacons traditionally serve in ministries
of “word, sacrament, and charity.” The
ministry of word generally means
reading the Gospels (Holy Scripture)
at the Catholic Mass, and teaching and
engaging in the study of Holy Scripture.
Sacramental ministry by deacons may
include, for example, baptizing members
into the Church, prep and presiding over
weddings, wake services and funerals,
blessings of people, objects, and places,
and distribution of Holy Eucharist.
Above all, the permanent deacon is a
ministry of charity. Deacons vow to serve
others, humbly and always, improving
the quality of life for all. Deacons create,
implement, and facilitate programs that
assist disenfranchised persons and those
in need of charity, for the sake of social
justice.
A permanent deacon is not a “minipriest,” “partial priest,” or “substitute
priest,” and is certainly not a “super layperson.” Deacons are a sacred ministry
in their own right, an unpaid cleric who
focuses on social justice, charity, and
the communal needs of others. Deacons
stand between the Church and the world,
with their feet solidly in the liturgical
and their hands squarely in the service
of others. They interpret the needs of
the world to the Church and commit to
a life of service to others reflective of
Christian values and virtues. During
Mass, they read the Gospel, offer the
people’s intentions and prayers, invite the
people to welcome each other, receive the
people’s gifts, assist in administering the
Sacrament of Communion, and dismiss
the assembly to go into the world to serve
as Christ. When the mass has ended, the
priest returns to the rectory; deacons
return to the community where they live.
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Deacons today are deeply embedded in
the world, but not of the world – bridging
the liturgical Church and the needs of the
world.

Role of Deacons in Community,
and Psychology

It has been said that only 4% of faculty
believe in or practice any organized
religion. I wonder, what is the percentage
among community psychologists?
Perhaps, we are more open to alternative
world views, even those that are religious
or spiritual. I would argue that for many
of us involved in community practice
and research, our need to help others
reflects spirituality and a sense there is
something greater than just ourselves –
something that transcends our present
self so we focus our interventions and
prevention strategies on more of “WE,
not ME.”
Over 92% of people in the US see
religion as an important dimension to
their lives, which is at odds to the beliefs
of many academics. As community
psychologists, it is important to
include faith-beliefs in our practices,
interventions, and efforts to enhance
the quality of life for others. To be sure,
“clergy” have not always been “saints”
and not always performed well as a
model of a loving God. Add “Catholic”
before the word clergy, and many
people think of male-dominance, power,
prestige, and a host of negative ills. Few
people realize that there are many female
“Doctors of the Church” who contributed
to theology, doctrine, and the living spirit
of social justice. Women’s voices must
continue to be included today, even in
Church governance. True, deacons and
priests are men only: this issue is actively
debated. However, my focus is on how
our research and practice should include
religion, rather than a larger analysis
of norms and values of the Church.
Our entire legal justice system came
from working for social justice by the
Church, developing an advocacy process
for the accused (rather than judgment
from a king). The same institution
built our hospitals, schools, and social
services. Unfortunately, under the label
of the Church, others engaged in abuses,

embezzlements, discrimination, and
ostracizing. The world is full of saints
and sinners; so is the Catholic Church.

Studying Permanent Deacons

As a Catholic community psychologist,
the call to serve as a permanent deacon
seemed right for me - a perfect way
to extend my scholarship pursuits of
nearly 30 years. This way, I could help
the marginalized, disenfranchised, the
hurting, the “least of these” in our society
on another level. This past year, while
on sabbatical, one of the major projects I
engaged in with students and colleagues
was the study of the personality traits,
leadership styles, and religiosity of a
national sample of US and Canadian
deacons. We collected information from
about 2,000 deacons and another 424
men in formation. In this anonymous
on-line survey, respondents completed
reliable and valid measures of personality
traits, religious commitment, spiritual
transcendence beliefs, servant and
transformational leadership styles, and
parish sense of community.
Currently, we are analyzing responses
to these measures crossed with selfreported demographic variables. We
are not finding much “statistically
significance,” comparing generational
cohorts or geographic regions of deacons.
More specifically, those ordained
from 1971 to 1983 (considered the first
generation of deacons reinstated in the
Catholic Church after nearly a 1,000 year
absence), 1984 to 2004, and then 2005 to
the present reported the same personality
traits (e.g., extremely high levels of
humility and honesty, controlling for
social desirability tendencies), servant
and transformational leadership
styles, and religious commitment and
spirituality beliefs. As scientists, we
prefer to find significant differences, but
sometimes the opposite poses far more
interesting questions. For instance, the
lack of significant differences between
generational cohorts begs the question: is
there something “special” about deacons
who felt a call from a “higher power,” to
serve others? They are not “better” (and
most deacons I know would be the first
to tell you that), but “different.” The

distinguishing qualities of deacons are
qualitative, not quantitative.
Parish sense of community. One area
of analysis focused on the parish sense of
community, as perceived by the deacon.
Sense of community was assessed using
the 24-item Sense of Community Index,
SCI-2, created by Chavis, Lee, and
Acosta (2009). Respondents rated each
item along a 4-point scale (1 = not at all;
4 = completely) across four dimensions
of a sense of community based on the
model by McMillan and Chavis (1986):
reinforcement of needs, a reciprocal
relationship of cooperation and assistance
between members: membership, belief
they belong to a group that is inclusive
and familiar with them: influence, belief
they have some impact on the lives of
each other in this community; and shared
emotional connection, participants’ state
they share events and have affection for
each other.
We initially wrote a paper (under
journal review) exploring the presence
and absence of a Catholic elementary
school on the parish sense of community.
Among parishes with a school, we then
examined the sense of community if the
principal was a woman or man, and a
religious or lay person. Parishioners often
report that a school binds people together
in a parish community; alternatively,
others say that parish schools create
diverseness among the faith-community.
Also, some parish members say the
school needs a nun as principal, not a
female or male lay principal, to lead the
education of the students. Interestingly,
our study found that the presence of a
local Catholic elementary school did not
relate to the parish sense of community,
and neither did the sex or status of the
principal.
We also examined how the parish
sense of community varied by the
number of deacons. Some parish
members say “if only” we had more
priests, or more deacons, then we would
all get along better. We wondered if the
number of clergy might impact on the
sense of belonging, as assessed by the
SCI-2.In my national data set, 33.1% of
parishes had one deacon, 28.7% had two

deacons, 28.2% had 3 or 4 deacons, and
9.6% had 5 or more deacons. Results
found no significant correlation between
the number of deacons (or number of
priests) and their perceived sense of
parish community, as measured by the
SCI-2 (and controlling for number of
parish families).
So, you might ask: what does this
mean? Why should we care? One reason
to care is that churches experience issues
of diversity and community-building,
and handle them in different ways. Study
of church communities may provide
information on various approaches
to diversity and community-building
work. Community psychologists may be
able to apply this information in other
contexts, offering religious communities
important skills in program evaluation
and needs assessments. Partnering with
deacons who are engaged in community
service offers community practitioners
and researchers access and resources
not available before. Deacons who also
are community psychologists offer
religious communities an understanding
of their faith, its traditions, and a way
to blend the secular with the spiritual.
Working with religious groups extends
our reach, enhances our understanding
of community, and may be a great place
to launch solutions to community needs.
As professionals, we need to understand
how religion impacts our communities.
As persons, we may want to consider
how religion impacts our lives in serve to
others.

Current Studies on
Permanent Deacons:

Ferrari, J.R. (2014: November).
Reinstated, renewed, and now
research: Exploring the personality,
leadership, and life styles of
permanent deacons. Deacon Digest,
28, in press.
Ferrari, J.R. “But, who do I say that
I am?” The personality traits of
Catholic deacons.
Ferrari, J.R. Religious commitment,
spiritual transcendence, and the
permanent deacon’s life: Burnout or
wisdom with age?
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Ferrari, J.R. Size does not matter:
Exploring the number of clergy on the
parish sense of community.
Ferrari, J.R. & Dosen, A. The deacon’s
perception of the parish sense of
community: Impact of school’s
presence and principal characteristics.
Ferrari, J.R., & Vaclavik, D.S. Deacons
as leaders: Sheep dog, guard dog, or
…?

The Community
Practitioner
Edited by Susan Wolfe

The Unexpected
Consequences of a Cultural
Event
Written by Amy Carrillo,
Omar Ezzeldin,
Seham Kafafi,
and Carine Abouseif
Formerly at the American
University in Cairo

In the Summer 2014 issue, we
discussed the positive aspects of living
community psychology (CP) values
through the planning and implementation
of a cultural event, Nuba Day, with
the Nuba Mountains International
Association (NMIA) – a Sudanese
organization based in Cairo, Egypt. This
column will highlight the challenges that
we faced as a team and the unintended
consequences of our community
engagement project. We have attempted
to categorize and highlight specific
examples from our experience that will
bring to life the most salient issues.
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Identifying the Purpose

Initially, we faced difficulty in
identifying the purpose of the event
as the NMIA committee raised three
important objectives: (1) gathering as a
community, (2) disseminating the story
of the Nuba people, and (3) sharing
cultural traditions with the younger
generation. On the day of the event, it
was clear that the community members
reconnected and enjoyed the gathering.
Additionally, the NMIA did a great job
of organizing the tribes to present their
traditional dances. Unfortunately, not
all of the tribes had the opportunity to
participate due to the event ending early.
In addition to this challenge, we faced
difficulty in coordinating with the media
to cover the event. The NMIA committee
was hoping to share their story of conflict
in the Nuba Mountains and resilience
as a people living in Cairo; however,
few if any media representatives
attended the event. As a result of these
difficulties, at the end of the project, the
research team was left wondering if the
event accomplished its objectives, as
the purpose was not entirely clear. In
retrospect, choosing one objective would
have been beneficial in measuring our
success.

Politics

The Nuba people living in Cairo
fled their homes in fear of their lives
as the Sudanese government bombed
(and continues to bomb) their villages.
After relocating to Egypt, many found
themselves unable to practice their
cultural traditions and customs as a
community due to their growing size.
When the opportunity arose for the
NMIA to send a team to perform prior
to Nuba Day at AUC’s International Day,
an event celebrating various countries
through food, dancing, and crafts, they
were thrilled. What we did not consider
as a research team was how political
their appearance would be. When the
Nuba people were asked by a group
of Sudanese students to march in the
opening parade under the Sudanese flag
they refused. While within the country of
Sudan, the people of the Nuba Mountains
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hold the Sudanese government
accountable for the atrocities occurring
in their homeland. Their refusal to march
under “their” flag (the Sudanese flag)
was an act of resistance. Reportedly, an
argument occurred between a student and
a member of the NMIA. Consequently, a
complaint was reportedly filed against
the visiting dance group, although the
research team was never contacted with
the specifics. In retrospect, attempting to
identify a Sudanese student organization
before International Day may have
helped us prepare for any tensions that
would result from the NMIA’s presence.

Communication

Communication was a general
challenge due to language barriers. The
members of the NMIA committee are
typically fluent in their tribal language as
well as Sudanese Arabic, a few also speak
English. Our research team consisted of
two students who spoke both English and
Arabic (only one who could understand
Sudanese Arabic well) and two members
who were fluent only in English. The
language barrier made it especially
difficult to communicate easily over the
phone or through email. Therefore, face
to face communication was necessary
to move the project forward, requiring
additional time and coordination.
In addition to the difficulties
presented by the language barrier,
miscommunications occurred, likely
due to cultural reasons. For example,
in planning the event, the reported
number of potential attendees was not
accurate. An event originally planned
for no more than 400 had turned into
800 or more. It is common in Egypt to
provide an estimate and then assume that
if more than the initial estimate attends
it will not be a problem, especially as
AUC’s campus is large. The lack of clear
communication between the NMIA and
our team led to difficulties not only the
day of the event but consequences for
staff involved in overseeing student
events as they were seen as acting
irresponsibly and were questioned about
the preparation following the event. In
retrospect, providing the NMIA with
tickets to be distributed among the

community members to limit the number
of attendees would likely have resulted in
a smoother event overall.

Unexpected Disruptions

Due to difficulty with a man who tried
to enter the campus while intoxicated,
the campus security decided to deny
admittance to any new spectators due
to safety concerns, given the large
number of attendees and the limited
number of security staff. However, some
community members travelled a great
distance (outside of Cairo) and insisted
that they be admitted to the event. The
NMIA leadership, AUC staff, and the
first author were involved in attempting
to disperse the crowd at the gate. The
resulting “standoff” led to the decision
to end the event early and everyone
exited peacefully. Unfortunately, one
unexpected event began a chain
reaction that resulted in the premature
termination of the event. In retrospect, it
is unclear whether any one action could
have prevented this chain of events;
however, it is clear that discussion with
the community concerning appropriate
behaviors, adherence to the agreed upon
number of attendees, and discussions
with the security staff prior to the event
could have helped alleviate some of the
stress resulting from this unexpected
incident.

