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The President's Column

GENDER, RACE and COMMUNITY:
Creating Contexts for Diversity within

Community Psychology

Mag A. Bond

From the early days of community psychology, there
has been discussion of the values that shape our

work. Diversity has been described as one such core
value since the very beginning. Yet despite an
articulated commitment to this value, our history around
issues of race and gender has been quite rocky. There
has never been explicit agreement about what a
commitment to diversity really means (Trickett, Birman &
Watts, 1993). I would like to use my first presidential
column to share some thoughts and challenges relevant
to this commitment.

I have chosen to focus my comments here primarily
on race and gender within SCRA for a number of
reasons. First, these are the forms of diversity I have
been most engaged with in terms of my research and
activism - and thus the forms I can speak most directly to
(interestingly they are also the forms of diversity that
have the longest history of attention within the division).
Also important, is that they are forms of diversity that
compel us to look at issues of privilege and power - as of
course do other sources of diversity such as class,
sexual orientation, and disabilities. When we talk about
diversity, I believe some sharper distinctions are critical.
When we tum "diversity" into a whole laundry list of
differences, the discourse verges on the "everyone is
different" stance which homogenizes diversity to such
an extent that it loses its meaning. Discussions of such
vaguely defined "diversity" can easily become
superficial, lose the political overlay, ignore real power
differences, and sidestep the hierarchy among sources
of diversity. Simultaneously, I want to acknowledge up
front that forms of diversity are not separable from one
another - it is an intertwined conundrum of mixed and
combined identities.

In terms of early contexts, most of the important
settings and defining events of our division were
dominated by white men - and people who are not
members of that group have described feeling excluded
andlor patronized throughout the course of our field's
development. For example, Leidig (1997) and Meyers &
Pitts (1997) described the patronizing treatment of
women and minorities at the Austin conference. Joumal
coverage of race and gender issues has also been

criticized at numerous points along the way (e.g., Bemal
& Enchautegui-de-Jesus, 1994: Blair, D'Ercole,
O'Connor, Green & Mulvey, 1978; Loo., Fong, &
Iwamasa, 1988; Swift, Bond, & Serrano-Garcia, in press).

Much has been changing in more recent years.
Increasingly women and people of color are in division
leadership roles, are authors in our joumals, and active
participants in our conferences. For example, executive
committees over the last 5 years have been between 20
and 40% women and consistently 30% people of color.
Journal coverage of topics and methods has been
expanding toward increased attention to race and
gender dynamics (e.g., special issues on cu!turally
anchored assessment, on women of color, on feminism
and community psychology). We are at an interesting
juncture where it seems SCRA numbers are improving
and the depth of developing talent is impressive (which
was perticularly evident at our recent Biennial). The
issues of race and gender are more visible and more
spoken.

Yet, while there is much to be proud of in our recent
history vis-a-vis gender and race diversity, it is not clear
exactly where this places us. From APA data, it appears
that the demographics of our membership have not
changed tremendously over the last decade. At least
among SCRA members who are also members of AP A,
our ranks are less diverse in terms of race and gender
than APA as a whole (i.e., while APA is over 45%
women, SCRA is 31%; while 69% of APA member are
white and 78% of SCRA members are white). I worry that
we may overty rely on the same small group of women
and minorities to enhance the representativeness of our
leadership and to represent "women's", "racial/ethnic",
"diversity" and other minority concems - while we have
not yet developed a depth of commitment. (This is
perhaps illustrated by the fact that a number of our senior
women have so many other professional commitments
that they regularly decline to be considered for such
leadership roles as president and editorships of our
publications.)

Additionally, I was troubled by two observations
from the Biennial that are directly related to race and
gender issues within SCRA. First, I had the sense that
there were numerous parallel conferences in South
Carolina with