Negative Perceptions

Negative views toward the Sudanese
population are common in Cairo. On
the day of the event, two members of
the research team spoke with security
guards who expressed confusion about
why we would bring so many Sudanese
on campus. There were comments from
the guards that Sudanese are dangerous,
a stereotype of Black people in Egypt.
The guards also reported that they were
insulted by some of the attendees when
they refused to allow admittance through
the campus gates. While the large
number of attendees exited the campus
with no problems following the early
termination of the event, the negative
perception of the Sudanese was likely
reinforced on the day of the event— an
unintended consequence. In retrospect, it
is unclear what the best course of action

would be to handle negative perceptions
of the Sudanese; however, a smooth event
could have potentially challenged some
negative stereotypes.

History

The importance of history is
frequently mentioned as a factor to
consider when engaging in CP practice.
However, history is easily overlooked.
For example, a historical event that was
a part of the security staff’s collective
unconscious was an event that took
place years ago. In an event that
represented various African countries,
an altercation occurred between two
men of different nationalities and serious
injuries were reported. In addition to
this historical event, the relationship
between the Sudanese and Egyptians
also has a history of tensions. Due to the
low-income status of many Sudanese,
stereotypes exist that they are criminals
or at least are taking badly needed jobs
from the Egyptian population. These
histories, while known by the research
team, were not anticipated to present
themselves in overtly negative ways as
they did on the day of the event through
comments made by the security guards to
the research team and tensions between
the Sudanese attendees and security. In
retrospect, recognizing that the guards
were familiar with the previous event
(although that was many years ago)
would have led to a conversation about
ways of discussing our planned event
with the security staff before the event.

Conclusion

In spite of the difficulties faced in
the planning and implementation of
the cultural event, it was successful in
bringing the community together and

allowing a few of the tribes to showcase
their culture. In moving forward, AUC
staff is willing to hold another Nuba
Day; however, it may be difficult to
identify student clubs with the interest
and resources to organize another event
as the members of the research team are
no longer at AUC. It is our hope that the
relationship and trust that was developed
between the team and the NMIA
committee will be preserved through the
connections made between the NMIA
and AUC student clubs as well as faculty
members interested in continuing the
work begun with the community. Our
last report from the NMIA was that they
are planning a second event and are
attempting to raise funds to rent a facility
in the area. Those interested in learning
more about the NMIA or supporting
the event may contact Klovirt Jalo at
klovirtjalo@yahoo.com.

Cultural and
Racial Affairs

Edited by Rhonda K. Lewis

Overview of APA’s Office
of Ethnic Minority Affairs
(OEMA)

Written by
Tiffany G.
Townsend
Senior Director,
American
Psychological
Association
(Ttownsend@
apa.org)

Greetings
Members of SCRA. I would like to
introduce myself. I am the relatively
new (appointed less than five years
ago) Senior Director of APA’s Office of
Ethnic Minority Affairs (OEMA). As
some of you may know, this is not only
a new position for me, but also a very
new role for my career. I am a clinical
psychologist by training, and due to my
passion for applied research and social
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justice, I consider myself a community
psychologist in practice. In fact, I have
roots right here at Division 27. Prior to
joining the staff of APA, I served as
the Northeast Regional Coordinator
for SCRA from 2004-2007 and then
as the Member At Large on the SCRA
Executive Committee from 2009 until my
appointment here at APA in 2011.
This is an exciting new direction for
me, and I must say, I am honored to
serve the membership of APA in this
new capacity. However, in many ways
this administrative appointment is simply
a new avenue for me to further my
social justice mission on a broader scale.
OEMA is housed in the Public Interest
Directorate (PI) and PI’s stated mission
is to apply the science and practice of
psychology to the fundamental problems
of human welfare and the promotion
of equitable and just treatment of all
segments of society through education,
training, and public policy. Accordingly,
one of OEMA’s primary missions is to
advocate for people and psychologists
of color by ensuring that issues facing
people of color are considered and
adequately addressed in the field of
psychology and by making certain that
psychologists, particularly psychologists
of color, are well trained to appropriately
address those issues. As OEMA’s social
justice and advocacy charge closely
aligns with SCRA’s mission, I thought it
would be fitting to provide an overview
of a few of OEMA’s current projects
and initiatives in an effort to encourage
and facilitate collaborative relationships
between my office and my like-minded
colleagues in the SCRA membership.
OEMA has a strong tradition of
providing training programs for students
and researchers of color to help build
the next generation of scholars who can
lead the way in tailoring psychology
to meet the diverse and ever-changing
demography of American society.
Currently, OEMA administers two
professional training and mentorship
programs. The first program, the
Promoting Psychological Research and
Training on Health Disparities Issues
at Ethnic Minority Serving Institutions
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(ProDIGs) project is a small grants/
mentorship program administered in
collaboration with the APA Minority
Fellowship Program. ProDIGs, which
was established in 2002, seeks to
increase the capacity of ethnic minorityserving postsecondary institutions and
faculty to engage in health disparities
research and to encourage student
involvement in health disparities research
training. This initiative is based on the
assumption that significant improvement
in the ethnic minority pipeline in
psychology requires that efforts be made
to strengthen not only the departments/
programs of psychology at ethnic
minority serving institutions, but also
their relationships with the broader
community of psychology. This year,
ProDIGs identified and selected three
awardees and the call for the 2015 cohort
will close on May 1, 2015. For more
information, please the ProDIGs website
at http://www.apa.org/about/awards/
pubint-prodigs.aspx?tab=1.
Our second professional development
program is Cyber Mentors, which is
funded by a grant from the National
Institute of Mental Health (NIMH).
Cyber Mentors is designed to prepare
behavioral and social scientists for
successful independent research careers
that examine HIV/AIDS, and health
disparities among populations of color
and other communities disproportionately
affected by the virus. This two year
mentorship program utilizes state
of the art distance collaboration and
learning technologies (e.g., social media,
webinars, etc.) to facilitate the research
independence of the program participants.
In addition, funds are provided to
support research and career development
activities (e.g., preliminary data
collection, additional training courses,
travel to attend professional conferences,
etc). Calls for new applicants to the
Cyber Mentors program are accepted
on a rolling basis. Please visit the Cyber
Mentors webpage for more information
(http://www.apa.org/pi/aids/programs/
cyber/index.aspx).
ProDIGs and Cyber Mentors are
the cornerstones of OEMA’s mission
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to increase the number of scholars
of color building psychological
science research agendas and to train
psychologists of all races to adequately
address our nation’s burgeoning health
disparities. While OEMA continues
its long-standing tradition of providing
training and educational opportunities to
psychologists and psychology students of
color, we are also expanding our scope
to educate the broader community about
issues particularly relevant to America’s
ethnic minority population.
Our new initiative, the Ethnicity and
Health in America Series is designed
to raise public awareness concerning
the varied health concerns of America’s
people of color, while highlighting the
impact of psychology and psychological
factors on those health concerns.
During four of the national heritage
months dedicated to ethnic minority
Americans (i.e., Black History Month
in February, Asian/Pacific American
Heritage Month in May, National
Hispanic-Latino Heritage Month in
September, and National American
Indian/Alaska Native Heritage Month in
November), OEMA focuses on a chronic
health condition particularly relevant
to the ethnic group honored during
that month. A website is dedicated to
providing information for each health
concern (http://www.apa.org/pi/oema/
resources/ethnicity-health/index.aspx)
and educational forums/workshops are
sponsored in the community to educate
the public regarding the significance
of psychology to health. Please check
the website for specifics on the topics
and the upcoming events. It should be
noted that the Ethnicity and Health in
America Series is an opportunity for
members to work with OEMA to provide
content and information. This may be a
great opportunity for students or early
career scholars to get some experience
writing on-line articles and to gain name
exposure. If you are interested in working
on the Ethnicity and Health in American
Series with OEMA, please contact the
office at oema@apa.org.
Finally, I would like to share the
details of another engaging new initiative.

Although OEMA serves as the “voice”
for ethnic minority issues here at APA
and the advocate for psychologists and
communities of color, I am keenly aware
that we are not the only entity affiliated
within or affiliated with APA that
addresses issues salient to psychologists
and communities of color. In fact, at
last count, there were at least 27 APA
Divisions and 22 State Psychological
Associations that have committees
or interest groups dedicated to ethnic
minority issues; and this number does
not include APA governance groups
(e.g., APAGS CEMA, APA CEMA,
APA’s COR Ethnic Minority Caucus,
etc.) that also address these concerns.
With so many APA entities working
to address issues and concerns among
psychologists and communities of color,
there should be a wealth of collaborations
and unlimited opportunities to share
resources. Unfortunately, many of
us are working in silos, not aware of
similar activities and efforts that our
colleagues are implementing. OEMA is
working to rectify this situation through
a communication network among all
APA affiliated entities that address ethnic
minority issues. OEMA serves as the hub
of this network.
This three-prong communication
system includes 1) a listserv, 2) a column
in OEMA’s online news journal, the
Communiqué, and 3) an interactive
webpage, which is in development. The
listserv consists of the representative/
chair of each ethnic minority interest
group or committee. Relevant
announcements concerning current
opportunities, upcoming events and
solicitations for collaborations are posted
on this listserv. In addition, a special
column in the Communiqué is devoted
to reports of current events within APA
and beyond. As the final component to
this system, OEMA is working on an
interactive webpage that will serve as a
repository for all information concerning
psychologists and people of color at APA
and in the discipline more generally. In
addition to housing announcements and
current events, this interactive page will
facilitate communication among entities

through webpage postings and comments,
and will provide a platform for APA
members to offer feedback to APA
leadership concerning ethnic minority
issues.
I am enthusiastic about this new
initiative and the potential collaborations
that can be realized once this awesome
network is complete. Among other things,
this network can facilitate inter-group
collaborations for APA entities that work
with communities of color specifically
and other disenfranchised groups more
broadly. There is no end to what can
be accomplished if we work together.
As psychologists, we must remember
and appreciate our potential to affect
systemic change.
In his 1967 address at APA’s Annual
Convention, Dr. Martin Luther King,
Jr issued a challenge to the nation’s
psychologists to be advocates for
social justice. Instead of promoting
adjustment to an unjust society, Dr. King
urged social scientists, particularly
psychologists to support structural
changes in society by highlighting
the effects of systematic oppression,
institutional racism and bigotry. While
I am mindful of how far we have come,
since Dr. King’s address, recent examples
of what appears to be egregious civil
rights violations against men, women
and children of color (Michael Brown,
Marlene Pinnock, Trayvon Martin, Oscar
Grant to name just a few) remind me of
how far we have left to go. Therefore,
on the 50th anniversary of the passing
of the 1964 Civil Rights Act, the 50th
Anniversary of the War on Poverty, and
on the eve of the 50th anniversary of
the establishment of SCRA, I echo Dr.
King’s challenge. Let’s continue our
dedication to social justice concerns. I
urge you, my colleagues in SCRA, to not
only advocate for the human rights of
all, but also consider lending your voice
to our efforts here in OEMA and in the
Public Interest Directorate. We need the
involvement of APA’s membership to
be successful. Together, we can work to
change and improve the human condition.

International

Edited by Kahaema Byer

Community Psychology
Nucleus (NUCOM-Brazil):
The Choice for the
Oppressed People and a
Liberation Way of Doing in
Psychology
Written by James Ferreira Moura
Junior
(jamesferreirajr@gmail.com),
Barbara Barbosa Nepomuceno,
Elívia Camurça Cidade,
and Verônica Morais Ximenes

Latin American reality, specifically
the Northeast of Brazil, has historically
been marked by poverty, vulnerability,
and material and symbolic violence.
These conditions lead to modes of
domination, culpability, and silencing
that have psychological implications
(Cidade, Moura Jr & Ximenes, 2012).
Oppression is conceived as a situation
of unequal power in which individuals
can be prevented from being agents in
their own lives, and become objects of
manipulation and alienation (Guzzo,
2010). The Liberation School arose in
Latin America as a movement critical of
the status quo and of the predominance
of scientific productions which are distant
from the oppressed majorities’ needs.
Several disciplines intersect with the
Liberation School: Philosophy, Pedagogy,
Psychology, Sociology and Theology
(Burton, 2013; Santiago, 2007).
Latin American Community
Psychology emerged influenced by the
perspectives critical of positivism and
colonized knowledge. This discipline
proposes new standards for psychologists
based on denaturalization of knowledge
and of social reality (Montero, 2009).
In this sense, we realize that there is
a strong link between Community
Psychology and spaces of academic
training. In these areas, there are
also intervention projects (university
extension) developed by the university
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itself. Students in training usually
perform these actions with the local
population under the supervision of
professors in Brazil.
The Community Psychology Nucleus
(NUCOM in Portuguese) at the Federal
University of Ceará is one of those
training and intervention spaces. It arose
in 1980 aiming to: adapt the discipline of
Psychology to the oppressive reality of
the Northeastern population; consolidate
a Latin American Community
Psychology anchored in theoretical
and methodological assumptions of
Liberation Psychology; and provide
training spaces for psychologists and
students guided by the sociopolitical
tripod theory-practice-commitment in
universities (Góis, 2003).
NUCOM’s activities position
the university as a tool for reality
transformation. Therefore, not only
the theory but also the practice should
be focused on social change in favor
of the oppressed population (MartínBaró, 1985). The interventions must be
designed to promote liberation based
on the epistemological, ontological and
praxis alignment. Thus, there must
be an epistemology that questions
the truth criteria that are legitimizers
of knowledge. The conceptual order
emphasizes the importance of critical
analysis of the used concepts. The praxis
order challenges the contribution of
Psychology to the integral development
of the Latin American people (MartínBaró, 2009).
NUCOM, over its thirty years of
existence, has developed projects in
rural and urban communities, in the
capital of the state of Ceará (Brazil) and
in the countryside towns. Generally, the
organization establishes partnerships
with social movements, neighborhood
associations, non-governmental
organizations (NGOs) and social policies.
These partnerships are essential to
undertake community interventions
(Ornelas & Moniz, 2007). Over the years,
NUCOM has developed the following
activities: groups for strengthening
personal and community identities of
women, adolescents and children; groups
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of community mobilization with adults;
groups for productive inclusion; support
groups for the community associations;
community strategic planning; and
groups for strengthening community
leaders, among others.
These academic interventions in
Community Psychology should be
understood as practices of cooperation
and articulation of academic and popular
knowledge shared by local residents
(Ximenes, Nepomuceno, & Moreira,
2007). The university may make an
ethical commitment to solve social
problems and to modify critically the
process of training of qualified and
engaged professionals. This article aims
to present experiences anchored in the
Liberation school of thought, developed
at the Center of Community Psychology
at Federal University of Ceará.

Characteristics of a Liberating Praxis

First, we have historically chosen to
act in poverty contexts; this would be a
major feature of a Liberation Psychology
(Martín Baró, 1985). Such a choice
requires an attitude and praxis based on
problematizing dialogue (Freire, 1980),
on participation (Montero, 2004) and
a horizon of liberation (Martin-Baró,
1986). In a reflection / action / socialpolitical commitment triangulation,
the Libertarian ethic guides us on the
ability of oppressed people to denounce
oppression and dehumanizing structures,
announcing liberation and a new
society project (Guzzo, 2010). We try to
denaturalize, with local residents, their
everyday experiences and propose paths
of consistent changes. Thus, these actions
that are developed in communities
may reverberate in research, scientific
production and classroom activities at
university.
Those actions must be based on a
democratic and participatory approach
(Ximenes et al., 2007). Likewise, we
must constantly problematize reality. As
a consequence of that, we can perform
dynamics of liberation with the local
residents, for there may be the unveiling
of social processes related to individual
and collective suffering (Martín
Baró, 1986). Problematization and the
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enhancement of popular knowledge can
foster conscientization. This process
would be the deepening of conscience,
allowing the critical perception of
contradictory and oppressive relations of
reality. Thereby, there would be a greater
appropriation of reality and an increase
in a greater rate of participation of local
residents in their community (Freire,
1980; Vieira & Ximenes, 2012).
These processes are developed
through the dialogic-experiential method.
This method conceives that the posture of
a community psychologist must include
feelings and meanings of the symbolic
system present in the community and
in the relations between local residents
and external agents (Rebouças &
Ximenes, 2010). The experience allows
them to be in touch with reality in a
deep and sensitive way, being able to
bond intimately with local residents and
the community. It is also necessary to
analyze the community. This analysis
provides critical distance of reality and
personal conceptions of professionals
and students regarding the community
way of life (Góis, 2008). Consequently, it
is necessary to experience and dialogue
in order to analyze the community
reality effectively and thoroughly. In this
process, both external agent (community
psychologist) and local residents are
transformed.
From this perspective, it is possible
to strengthen the community subject,
deepening their conscience and
their ability to transform reality. The
community is seen as a space full of
potentialities where interactions related
to the movement of consciousness
and possibilities of social change are
produced (Soares, Diogo & Moura Jr.,
2013). Thus, NUCOM aims to develop
for students a training program that has
the assumptions noted above. We try to
deepen the praxis of psychologists in
action-reflections that are based on social
commitment.

Conclusions

We understand that there is a difficult
path to develop critical and libertarian
actions in Community Psychology
at Brazilian universities. Firstly, it

is necessary to perform a constant
reflection on the attitudes that are
developed by students, professionals
and professors in interventions in
communities. Secondly, these critical
positions should be aligned with an
overall epistemological, ontological
and praxical perspective of knowledge
production. NUCOM aims to build
practices that merge critical guidelines
with teaching and research, where
communities are taken as central in the
action and production of knowledge.
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Living Community
Psychology

Written by Gloria Levin
(Glorialevin@verizon.net)

“Living Community Psychology”
highlights a community psychologist
through an in-depth interview that is
intended to depict both personal and
professional aspects of the featured
individual. The intent is to personalize
Community Psychology (CP) as it is lived
by its diverse practitioners.
For this installment, we profile a
community psychologist who has made
major contributions to community
psychology, through his co-creation
of The Community Tool Box, SCRA’s
Practice Council, and the Global Journal
of Community Psychology Practice.

Vincent Francisco, PhD

Associate Professor
Department of Public Health
Education
University of North Carolina at
Greensboro (UNCG)
Greensboro, NC
(Vincent_Francisco@uncg.edu)

As a young
person with a
PortugueseAmerican heritage,
Vince Francisco
could have been a
consumer of much
of his professional
work with
troubled youth,
having grown
up in several
neighborhoods around Providence,
RI, surrounded by acting-out friends.
“Portuguese immigrants were pretty
poor and were discriminated against
at every level, including jobs, sports
and education.” The Portuguese have
been in this country before its founding,
many landing on the northeast coast as
shipwrecked sailors. Vince is convinced

The Community Psychologist

Vol. 48 No. 1

15

that he has been blessed by a series of
fortuitous accidents that “saved him” and
led to who he is today. “I could easily
have gone the wrong way, but people
intervened to set me on the right path,”
he said.
Vince’s (Portuguese-descended) father
worked as a maintenance worker in a
steel mill but also worked side jobs as an
electrician. His mother, of Irish descent,
worked as a file clerk in a factory. Vince’s
sister, eight years older, was the first in
the extended family to graduate high
school, eventually working for the state
as a building supervisor. “When I was
in high school, the family’s combined
income, with both children working, was
$30,000” he remembers. (All 3 have died,
as has his extended family.)
Vince benefited greatly from
mentoring from his father’s best friend,
who stepped in when Vince needed
authoritative guidance. Mr. Perry was
a Marine and a drill instructor from the
Korean War era. As a local Scoutmaster,
he taught crucial lessons about respect
and discipline. Although Vince got
into fights and other scrapes, Mr. Perry
saw his potential and “set me straight,
keeping me on the right path.”
Although Vince was always curious
and loved to learn, for him “school
sucked.” He never did homework and
was generally unfocused. Because his
high school was overcrowded, he had
a split schedule, attending school in
the mornings, leaving the afternoons
free. So, from age 15, he worked 1-7
pm and all day Saturdays in the plating
shop of a jewelry factory. This was
unpleasant, chemically hazardous work
involving toxic fumes from acid vats and
degreasing machines, without adequate
protections for the workers.
Hungry to learn and seeking a
different life path, Vince worked hard in
his teen years, saving money for college.
In addition to the jewelry factory job, he
assisted his father on electrical jobs and
picked up money wherever he could. For
example, he and his friends used to haul
leftover coal away from basements to
re-sell on street corners, amounting to
9 tons weekly. However, despite all his
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efforts, he had accrued only $3,000 for
college tuition, nor was he able to secure
scholarships or loans. He graduated high
school in 1977 and proceeded to work
fulltime at the factory until he had earned
enough money to pay for a semester at
college. Initially interested in biology and
chemistry, he also worked a summer in
upstate New York on an agrochemical
research project.
Vince attended the University of
Rhode Island for an accumulated 5
semesters but then enrolled in (the
Dominican run) Providence College
(PC), after having been admitted to
a seminary to study for the Roman
Catholic priesthood. PC is a small liberal
arts college affiliated with the Dominican
Order. Originally denied entry to that
college, the bishop, who admired Vince,
asked Rhode Island’s Governor to join
him in writing a letter of support to the
College, citing mitigating circumstances
for Vince’s spotty academic record.
Admitted to Providence, he enrolled in
undergraduate classes in philosophy and
theology. During that time, Vince lived
in the Catholic seminary for 2 ½ years.
“I came close to being ordained as a
priest but needed some time to deal with
personal issues including having recently
been diagnosed with Dyslexia.”
Vince majored in psychology, with
unofficial minors in philosophy and
theology. He received excellent research
training at Providence College. Before
finishing his BA degree, he landed a job
as research data coordinator for child
psychiatry at a hospital affiliated with
Brown University School of Medicine.
Although he was a cheap hire, lacking a
degree, the substance of the work fully
engaged him.
When Vince completed his BA in
1986, he entered the job market. He
interviewed for a teaching job in central
New Hampshire at the Spaulding Youth
Center, a residential treatment center
for children. However, the interviewer,
spotting his background, redirected him
to a newly created intake position. Soon
after, he was promoted to the job of
assistant director of the facility, including
a day treatment program. The position
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involved policy and programming work.
His experience at the Spaulding Youth
Center taught him that the problem was
less the kids than the systems that had
failed the kids.
Through a mutual mentor at
Providence College, Vince met Steve
Fawcett, who was ten years older than
Vince. “I knew I’d work with him
eventually,” so when the time came to
return to school, Vince applied to the
University of Kansas where Steve was
teaching. “I wanted to do the same
work that Steve was doing, following
a consistent line of research.” (Steve
had been drawn to Kansas as a VISTA
volunteer, working on poverty issues in
Kansas City.) Vince’s original plan was
to complete his doctorate in 3 years and
return to New Hampshire. However,
his doctorate took 5 years, involving
a time consuming community-based
dissertation, and he stayed on at Kansas
for 10 more years, post-PhD, having a
seamless transition from graduate student
to research assistant professor, doing
essentially the same work.
Vince was a member of a tight group
of colleagues at KU who were known to
be “boundary spanners.” That is, while
they focused on applied behavioral
analysis, their reach extended to fields
such as youth development, public health,
and community development. One
major project that Vince co-invented
with Steve Fawcett and Jerry Schultz
was The Community Tool Box (http://
ctb.ku.edu). The KU group produced a
number of useful community training
manuals and took the initiative to make
the content widely available to the public,
free and online. This resulted in the CTB,
a comprehensive, field-based resource for
social change that includes training in 16
core competencies and an interactive Ask
an Advisor service.
CTB, a copyrighted name with
a construction connotation, reflects
the working class roots of some team
members. The CTB leadership team
(which also includes Christina Holt, Jerry
Schultz, Tom Wolff, and Bill Berkowitz)
has held monthly telephone conference
calls for 20 years. Over the years, more

content has been added, so that it has
grown now to over 7,000 pages of
original text. In 2013, SCRA awarded
the CTB leadership team the first Don
Klein Publication Award to Advance
Community Psychology Practice as well
as the first Kalafat Award for Community
Programs or Initiatives.
Vince’s introduction to community
psychology was at the 1991 SCRA
biennial conference held in Tempe,
AZ. He soon became active in SCRA,
beginning with a term as Midwestern
student representative. Much of the rest
of his connection with SCRA came
through his participation in the group
of community psychology practitioners
that was beginning to gain visibility and
respect within the Society.
Despite his research appointment,
Vince enjoyed opportunities to co-teach
and decided to seek a tenured teaching
position somewhere. Although it was
difficult to leave his Kansas colleagues
(“I still miss them daily”), he accepted
a teaching position at the University of
North Carolina at Greensboro (UNCG),
formerly a women’s college with a strong
teaching tradition. There he learned to
teach and mentor. Despite the fact that he
had no formal training in public health,
he was recruited to facilitate the creation
at UNCG of a degree that would recreate
KU’s work, awarding doctorates in
community health promotion.
The UNCG program is sited in a
(professional) department of public
health education, not a school of public
health, SPH. (Vince explained that these
two kinds of academic programs differ
in dynamics as well as in numbers, with
about 40 SPHs vs. about 250 departments
of PHE, training most of the country’s
public health educators.) Classes are held
on campus at UNCG and via distance
learning.
“I do community-engaged scholarship,”
he says, and still considers himself
a boundary spanner. His primary
research interest is in community
system improvement, especially
for the enhancement of community
integration and support and toward the
empowerment of marginalized groups.

Vince’s involvement with SCRA
ramped up when he participated in the
founding of what is now the Practice
Council, originally co-chaired by Tom
Wolff and Greg Meissen. He had known
Tom since 1991 when he evaluated one
of Tom’s projects. It started as a loose
group of practitioners that organized the
first Practice Summit at the Pasadena
biennial conference. It grew in visibility
and connections that were cemented at
subsequent biennial conferences and
through monthly telephone conferences
organized around multiple workgroups.
The group has since been codified as a
Council, with representation on SCRA’s
Executive Committee.
He also has been active in the Society
for Public Health Education (SOPHE), an
organization that overlaps substantially,
in membership and mission, with SCRA.
He gained experience in publishing
through SOPHE’s Journal of Health
Promotion Practice.
The practice group recognized the
need for a venue to feature the work of
community practitioners and to serve
as a forum for practice issues. Vince
was the founding editor of the Global
Journal of Community Psychology
Practice (GJCPP), an innovative outlet
for the exchange of practice ideas and
program models within the field (http://
www.gjcpp.org ). They envisioned a
unique model – an e-journal without
a commercial publisher – intended as
a forum for practitioners and applied
researchers. GJCPP is an online, peerreviewed journal, available in PDF
format for ease of individual printing and
including audio and video. Bill Neigher’s
employer, Atlantic Health, is the main
donor, with smaller contributions from
SCRA and individuals. “However, most
of the resources for the journal were
bootlegged.” To meet the journal’s needs,
Vince has contributed substantially out
of pocket, including for his travel to
international conferences to meet with
the editorial board and to promote the
journal. The GJCPP costs $10,000 to
$12,000 per year to produce, including
internet costs, considerably less than
SCRA’s outlays to publish the American

Journal of Community Psychology or The
Community Psychologist.
As is the case with most new
journals, the founding editor becomes
the personification of the publication,
its driving force. However, Vince
enthusiastically acknowledges the efforts
of Tom Wolff, Bill Berkowitz, Victoria
Chien Scott, Dyana Valentine, Maria
Vargas Moniz and Liesette Brunson
in the e-journal’s creation. Always
conceived of as a global resource,
the content of the journal includes
contributions from around the world.
Two of the associate editors on the
management team and 8 members of
the 11-person Editorial Advisory Board
currently are from outside the U.S. In
early 2015, Vince will pass the editorship
onto Wichita State University’s Scott
Wituck, although he expects to remain
active.
He is open to fulfilling other
leadership roles in SCRA, seeing great
but unfulfilled potential, in part because
of an historical disconnect between
SCRA’s leadership (always dominated by
academics) and its membership. Also of
concern to Vince is the flight of graduates
from SCRA to membership in other
professional associations that better serve
their needs. Here, he cites the experience
of SOPHE, which experienced similar
tensions between public health academics
and practitioners but, 15 years ago,
“cleaned up its act.” He applauds SCRA’s
recent efforts to introduce sound business
practices, but feels much more needs to
be accomplished to that end.
In addition to his very active
professional life, Vince exerts his
prodigious energy with many hobbies.
Following his father’s example as a
licensed ham radio operator, he has
used his self-built ham radio to assist
in emergency management. A gift
to himself upon obtaining tenure, he
took up lessons in classical guitar.
Photography has been a personal passion
since high school. In his double lot in
downtown Greensboro, he pursues a
passion for gardening. He has mentored
high school kids as a volunteer and
was involved in Scouting for 20 years.
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His sports include fishing, hunting,
climbing and hiking, some of which he
has pursued on vacations throughout
the world. Finally, he rebuilds and rides
motorcycles. Whoosh!!
No longer affiliated with a specific
Catholic parish, Vince explained “I
have not adjusted to the southern way of
observing Catholicism which is culturally
very different from what I’m used to.” He
has reflected on his earlier vocation to be
a priest, observing that he kept getting
sidetracked. Although he has remained
unmarried and without children, he has
passed the usual age for ordination. “It’s
obvious to me that I turned out to be
what I was supposed to be, doing the
work I love.” Vince is satisfied that he
was “able to follow the core of who I am
as a person. What I do is my ministry. It’s
been a wonderful ride.”

Public Policy

Edited by Melissa Strompolis
(mstrompolis@gmail.com)
The first section of the policy column
was written by two former SCRA
Policy Committee practicum students,
Taylor Bishop Scott and J’Vonnah
Maryman. Although both remain active
on the policy committee, their work as
practicum students involved research on
the integration of social media and policy
and advocacy activities. The column
describes the evolution of social media
and advocacy, both within and outside
of SCRA, and how social media can be
used to increase student competencies
in community psychology. In the second
section, Jean Hill and Cynthia Cominsky
briefly describe a call-to-action regarding
the FAMILY Act that was approved
by SCRA and APA. Finally, the policy
column closes with an update from
Venoncia Bate on the community health
workers rapid response that was endorsed
by the policy and executive committee.
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Leveraging Social Media
Tools for Advocacy

Written by Taylor Bishop Scott
(Jbisho30@uncc.edu),
The University of North CarolinaCharlotte
and J’Vonnah Maryman
(Jmaryman@att.net),
Wichita State University
An increasingly digital world
is evolving the way that humans
interact and carry out activities
previously achieved offline. This is
true of how individuals connect with
peers, colleagues, and others with
similar interests, which makes social
media highly relevant to modern
communication, information exchange,
discussions about issues, and advocacy
for system change. In recent years, highly
publicized advocacy movements such
as Occupy Wall Street and Arab Spring
critically hinged on the communication
capacity available through interactive
digital tools (Satariano & Wong, 2012),
also referred to as social media (Fine,
2006).
Those movements are extreme
examples of the way in which social
media has evolved advocacy efforts, but
online advocacy can also occur through
a number of more common activities.
For instance, visiting a website can
show support for a cause; widespread
sharing of information about a cause can
increase public awareness; and signing
an electronic petition can demonstrate
support for policy change to a public
official. Despite its relevance to modern
day communication, information sharing
and collaboration, many community
practitioners may be uncertain about
integrating social media tools into their
work (Brunson & Valentine, 2010).
Limited integration of social media
in communication efforts is one of the
overarching reasons that the Society
for Community Research and Action
(SCRA) hired a consultant, Susan Tenby.
Her hire was timed to coincide with the
development of the new website and
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the larger effort to increase visibility
of community psychology and SCRA.
Susan will help SCRA effectively use
digital tools for a) communicating with
members, b) increasing visibility of
community psychology as a profession,
and c) enhancing members’ use of
social media in practice. Susan has
since conducted two webinars that
have introduced social media concepts
and described ways to build an online
community to promote social change.
Members who would like to contribute to
enhancing communication and strategic
use of digital tools are encouraged to join
the Website and Social Media Committee
by contacting Jean Hill at jlhill@nmhu.
edu.
SCRA’s emerging emphasis on
digital communication tools aligns with
the evolution of social interaction and
communication. Though the number of
tools and fast, free-flowing information
and communication systems can be
overwhelming for social media novices,
the emergence of these tools is only a
beginning toward a shift in the way
ordinary goals are achieved. For instance,
organizing connections with a network
of supporters to address problems
has always been an asset to social
change; and even though connections
can be made without technology,
novel communication tools improve
the efficiency and manageability of
connecting with others across the globe
(Fine, 2006; Kanter & Paine, 2012). As
Alison Fine says in Momentum: Igniting
Social Change in the Connected Age
(2006), “The digital world will move
ahead at lightning speed. We cannot
ignore it… activists must energetically
engage in this new world to ensure that
we are using the new tools and systems
to [the] best advantage for social change”
(p. 131).
Social media increases the likelihood
that people outside an individual or
organization’s social network will find
and join the cause by enabling the
formation of digital networks free from
constraints of geography, time, and
disability (Satariano & Wong, 2012). A
larger network of advocates considerably

increases the number of “voices” that
enhance public awareness about an
issue (Guo & Saxton, 2014). Further,
information about issues and ideas are
shared at a faster pace through online
networks compared to traditional
organizing strategies (Satariano & Wong,
2012).
While social media may be
increasingly essential to modern
communication efforts, it is merely one
tool that can be used to complement an
advocacy campaign; the use of digital
tools is no substitute for traditional
advocacy efforts and is not recommended
for use in isolation (Fine, 2006; Kanter
& Paine, 2012; Satariano & Wong, 2012).
Rather, these tools should be seen as
mechanisms for amplifying traditional
organizing strategies (Satariano &
Wong, 2012). Social media is also not a
panacea for an advocacy effort because
social change does not happen without
engagement and action among a network
of collaborating activists (Fine, 2006).
Online engagement is essential for
information dissemination, attracting
new activists and attention to the
cause, and is expected to contribute to
meaningful action (e.g., activists’ contact
with legislators or participation in events;
Fine, 2006).
A prominent goal of online advocacy
efforts is to increase online participation
and engagement, which has been found
to correlate with offline advocacy
activities (Conroy, Feezell, & Guerrero,
2012). That said, it is notoriously
difficult to engage more than a small
percentage of an online audience (Lampe
et al., 2011). Strategies for overcoming
barriers to effectively engaging an online
audience are beyond the scope of this
column; however, one essential strategy
for community psychologists to keep in
mind is the utility of evaluative data that
can be used to monitor successes and
inform improvements. Online metrics
for engagement (e.g., clicks, page views,
posts, re-tweets) are easily collected with
an array of social media tools. Rather
than focusing on perfecting a campaign
strategy prior to commencement, it is
most important that activists learn what

is effective for their community by
testing strategies through practice and
understanding what appeals most to their
constituents (Kanter & Paine, 2012).
In conclusion, social media has
revolutionized many ordinary processes
of interaction. Community psychologists
seeking to advocate for social and system
change may be well served by integrating
digital innovations into their efforts. A
need for enhancing the integration of
social media and web-based venues
was stated in a previous issue of The
Community Psychologist by former
SCRA President, Fabricio Balcazar
(2014). Coincidentally, this statement
appeared in the same issue that published
the results of a survey that asked
students about 18 specific competencies:
the degree to which students desired
training for a competency (i.e., preferred
competencies) and the degree to which
they expected actual training for that
competency (i.e., actual competencies).
Discrepancies between preferred and
actual competencies were of primary
interest, as these results can inform
improvements to training programs in
community psychology (Brown et al.,
2014).
Integration of social media tools
may be one avenue for reducing these
discrepancies, specifically regarding
community and social change
competencies. Students reported large
discrepancies for community organizing
and advocacy, collaboration and coalition
development, community development,
and building public awareness about
community issues and needs (Brown et
al., 2014). We believe that these skills
could be enhanced by encouraging
student involvement in online campaigns
for system change; as such efforts often
seek to increase awareness about social
issues and build communities that are
united by common goals that promote
social change.
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Call-to-Action:
The FAMILY ACT

Written by Jean Hill
(Jlhill@nmhu.edu),
and Cynthia Cominsky (Cominscl@
mail.sc.edu),
on behalf of the SCRA Public Policy
Committee

The United States is one of only four
countries recently surveyed by the United
Nations that does not ensure access to
some sort of paid maternity leave. While
the Family and Medical Leave Act of
1993 ensures that workers would not lose
their jobs if they took time off due to
the birth of a child or a family medical
emergency, it does nothing to help
provide an income during that time.
The Family and Medical Insurance
Leave Act of 2013 (FAMILY Act)
would allow the United States to join
the majority of the rest of the world
by establishing a national family and
medical leave insurance program.
Introduced by Senator Kristen Gillibrand
in the Senate and Congresswoman
Rose DeLauro in the House, the Family
Act ensures that employees can earn
a portion of their wages (66% up to a
capped amount) for up to 60 workdays,
or 12 workweeks in a year. Employees
can use the leave for situations such as
pregnancy or childbirth; caring for a
new child; or dealing with their own or a
family member’s serious health issue.
The insurance would be paid for
by small payroll contributions paid by
both employees and employers of two
cents per $10 in wages (about $1.50
per week for a typical worker). The
payroll contributions would go to a
self-sustaining fund, which would be
administered through a new Office of
Paid Family and Medical Leave within
the Social Security Administration. Fund
contributions would cover both benefits
and administrative costs, resulting in a
self-supporting program.
SCRA has joined over 450
organizations, including APA and
SPSSI, in expressing its support for
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this legislation. We would like to ask
that you do the same as individuals.
You can contact your legislators
through this link via the APA: http://
cqrcengage.com/apapolicy/app/write-aletter?0&engagementId=42391
This legislation (S. 1810<http://beta.
congress.gov/bill/113th-congress/senatebill/1810>/H.R. 3712<http://beta.congress.
gov/bill/113th-congress/house-bill/3712>)
is still in its early stages. It has not yet
been scored by the Congressional Budget
Office, or been sent to any congressional
committee. It is going to require
sustained advocacy in order to have this
legislation adopted. For this reason we
encourage you to use a service such as
GovTrack.us in order to remain informed
about the status of the legislation (https://
www.govtrack.us/).
Thank you!

Update on Rapid Response
in Support of Community
Health Worker Illinois
House
Bill 5412

Written by Venoncia Bate
(criollav@hotmail.com),
National Louis University

Community Health Workers (CHWs)
are non-clinical professionals who
work in their communities to empower
residents by increasing health literacy,
promoting better access to healthcare
and social services and serving as
cultural liaisons between community
and institutional stakeholders. CHWs
can be adept social change agents
broadly improving the health of their
communities. With the advent of the
Affordable Care Act there are increased
occupational opportunities for CHWs, as
well an impetus for healthcare systems
to provide community-based, multisectorial solutions to achieve population
health management leading to better
patient health outcomes. HB5412 was
intended to support the work of CHWs by
providing guidance and structure to the
occupation in the state of Illinois
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House Bill 5412 accepts the APHA
CHW definition and acknowledges
that a CHW scope of practice and core
competencies are needed to bring about
expanded health in diverse communities,
reduce health disparities and empower
CHWs as effective members of
interdisciplinary health teams. It also
calls for an Illinois Community Health
Worker Advisory Board to be established
by the state’s Director of Public Health,
who shall appoint its board members.
The board will advise the department of
public health, the governor and general
assembly on matters impacting the CHW
workforce, including but not limited to
CHW training and certification. HB5412
was first filed with the state clerk by Rep.
Robyn Gabel on 11/2/2014 and signed
into law by Gov. Pat Quinn on 7/31/2014.
A rapid response proposal to support
the passage of HB5412 was submitted
to SCRA and approved in April 2014. It
was imperative that HB5412 have broadbased, multi-sectorial backing. To this
end SCRA’s endorsement of HB5412
via the rapid response proposal added
another important voice to the chorus of
interdisciplinary allies. The heightened
awareness of and excitement about the
role of CHWs ushered in by the billto-law process in Illinois, created an
atmosphere of recognition and accolade
for CHWs including the coordinator of
the Chicago CHW Network, Leticia
Boughton, being awarded two prominent
awards in 2014 (the 1st Sen Durbin
CHW Award and the Health & Medicine
Policy Research Group’s Policy Award),
acceptance of a proposal by Baté-Ambrus
& Boughton on CHW advocacy in
Illinois and Wisconsin at APHA’s annual
meeting (Nov. 2014) and acceptance
Baté-Ambrus’ abstract for a special CHW
issue of the Journal of Ambulatory Care
Management in 2015.
To join the SCRA Policy Committee,
inquire about the SCRA Policy
Practicum, or add your name to the callto-action listserv, please email Melissa
Strompolis at mstrompolis@gmail.com

Regional Update
Winter 2015

Edited by Regina Langhout,
Regional Network Coordinator
(langhout@ucsc.edu),
University of California
at Santa Cruz

The fall is a
busy time for
SCRA members.
Many are planning
or attending Eco
conferences. I
want to especially
thank all the
graduate students
who put so much
time, dedication,
and love into
making Eco happen each and every year.
Eco is an intimate setting that helps
many people feel connected to SCRA,
so this work is essential for our society.
You can read three brief Eco reports in
our column for this issue. In other news,
Ciara Glover has finished the Regional
Coordinator term for the Southeast.
Thanks, Ciara, for all your hard work!

Southeast Region, U.S.
Regional Coordinators

Sarah L. Desmarais
(sdesmarais@ncsu.edu),
North Carolina State University
Courte Voorhees
(c.voorhees@miami.edu),
University of Miami
Student Regional Coordinators

Natalie Kivell
(n.kivell@umiami.edu),
University of Miami
Alexander Ojeda
(aojeda@email.sc.edu),
University of South Carolina
Candalyn Rade
(cbrade@ncsu.edu),
North Carolina State University
Nashalys Rodriguez
(rrodriguez12@student.gsu.edu),
Georgia State University

2014 Southeast Eco
Conference Summary
Written by Betsy Davis

The University of South Carolina
Clinical-Community Psychology
program graduate students were
excited to host this year’s Southeast
Ecological-Community Psychology
(Eco) Conference. The conference was
held on October 10 and 11 at Hickory
Knob State Resort Park in McCormick,
South Carolina. This year’s theme was
Transforming the Landscape: Creating
Positive Community Change from the
Ground Up, with presentations and
discussions revolving around many of the
core tenets of community psychology:
seeking to improve the health and wellbeing of all people through strategies
such as understanding individuals in
their environments, changing systems
to promote social justice, and helping
communities to create their own social
change through empowerment and
community organizing.
The conference was well-received,
with 80 people in attendance, including
undergraduate students, graduate
students, and faculty from eight different
universities in the Southeast region.
Dr. Julia Perilla from Georgia State
University presented the keynote address,
sharing her experiences developing
community-engaged services for Latino
families struggling with domestic
violence. The conference featured over
30 presentations ranging from innovative
sessions on video-based evaluation
efforts and an original game designed
to promote opportunities for critical
dialogue to more traditional presentations
exploring a variety of issues related to
social justice and community-based
work. Friday and Saturday evening social
events also provided attendees with
informal opportunities to build a sense
of community and network with others
across programs.

Congratulations to the
2014 Poster Presentation
Award Winners:
1st Place: The Impact of
Participation in Cool Girls, Inc. on
Girls’ Social Capital Networks
Scot Seitz, Julia Mangia, Gabriel
Kuperminc;
Georgia State University

2nd Place: Identifying and Training
Future Community Mental Health
Professional: Barriers, Challenges,
Implications for Change

Emani Mills, Grayson Chappell, Kia
Debnam, Jonathan Livingston;
North Carolina Central University

Thank you to everyone who joined us
for this year’s Southeast Eco Conference.
Next year’s conference will be hosted by
University of North Carolina - Charlotte,
and we look forward to seeing you there!

West Region, U.S.
Regional Coordinators

Joan Twohey-Jacobs
(jtwohey-jacobs@laverne.edu)
University of LaVerne
Lauren Lichty
(LLichty@uwb.edu)
University of Washington
at Bothell
Emma Ogley-Oliver
(eogleyoliver@
marymountcalifornia.edu)
Marymount California University
Student Regional Coordinators

Erin Ellison
(eellison@ucsc.edu)
University of California, Santa Cruz
Aran Watson
(detengamonos@gmail.com)
Alliant International University

The Community Psychologist

Vol. 48 No. 1

21

Update from the
Northwest

Reflections from a
Northwest Eco Attendee

Written by Benjamin Graham

Northwest Eco!

Written by Amy Shearer

The NW Ecological Community
Psychology conference was organized
by graduate students and faculty in the
Community Psychology program at
Portland State University, and was held
at the Native American Student and
Community Center on the PSU campus.
PSU also hosted NW Eco in 2013, and
the NASCC was a great location for
the event then as well. Our theme this
year was “Interdisciplinary dialogues
in community research in action,” and
we were interested in proposals that
spoke to collaborative partnerships
between community practitioners and
researchers that spanned disciplines. We
accepted 14 proposals - 7 30-minute oral
presentations, 4 one-hour roundtable
discussions, 1 one-hour innovative
session, and 2 posters. We were also
fortunate to have a great keynote
presentation from Alison Martin, Ph.D.,
who is the Assessment and Evaluation
Coordinator for the Oregon Center for
Children and Youth with Special Health
Needs at Oregon Health & Science
University. We concluded the day with an
informal get-together at a local restaurant.
There were a total of 50 attendees (34
preregistered and 16 on-site), and we had
attendees from as far away as Arizona,
San Francisco and New York. Next
year the conference will be hosted by
University of Washington-Bothell.
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Having recently relocated to the west
coast (U.S.), attending this regional
iteration of the great Eco tradition was
refreshing, and provided an opportunity
to share ideas. As a Midwesterner, it was
great to see such engaging community
research being undertaken here. The
passion and commitment to utilizing our
research skills to better communities
echoed my experiences at the many
Midwestern Eco conferences I have been
part of, while offering unique nuances.
As an observer, notable in the
culture of Northwest Eco was the
relative absence of clinical community
psychology. This was a different
point of view from the Midwest Eco
conferences I have attended. In both the
presentations I heard and those I gave,
this dynamic played out in a freedom
of exploration completely independent
of the 1-1 dynamic of therapy. I was
challenged to think more broadly about
the ethics of community research in a
workshop by Justin Brown and Monique
Guishard, and experienced a wonderful
dose of consciousness-raising through
the self-reflective practices shared in a
presentation by Pilar Hernandez-Wolfe,
Thomas Doherty, and Michel Hyman.
As a presenter, I appreciated the
flexibility that Eco conferences provide,
where we can present and explore diverse
research topics. I am grateful to have
had the opportunity to present and get
feedback on two studies I have been
part of, which ranged from system-wide
training issues within large healthcare
systems to a novel exploration of
member voice among sexual minority
communities.
What I value most about Eco
conferences is how they create an
important forum for ideas. The 2014
Northwest Ecological Community
Psychology conference was no exception.
Less formal than national conferences,
Eco provides an important space for work
shopping the development of research
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that can positively impact communities
while growing community psychology
nationally and internationally. It’s great
to see that this tradition is alive and well
in the Northwest. Looking forward to
U-Mass Lowell in 2015!

News from
Los Angeles, CA
Reflections on Attending
a Lecture by Kevin Nadal,
Ph.D. on Microaggressions
and Eating Disorders

Written by Wendy Emerson,
Graduate Student at Antioch
University Los Angeles

On November 5, 2014, I attended
the lecture on Microaggressions and
Everyday Life: A Guide to Battling
Everyday Discrimination presented by
Dr. Kevin Leo Yabut Nadal and hosted
by the Applied Community Psychology
Specialization at Antioch University
Los Angeles. There were more than 100
audience members in attendance eager to
learn from this award winning professor,
psychologist, researcher, performer, and
activist who is currently an Associate
Professor of Psychology and Deputy
Director of the Forensic Mental Health
Counseling Masters Program at John
Jay College for Criminal Justice- City
University of New York (CUNY).

During Dr. Nadal’s lecture, he defined
and educated us all on microaggressions,
utilizing research findings and personal
experiences; his added use of wit and
undeniable charisma, fully engaging

every audience member. In learning from
his lecture I found myself connecting his
discussion to the work I do in the field of
Eating Disorders.
Microaggressions directed at people
with eating disorders are an emerging
issue. On the systemic level, the
discussion is becoming louder than
ever- particularly with regards to the
use of Photoshop in the media, and the
use of the term “plus size model” when
describing a woman who wears the notso-average size 4 in clothing. Issues such
as these are directing microaggressions
to the mass public, thusly encouraging
the perpetuation of microassaults,
microinsults, and microinvalidations
toward people with eating disorders.
These accepted projections from our
society, cause the occurrence of the
following microaggressive statements:
“You look good, have you lost weight?”
“You’re a dude, you can’t have an
eating disorder, that’s a girl problem.”
“You look healthy, you don’t look like
you have an eating disorder.”
“Why are you so skinny/fat/ chubby?”
“That girl needs to eat a cheeseburger,
pronto.”
“How can you eat all of that food and
be so skinny?”
The effects of these statements cause
the perpetuation and normalizing of
eating disorder behaviors, through the
degrading of another person’s body
image and self-worth based on the world
view of what healthy or normal looks like.
As Dr. Nadal explained,
microaggressions can be simple forms
of subtle discrimination, which can
happen in only 3 seconds, but often
lasts much longer for the recipient
of the transgression. For our society,
the microaggressions against eating
disorders stem from ignorance,
backhanded compliments, and/or biases
sold to use by the majority worldview.
So, before stating your own opinion or
questioning of how someone else looks,
consider what his/her/zir opinion and
personal narrative might be.

News from the Bay Area

Written by Erin Ellison

The Bay Area Community Psychology
and Intervention Group’s (BACPN)
Spring Symposium joined the UC
Berkeley Global Adolescent Health
Colloquium on November 19. The
symposium included a film screening and
youth panel discussion on Wednesday,
November 19th.
The group screened the inspiring,
Emmy-nominated documentary
film, “The Revolutionary Optimists,”
which follows the story of youth in a
Calcutta slum as they use research, dance,
and organizing strategies to improve the
health and future of their community. In
addition to the film, BACPN organizer
and Professor Emily Ozer of the
School of Public Health moderated a
panel discussion featuring Bay Area
youth researchers and organizations to
highlight local projects.
The BACPN group consists
of community psychologists,
clinical psychologists, public health
researchers, community workers, and
colleagues from other fields with
interests in community-based research
and action. All students, faculty,
practitioners, and community members
with interests in community-based
research and interventions are welcome
in this group. We usually have two brief
informal presentations, along with time
to network, connect and informally check
in about issues and ideas from our work.
Our next meeting will be in Santa Cruz
in the spring. If you are interested in
becoming part of this network, please
contact Erin Ellison (eellison@ucsc.edu)
and Aran Watson (aran@rysecenter.org).

Midwest Region, U.S.
Regional Coordinators

Olya Glantsman
(oglantsman@gmail.com),
DePaul University
August Hoffman
(August.hoffman@metrostate.edu),
Metropolitan State University
Luciano Berardi
(lberardi@depaul.edu),
DePaul University
Student Regional Coordinators

Jaclyn Houston
(jhoust12@depaul.edu),
DePaul University
Abigail Brown
(abrown57@depaul.edu),
DePaul University

News from the Midwest

Written by Rachel Jantke,
DePaul
Lori Markuson,
NLU
and August Hoffman,
Metropolitan State University
Edited by Luciano Berardi
and Olya Glantsman

On October 24-25, 2014, National
Louis University (NLU) hosted The 38th
Annual Midwest Ecological-Community
(ECO) Conference at their Lisle, IL
campus. Organized by current students of
the NLU Community Psychology Ph.D.
program, this year’s conference focused
on nontraditional ways of examining
theory, engaging practice, evaluating
outcomes, measuring Community Based
Participatory Research (CBPR), and
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integrating academic research beyond the
classroom.
To that end, this year’s theme was
Empowered Communities: Moving From
Theory to Practice. The aim was to bring
forth lively, solution-oriented discovery
and debate that solidified both the
nature of our studies and our work. The
organizational committee sought
proposals that spoke to innovative and
trend-setting strategies, collaborations,
concepts and practices that have been
successful (even if not evidence-based),
to help bring forth social change.
This year’s Midwest ECO Conference
welcomed over 120 attendees. The
Friday evening social event featured a
screening of the film “The New Black,” a
documentary that tells the story of how
African American communities grapple
with gay rights (www.newblackfilm.
com). On Saturday, the conference
schedule included 8 symposia (of which
4 consisted of independent presentations
grouped together by common theme), 15
roundtable presentations, 5 workshops, 1
innovative format session, and 31 poster
presentations. In addition, a Keynote
Speaker Panel addressed issues of
domestic violence. The Saturday evening
social events included a networking
dinner and celebratory bonfire.

Congratulations to the
2014 Poster Presentation
Award Winners:

1st Place:
The impact of community-level factors
on African American high school
students
April Timmons, Mary Adekale, Shadia
Shukair, Cristina Castro, Jack O’Brien,
Christopher Lamprecht, Molly Barret,
Raymond Preston, Hadey Shabehpour,
Roberto Lopez-Tamayo, Jocelyn Droege,
Christopher Whipple, Sadiq Patel, W.
LaVome Robinson, and Leonard Jason,
all from DePaul University

2nd Place:
The beat of Bajan youth
Katherine Cloutier,
Michigan State University
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3rd Place:
Procuring resources within the
community to help fund research

Nyla Whitehead, Leonard Jason, and
LaVome Robinson,
all from DePaul University
Thank you to everyone who joined
us for the 38th Annual Midwest
Ecological-Community Psychology
Conference. Next year’s Midwest ECO
Conference will be hosted by University
of Wisconsin-Madison, and we look
forward to seeing you there!

2014 Conference Executive
Planning Committee: Deveda
François, Rachel Jantke, Regina
Lee, Lori Markuson, Tiffeny
Jimenez (faculty advisor)
www.midwesteco2014.com

In Other News:

Students from Metropolitan State
University and Inver Hills Community
College have been busy in organizing and
participating in numerous community
events. On Thursday, September 25,
2014 students harvested over 3000 apples
donated by local fruit tree orchards
(i.e., Sunrise Apple Orchard located in
Wyoming, MN). The apples were washed,
peeled and cored and transformed
into over 100 apple pies that were
then donated to local low low-income
community members. On Saturday,
November 15, 2014 Metropolitan State
University and Inver Hills Community
College will sponsor a fruit tree
planting ceremony in Detroit, Michigan
in an effort to stimulate community
development and focus on healthy
and sustainable community activities.
Students from both institutions will be
working with Detroit, MI residents as
well as students from local colleges and
universities. The trees will be planted in
a food non-profit center (Eating Gardens)
that produces healthy foods for lowincome residents in the community of
Detroit.
A second fruit tree planting project
is currently being scheduled for Spring
2015 (tentative dates set for May 22-24,
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2015) for the Red Lake, MN Tribal
Nation. We are currently organizing a
one acre tree planting project for the Red
Lake, MN Tribal Nation to help focus
on the importance of healthy foods. The
project is also being sponsored through
the Department of Natural Resources.
We need your help! If you feel as
though you would like to participate
in any of these (or upcoming) events,
please contact Dr. August Hoffman at
Metropolitan State University (august.
hoffman@metrostate.edu).

Upcoming Events:

The annual MPA conference is
just around the corner (April 30-May
2, 2015). The SCRA meeting at the
Midwestern Psychological Association
will be held Friday, May 1, 2015 in
Chicago. For more information about
the MPA conference (e.g., lodging, fees,
eligibility) please visit the MPA website
at: http://midwesternpsych.org. Also, plan
to join us for the annual dinner, which
will include the poster award ceremony,
following the Conference on Friday
night (dinner location will be announced
shortly via SCRA’s listserv).

Announcements and information
for inclusion in future Midwest
updates should be sent to
Olya Glantsman
(oglantsman@gmail.com)

Northeast Region, U.S.
Regional Coordinators

Michelle Ronayne
(michelle.ronayne@gmail.com),
Nova Psychiatric Services (MA)
Suzanne Phillips
(suzanne.phillips@gordon.edu),
Gordon College (MA)
Bronwyn Hunter
(bronwyn.hunter@yale.edu),
Yale University,
The Consultation Center (CT)

News from the Northeast
The 2015 Annual Meeting of the
Eastern Psychological Association

is in Philadelphia, March 5-7, 2015.
We are planning a full day of SCRA
programming. Our keynote is Debra
Harkins, author of “Beyond the Campus:
Building a Sustainable UniversityCommunity Partnership.” We also
have an invited address, by Joseph K.
Ferrari: “Of, By, and For the Community:
Assessing Catholic Permanent Deacons.”
The complete program will be posted on
the EPA website (easternpsychological.
org). We hope you will attend, and will
encourage your students to come learn
about community psychology.
We need help! We are looking for
student-level coordinators to join our
team. Coordinators serve three year
terms and provide regional leadership
and guidance regarding the processes of
membership development, activities, and
communication. At the last Biennial, I
asked student coordinators about what
they like about serving in this way,
and they cited the opportunity to do
something important and the chance
to shape programming; if this sort of
leadership reminds you of any students
you know, please contact Michelle
Ronayne at michelle.ronayne@gmail.
com.
See you in Philadelphia!

Australia/New Zealand and
the Pacific
International Regional Liaison

Dr. Katie Thomas
(katiet@ichr.uwa.edu.au),
University of Western Australia
Student Regional Liaison

Rahman Gray
(rahman.gray@live.vu.edu.au),
Victoria University

Think Global, Act Local
– Strategic Planning and
Momentum Exercises
Written by Katie Thomas

The SCRA End of Year Meeting
will be held at SALT on the Beach on
November 28th at 6pm. The focus of the
meeting will be a discussion and analysis

of what has been effective in increasing
and sustaining change momentum here
and abroad and what could be of use in
the local context.
We will begin 2015 with a Strategic
Planning and Momentum symposium on
January 22nd. This will be in Teleseminar
format to enable the inclusion of as many
SCRA representatives as possible across
the Australian, New Zealand and Pacific
region. We would particularly like to
hear from students about what sorts of
planning and development activities
they would like to access. This is also an
opportunity for established academics
and practitioners who would be willing
to set up mentoring and support for other
Community Psychologists in the region.
If you are willing to maintain a collegial
support system in your region and/or
would like to make a short presentation
of the support you are willing to offer,
please forward your name, contact details
and 50 words outlining your collegial
support proposal to Dr. K. Thomas at
mothercarematters@gmail.com. The
submission deadline is January 10th
and the Teleseminar will be held on
Thursday January 22nd. This will be a
great opportunity to set up some new
support and mentoring networks in the
region and will help us gain direction and
momentum for the year ahead.

Rural Interest Group
Edited by Susana Helm

The Rural IG column highlights
rural resources as well as the work of
community psychologist and colleagues
in their rural environments. In this TCP
we highlight the collaborative aspects
of rural wellbeing through the work of
academic disciplines beyond psychology,
as described by folklorist Dr. Frandy in
the brief report section below.

Rural Resources

• The National Association for Rural
Mental Health (www.narmh.org)
announced that its annual conference
will be in Honolulu next summer
(Hyatt Regency Waikiki, 7/30/158/2/15). I hope to see some of you

here.
• Health Resources Services
Administration - Rural Health:
The Office of Rural Health Policy
(ORHP) coordinates activities related
to rural health care within the U.S.
Department of Health and Human
Services. ORHP has departmentwide responsibility for analyzing the
possible effects of policy on residents
of rural communities. http://www.
hrsa.gov/ruralhealth/index.html
Brief Report: Birchbark Canoe
Building and Decolonizing Health
Written by Tim Frandy, PhD (twfrandy@
wisc.edu), Collaborative Center for
Health Equity, University of WisconsinMadison
Many academics and health care
professionals readily accept that
culture is essential to the provision
of effective health care, particularly
within historically marginalized and
underserved communities. This is
perhaps most evident in indigenous
communities, where intact complexes
of traditional healing coexist alongside
Western medicine. Although cultural
sensitivity is recognized as vital in
establishing successful universitycommunity partnerships, initiatives, and
programs, full inclusion of indigenous
and traditional knowledge and knowledge
production within Western-oriented
universities remains a challenge. Too
often, cultural experts are relegated to
giving a fundamentally Western project
a name in the local language or crafting
a logo using traditional design elements.
For those of us with backgrounds
in Indigenous Studies, traditional
knowledge, cultural worldview, and
belief systems, it’s disappointing to see
the “throw some feathers on it” approach
used to masque a fundamentally Western
initiative in scope, pretense, and aim.
While recognizing cultural differences
is a meaningful first step, our interest
lies in improving community health
and wellness in ways that do not
weaken–and in fact strengthen–cultural
worldview, heritage, and indigenous
epistemologies. In some Native
communities, these concerns have given
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rise to cultural-based programs designed
to remedy complex social problems–
including health disparities–through the
strengthening of cultural identity.

The great Northwoods surrounding
Lake Superior, with its deep forests
and vast inland waterways, is a distinct
cultural region in the Upper Midwest,
and it is the place I call home. Soils
are generally too poor to support
profitable agriculture, and hunting,
fishing, trapping, and harvesting wild
plants and berries have continued as a
means of informal economy for many
of the region’s longtime inhabitants.
I have been working extensively in
northern Wisconsin with members of
the Lac du Flambeau Band of Lake
Superior Chippewa Indians–artists,
woodsmen, hunters, fishermen, and
cultural leaders–for about five years, and
these partnerships increasingly have
turned toward building culturally-based
programming for Native youth in order
to sustain and grow traditional culture
and lifeways in the community. As these
initial efforts have formalized, we now
have sustained institutional connections
between Lac du Flambeau’s ENVISION
Program (which uses indigenous
methodologies to guide at-risk youth
back onto the good path; see Figure 1 by
Colin Connors) and Ojibwe Language
and Culture Program and a number of
UW-Madison departments and centers.
Each of these partners and individuals
involved has enthusiastically consented
to the promotion of our collaborative
work (including this publication, and
being acknowledged by name).
Like many indigenous communities,
the Lac du Flambeau Band of Lake
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Superior Chippewa Indians is in
the midst of a cultural renaissance.
Traditional food harvesting, arts and
crafts, song and dance, and ceremonies
are blossoming in the community again.
Every year the community breaks new
barriers, like bringing back games like
snowsnake throwing and traditional
lacrosse (neither played for over a
century), or re-learning how to build
winter lodges (a sophisticated structure
lost centuries ago). It is in this spirit that
we formed a partnership between Lac
du Flambeau and UW-Madison in 2013
to improve the health of young people,
strengthen cultural identity, reinforce
indigenous knowledge production, and
secure the art of birchbark canoe building
for future generations (Watch videos
from Wisconsin Public TV and the
Big Ten Network: http://video.wpt.org/
video/2365153162/; https://www.youtube.
com/watch?v=73QJbTTK8Rk; see also
UW website: http://csumc.wisc.edu/
exhibit/Canoe/LdFCanoe_index.html).

An important symbol of the
Anishinaabe way of life, the birchbark
canoe–or wiigwaasi-jiimaan–was crucial
in harvesting fish, wild rice, and game,
and were essential tools of transport
along the vast inland waterways of the
Lake Superior Region. Representing
a pinnacle of Anishinaabe art and
technology, these canoes represent one’s
deep knowledge of the environment and
one’s mastery of a dozens of artistic
crafts and techniques. Today, there are
only three Native canoe-builders in
Wisconsin: Wayne Valliere and Leon
Valliere (brothers from Lac du Flambeau),
and one of their teachers Marvin DeFoe
(Red Cliff) (See Wisconsin Public
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TV video clip at http://video.wpt.org/
video/2365153162/). While many want
to learn the craft, it requires a large
time commitment. One canoe takes two
months of heavy work to build, and the
process takes years to master.

In partnership, our communityuniversity team developed a program
to teach birchbark canoe building to
youth in the ENVISION program (See
Figure 2 by Tom DuBois). Together
we harvested natural materials in the
summer in northern Wisconsin. The
materials were transported to Madison,
and the canoe was constructed in the
Art Department and documented by
a team of folklorists. Wayne Valliere,
our master artist, and the ENVISION
youth were present on site on a rotating
basis. Documentation was curated for a
WordPress blog (http://wiigwaasijiimaan.
wordpress.com/) and Facebook page
(https://www.facebook.com/pages/
Wiigwaasi-Jiimaan-These-CanoesCarry-Culture/398037316986232), which
kept a growing community (on- and
off-campus) informed about the progress
of this project. Following the canoe’s
completion, ceremonial launches were
held in Madison and Lac du Flambeau. In
Lac du Flambeau, an all-school assembly
was held, and students portaged the
canoe over a mile to a nearby lake (See
Figure 3 by Colin Connors).The UW
purchased the canoe as a symbol of
commitment to working with the tribes,
and–since canoes are not supposed
to hang on walls–we procured rights
allowing the canoe to be used by Native
student organizations.
While the canoe’s construction
involves much artistry, craftsmanship,

math, and physics, the harvest of the
natural materials (birchbark for the hull,
cedar for the gunwales and ribs, spruce
roots for lashings and stitching, and pine
pitch for waterproofing) is perhaps the
most important part of the process. Each
material is harvested traditionally, in a
manner that maximizes sustainable use
(See Figure 4 by Tim Frandy). Hundreds
of trees must be tested to find suitable
materials, and this means walking in the
deep woods, at distances up to ten miles
daily, carrying heavy gear, and packing
out heavy rolls of bark or quartered cedar
logs on the shoulder. This work continues
for about a month, and in the woods,
teaching is continuously happening.
Youth learn cultural history, learn about
the relationship Anishinaabe people
maintain with many of the forest’s plants,
and learn the proper ceremonies used
while harvesting. On one instance, while
struggling to find suitable birchbark,
we were driving in the woods, and four
otters crossed our path. The otters, like
canoeists who traverse both waters and
land with grace, were showing us bark.
We followed them into the woods, only to
find a forest full of beautiful canoe bark.
Bringing youth into this context allows us
to spend time teaching the young people
about otter, and how to understand how
they speak to the Anishinaabe.

As a health and wellness program,
the impacts of “Wiigwaasi-Jiimaan”
far exceed the physical exercise and
novelty of working on a traditional
canoe. Birchbark canoes are a
prestige craft, notoriously difficult
to construct. Building a canoe is
an act of empowering reclamation
and revitalization for students. The

complexity of the task also develops
positive and strong intergenerational
social relationships. Moreover, the
project reinforces indigenous concepts
of health. Traditional teachings tell that
healthful living involves balancing all
four directions of the Medicine Wheel.
Wayne Valliere explains: [Canoe building
is] healthy for the four sides of self, the
four directions of the Medicine Wheel:
body, mind, emotions, and spirit. It’s
good for the body: it’s good physical
exercise in the woods and building the
canoe. You get in good shape building a
canoe with all that purposeful exercise.
It’s good for the mind: there’s all the math
and physics of building a canoe. Lots
of problem solving. For the emotions:
canoe building and working outside
make people happy. And canoe building
brings people together in friendship.
And for the spirit: you’re out in the bush,
offering tobacco, talking to all kinds of
spirits. It’s good for your spirit in that
way. The four materials of the canoe are
the four colors of the Medicine Wheel,
and healing occurs as these materials
come together: whether the physical
exertion in the woods and the isometrics
involved in its construction; whether the
building of healthy social relationships,
the achievement of difficult goals, and
the reclamation of identity; whether the
problem solving required in the canoe’s
construction and the learning of cultural
history; or whether the participation in
ceremonies, the offering of tobacco, and
the learning of sacred stories and songs.
University towns and rural (and
particularly indigenous) communities
have significant cultural and
socioeconomic differences, and best
practices for improving health and
wellness naturally differ in these
different community contexts. In
Native communities, building programs
rooted in indigenous methodologies
can be a particularly effective means of
holistic care that strengthen identity and
empower young people through cultural
revitalization. Such programs embrace
the needs of the community, support
indigenous knowledge production,
reinforce cultural worldview, and

ultimately improve the health outcomes
in Native communities. Yet in any
rural community, creating fulfilling,
emotionally-satisfying, and culturallybased programs that make full use of
rural resources (forests, waters, wild
foods), shared values (connection to place,
extended families), and sense of identity
and cultural history (food harvesting,
traditional arts) offer important pathways
toward healthy lifestyles that ultimately
may have greater long-term impact on a
community’s health.

Student Issues

Edited by Meagan Sweeney
and Chuck Sepers

Sense of Community in
East Pawtucketville

Written by Kristy Shockley
(kristy _shockley@student.uml.
edu),
East Pawtucketville Neighborhood
Group
University of Massachusetts,
Lowell
Recently, I have worked with the
East Pawtucketville Neighborhood
group (EPNG), a nonprofit group
aimed at improving life in East
Pawtucketville, home to many University
of Massachusetts, Lowell (UML)
students. The group developed enhanced
relationships between year-round city
residents and university students. City
residents often blame students for excess
noise and trash in the neighborhood
and students often feel targeted by city
residents who report these activities
to law enforcement. While tension
may exist between the two groups, it
is important to get the groups to work
together in a constructive manner to
make the neighborhood enjoyable for
all. If the quality of the neighborhood
is improved, all of the residents may
feel a deeper connection to both their
neighborhood and their neighbors. The
EPNG is tackling how to promote a sense
of community among all residing in
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the neighborhood. The EPNG attempts
to promote a sense of community by
encouraging power, social action, and
collaboration within the group and
among residents.
Empowering residents is one of
the ways in which the EPNG aims to
promote a better sense of community
in the neighborhood. One strategy used
was the development of Neighborhood
Leadership Programs (NLP; Ayón &
Lee, 2009). Ayón and Lee (2009) found
that leadership programs that focus on
harnessing skills, such as team building,
fund raising, and public speaking, allow
community members to become better
at community organizing. Training
these skills increased the ability of
individuals to act in their community.
Teaching these skills to those who are
not already leaders may also greatly
improve one’s ability to locate resources
and take action. The EPNG does not
offer formal leadership training for
community members; the group provided
opportunities for neighbors to improve
their community organizing skills
during neighbor meetings. Neighbors are
encouraged to speak up during meetings
about issues related to the community.
This helped to train public speaking
and problem solving skills. Facilitators
did not provide answers to questions
people had, but provided opportunities to
discuss important issues and brainstorm
solutions among group members.
Many themes of the neighborhood
meetings included how to effectively
utilize community resources. Topics
included noise violations and how to
address trash in the neighborhood.
Solutions included contacting landlords
to address noise complaints instead of
apartment residents or law enforcement.
This strategy was effective because
landlords have the ability to make policy
changes to limit the number of noise
violations. It was decided that the city
would be contacted directly to address
issues related to trash accumulation
shifting responsibility from residents
to utility services. Neighbors that
attended the group have learned that
the best way to solve problems is not

28

Winter 2015

to simply complain, but to take action
steps towards solving the problem. Other
neighbors have e-mailed the group about
concerns related to park cleanliness
and missing street signs. The leaders of
the group make these complaints a part
of our meeting agendas and talk with
the group about steps to take in order
to reach a solution. In these instances
solutions could be organizing a park
clean-up or contacting the city to replace
the missing street sign. While these
may seem like simple solutions, it is
important that the neighbors take part
in the problem solving process so that
they know what to do next time a similar
problem occurs.
Another way in which residents are
able to gain power is through collective
efficacy. Collective efficacy concerns
whether or not an individual and others
trust and believe in their ability to bring
about social change in their community
(Ohmer & Beck, 2006). Ohmer and
Beck (2006) found that collective
efficacy was related to whether or not
an individual took part in community
organizations and activities. Specifically,
community members were more likely
to become involved in organizations and
activities when they had higher levels
of trust and belief in the organization’s
ability to promote social change. Also,
community members had higher levels
of trust and belief in their organization
when more individuals were a part of
the group. This finding illustrates the
importance of social capital, or the
number of relationships held by the
organization (Alaimo, Reischl, & Allen,
2010). Alaimo et al. (2010) found that
becoming involved in an organization or
event increases an individual’s perception
of social capital. The EPNG has been
able to retain regular participation by
some neighbors in the community, but
has struggled to increase their levels of
community participation. However, the
group has been visible throughout the
community through neighborhood events,
newspaper articles, and neighborhood
meetings in which local officials, law
enforcement, and university officials
were in attendance.
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Lastly, the EPNG encourages a sense
of community through collaborations
within the group and among residents.
Community-university partnerships
are one form of collaboration that has
been successful for other organizations
in communities. For example, Stanford
University worked with two communities
in order to address youth concerns
(Anyon, Gardner, & Fernández, 2007).
The collaboration with Stanford
University and the communities lead
to the successful creation of the Youth
Engaged in Leadership and Learning
(YELL) program. However, it is
important to note that past university
collaborations with these communities
have failed. Researchers indicated
that the reason behind the failures
included: the university neglecting to
include residents in problem defining,
explaining of results of their research
and its application to the community,
and developing long terms plans. The
Stanford University collaboration was
successful because they were aware of
these challenges and how to overcome
them. Silka and colleagues (2008)
have highlighted other challenges that
community-university partnerships
may encounter throughout their
collaboration. Such challenges may
include loss of financial support,
change in interests or objectives for
the partnerships, and a change within
the organization. The Lowell Project,
which included collaboration between
many organizations in Lowell including
UML, focused on environmental justice
issues. The collaboration faced these
challenges and was able to succeed
over the years because of the ability of
partners to reach out to new potential
partners, find new creative ways to
continue working on similar projects,
and make a long term commitment
(Silka, et al., 2008). Other researchers
also note the benefits of participating in
projects that will last over a number of
years because of the trust and ties that
the partnerships are able to create with
time (Savan, 2004). Not only is one of
the founders of the EPNG a faculty at
UML, but the group has collaborated

with UML on projects and concerns in
the community. During our Green Day
event at the end of September, UML
played a big role in providing support in
the form of volunteers, musicians, and
other participants. The UML Fraternity
advisor was present at the event and
ensured that fraternity brothers were
available to help. Musicians provided
entertainment throughout the event.
Other participants from UML included
clubs that were involved in various
tabling activities. Overall, without the
support from UML the event may not
have been successful. However, as
our neighborhood group continues to
collaborate with the university it will be
important for us to keep the concerns
of residents in mind. Many concerns of
residents currently surround the level of
noise from students in the neighborhoods
during the weekends. Our group has
attempted to address this issue and let
residents know it is a concern to our
group as well. We have done this by
involving the university staff dean of
student affairs in our neighborhood
meetings. During our meeting they
provide updates to noise complaints and
parties that the university has followed
up on. The university officials have also
kept residents up to date on campus
policies that are becoming stricter about
off-campus infractions.
My work throughout the semester with
the EPNG has allowed me to see many
community principles in action while
attempting to bridge the relationship
between city residents and university
students. While the neighborhood group
aims to improve these relationships
and the quality of the neighborhood, it
appears to me that the group is also
trying to promote a sense of community
among all those in the neighborhood
through power, social action, and
collaboration. I believe that the group
has been somewhat successful in its
attempt to promote a better sense of
community. However, I think that it will
take a lot of time for the group to build
credibility in the community and gain
the trust of all residents. At the moment,
participation from community members

is low but has the ability to increase over
the years with the more work the group
does in the neighborhood. Next semester,
I plan to work with the community on
organizing a neighborhood festival to
honor the community’s French-Canadian
history, which will be funded through
the Neighborhood Innovation Grant.
This will involve working with residents,
community members, and organizations
to develop a French-Canadian planning
committee for the festival. I will act as
a guide to the planning committee, but
they will be the ones to make decisions
about the festival such as type of
activities, entertainment, and food. In
order to organize the festival I will also
have to work with the city to receive
permission and permits to host the
event in our neighborhood. Overall, this
event will extend upon the work that I
have done this semester, as well as the
neighborhood group’s goal to improve
neighborhood quality.

Silka, L., Cleghorn, G. D., Grullón, M., &
Tellez, T. (2008). Creating communitybased participatory research in a
diverse community: A case study.
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The History of SCRA’s Standing Committee on Women:
Commonalities and Tensions, Then and Now
Written by Holly L. Angélique
(hxa11@psu.edu), Penn State Harrisburg
Introduction
Community psychology (CP) has patriarchal roots that have not always embraced feminism (Angelique & Culley,
2007). In this article, my goal is to present a brief history of the Society for Community Research and Action’s
(SCRA) standing Committee on Women and to place that history within a context on both successes and setbacks.
This article emerged largely from interviews with Anne Mulvey and I cannot begin to thank her enough for her
keen memory, invaluable comments and editorial suggestions, as well as her commitment to the advancement of a
feminist CP.
In the Beginning: Invisible Women Unite
In 1975, experiences of mostly women students at the Austin Conference set the stage for a contentious
relationship between CP and feminism. As one example, Margie Leidig noted, “We sat in the audience and heard
numerous jokes at our expense (e.g., ‘community psychology needing new girlfriends’), and when we expressed
disdain at these types of comments, some of us were told to ‘not take things so seriously’” (Bond & Mulvey, 2000, p.
608). Additionally, the erasure of the word “women” from a board where participants were listing groups and topics
for the field to consider is perhaps the most vivid example of women’s early marginalization in the field (Mulvey,
2008).
Barbara Dohrenwend, the first woman president of the SCRA and the first woman to receive the distinguished
contribution award, was a mentor and role model for many women. Barbara encouraged Anne Mulvey to pursue her
interests in women’s issues and feminist change by actively participating in the profession. The first meeting that
Anne conducted was as the national student representative to the SCRA Executive Committee in 1977 at APA in
California. A number of women at the student meeting were interested in women’s issues. Two of them, Rima Blair
and Ann D’Ercole, lived in New York as Anne did. They began to meet in New York with other women, including
Pat O’Connor and Beth Shinn, who were also interested in women’s issues and feminism.
Around this time, a number of other local groups of women in CP began to appear across the U.S. In 1979, the
Chicago Area Women’s Community Psychology Collective was organized by Susan Frank and Stephanie Riger.
Other groups came together in Michigan, Oregon and Boston. They began as fairly small isolated groups composed
mostly of graduate students who shared an interest in women’s issues and feminist activism (Bond & Mulvey, 2000).
The Task Force and Committee on Women in SCRA: Research and Action
In addition to supporting each other’s work, the New York group wanted greater inclusion of women in the
profession and of women’s issues and feminism in CP. They decided that documenting the coverage (or lack thereof)
of women and women’s issues in the literature was a way to move toward these goals. They conducted a content
analysis of three community journals: the American Journal of Community Psychology (AJCP), the Journal of
Community Psychology (JCP) and a mental health journal. The research examined the extent to which women and
women’s issues were in the literature and analyzed how findings related to women were interpreted. Unsurprisingly,
they found little attention to the concerns of women. What they did find was sometimes victim blaming and
usually focused on individuals rather than settings or systems. The study examined the authorship of articles and
composition of editorial boards. There were few women authors and even fewer women lead authors. Editorial
boards were composed mostly of men (Blair, et. al, 1978a).
The group combined research with activism by using their findings to recommend policy changes in SCRA and
to seek to establish a task force on women. They avoided using terms like “feminism” that would sound political
rather than professional. An early draft of the study was presented in 1978 at the Eastern Psychological Association
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in Washington, DC (Blair, et. al, 1978b). A more detailed version that included the policy recommendations was
presented at the 1978 APA Meetings in Toronto (Blair, et. al, 1978a). Authorship was based on a coin toss. The paper
was never published.
In 1978 on behalf of the New York group, Anne presented their research and policy recommendations to the
SCRA Executive Committee. A Task Force on Women was approved. Rima Blair was the first chair. One of the
first initiatives of the Task Force on Women was a survey of women in CP regarding their professional experiences
(D’Ercole & Passy, 1979, as cited in Bond & Mulvey, 2000). In 1981 the Task Force co-chairs, Anne Mulvey and
Lynn Passy, made a request for a standing committee on women that was denied by the Executive Committee.
Instead, an ad hoc committee was approved. In 1983 the ad hoc committee co-chairs, Meg Bond and Jean Ann
Linney, repeated the request. A standing Committee on Women was approved then. For a detailed account of the
early history of the SCRA Committee on Women and of women in the field, see Bond & Mulvey (2000).
The first initiatives of the standing Committee on Women included editing two special issues of The Community
Psychologist, one on women’s community based programs (Linney & Bond, 1985a, as cited in Mulvey & Bond,
2000) and the other on professional issues and identities (Linney & Bond, 1985b, as cited in Bond & Mulvey, 2000).
In 1986, the Committee on Women replicated the Task Force’s survey and found that 25% of the respondents
reported that they had experienced sexual harassment as students (Bond & Linney, 1986). Investigating and
challenging sexual harassment became a major focus of the Committee on Women. Paradoxically, while the surveys
illuminated the lack of support for women in the field, the Committee on Women was becoming larger and more
visible, reaching out to the larger professional community. In 1989, for example, Anne Mulvey, Ann D’Ercole and
Meg Bond joined forces with Chris Keys and Lenny Jason to offer a workshop on sexual harassment at the second
biennial conference at Michigan State University. By that time, a special issue of the JCP on the theme of women in
the community had been published (Mulvey et. al., 1988). Anne Mulvey’s (1988) now classic work on feminism and
CP was in the special issue. Feminism appeared to be solidly entrenched in the field.
The Committee on Women: We are Here to Stay
In 2000, a special two-volume issue of AJCP on feminism was published, a project initiated by the Committee
on Women (Bond et. al, 2000a; Bond et. al, 2000b). Unaware of the earlier unpublished work, I worked with Marci
Culley to conduct an evaluation of both AJCP and JCP to assess the scope of the field’s attention to women’s
concerns from a feminist perspective (Angelique & Culley, 2000). We found that less than three percent of the
literature was specific to women’s concerns, and much of it was victim blaming. In other words, little had changed
since the 1970s! Our general finding was that while feminists had become a strong presence in CP, feminism was
not reflected in the literature. However, on a positive note, we did find that in the scant literature that could be
considered feminist, CP was “getting it right.” We discovered that the feminist literature focused on gendered issues
and paid attention to power dynamics and structural influences at multiple levels of analyses. While our complete
analysis was too long to be published in the special issues of AJCP, our second data set that yielded far more
positive results was published later in JCP (Angelique & Culley, 2003).
Riding the Waves of Feminism: Tensions from the Second Wave
Most of the history of feminism in CP is rooted in the second wave of feminism. As a brief primer, the first
wave of feminism was focused on gaining equal political power and is associated with the suffragist movement
of the early 1900s. The second wave of feminism used Marxist principles, but rather than using the labor class as
its first and primary focus of oppression, feminism viewed gender as the first and most fundamental consideration
of oppression. Second wave feminists noted that even within lower and working class households, gender
discrimination existed. Similarly, gender discrimination was evident within different ethnic and racial groups. This
led to tensions within the feminist movement as women of color, lesbians, working class women and others felt
marginalized, refusing to separate marginalized aspects of their identities for a feminism that they critiqued as
white, heterosexual and middle class (Mann & Huffman, 2005).
This tension was felt within CP as well. Some community psychologists left SCRA for other academic disciplines
such as cultural studies (Guzman, 2012). After years of expansion, there was a dwindling of activity within the
Committee on Women and membership began to decrease. Younger women who joined SCRA did not always
identify with the struggles of their foremothers. Stories of marginalization related to gender and other aspects of
identity emerged at the Committee on Women’s meeting at the 2005 biennial conference. This underlying tension
in the field was expressed in a public performance at the 2007 biennial conference. Narrators told stories of being
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marginalized around gender, age, sexual orientation, race/ethnicity, and issues of disability within CP. These stories
had a profound effect on the audience members and the sentiments rippled throughout SCRA (Shpungin et. al, 2012).
This event was organized by the Committee on Women, with the support of SCRA’s president, Carolyn Swift, and
may be considered a turning point in the focus of the Committee on Women to move toward greater inclusion
around other marginalized statuses in the field.
The Third Wave Rushes In: Change within Feminist Community Psychology
The third wave of feminism focuses, in part, on the concept of intersectionality. Intersectionality acknowledges
that people can be privileged in some ways and oppressed in others. The third wave also goes beyond an analysis
of patriarchy to understand many structural barriers, including economic, health, educational and governmental
systems (Mann & Huffman, 2005). As the third wave of feminism took hold in the U.S., it also made its way into
CP. In 2012, I co-edited a special issue of JCP, Co-creating Feminist Community Psychology, with Anne (Mulvey
& Angelique, 2012). Many pieces in the issue focused on intersectionality including marginalized statuses related to
class, race/ethnicity, motherhood, sexuality orientation and other identities (Angelique & Mulvey, 2012). It appeared
that the third wave of feminism had finally taken hold in the field. However, activity in the Committee on Women
had all but stalled.
Despite the success of the special issue and great attendance at conference workshops (Angelique et. al, 2011),
there still appeared to be a lack of communication or common ground between the generations of women in the field.
Has CP simply grown too large to sustain the sense of community that women were able to find at one time? Are the
concerns of emerging women scholars different from their predecessors?
There seems to be new difficulties and challenges for junior women to take on leadership of the Committee
on Women in a field that has grown quite large and evolved to include many different committees and interest
groups. Many women struggle to stay active across the intersections of their academic interests, that may involve
memberships in multiple standing committees and interest groups in SCRA, including LGBT, interdisciplinary,
organizational, and environmental groups, just to name a few. With these competing demands, younger women are
also seeking practical advice about how to get jobs, be taken seriously as scholars, and maintain work-life balance.
They want advice about when to have children in the midst of developing successful careers. They appreciate
the hard work of the second wavers, but they watched our struggles and want to move forward. This is why
intergenerational initiatives that are aimed at connecting the second and third wave feminists for the benefit of all
are becoming increasingly important.
Tensions from the Intersection of the Second and Third Waves Today
If I were to paint a picture of my feminist position, I would situate myself along the shoreline straddling a
surfboard with one foot firmly anchored in the sands of second wave feminism and the other being pulled forward
by a strong current into the third wave. I was raised by second wavers and found my mentors in Anne Mulvey and
Marilyn Frye and in the writings of bell hooks, Audre Lorde, Gloria Anzaldua, Patricia Hill Collins and others. I
grew up on Ms. Magazine and have a picture of myself with Gloria Steinem at a book-signing sitting on my desk.
But, I’m also a sex-positive, Jezebel reading, pierced, tattoo-loving girl (yes, I have re-claimed the word “girl”). I
ride the waves of feminism.
With a gap in leadership in the Committee on Women, I volunteered to chair the committee again (I was chair
from 1998-1999). To address the needs of younger women in the field, I proposed a workshop for the 2015 biennial
conference focused on the practical needs of emerging scholars and practitioners such as job searching, with a
sprinkling of consciousness-raising thrown in for good measure. I started a Facebook group, The Women of SCRA,
to provide a social media space for women to discuss issues and find a cyber-sense of community. I was immediately
met with two new challenges. First, I was asked to change the focus of my workshop because it overlapped with
another proposal by a feminist. I ponder the extent to which women have room for collaboration versus competition
in CP. Second, I was asked to take down the Facebook group until SCRA had a solid policy on such things. I could
(and might) oblige and change the name, but it leads to more questions. If the goal is to create a sense of community
among women in SCRA, should I erase SCRA from the title of our group? How far have we come from the word
“women” being erased from a list of CP concerns?
Despite the challenges, there are many wonderful aspects of being a feminist in CP. We continue to have many
supportive networks of women, working together across areas of common interests and differences. I would not
change my academic home in SCRA for anything in the world. However, we still have tensions to contend with and
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generational issues to resolve. I firmly believe that the tensions are healthy and will help us move forward. It is my
sincere hope that the third wavers will take over and move the field of CP to distant shores that I have yet to imagine.
I will keep my eyes on the horizon as new ideas, innovations and actions rise up.
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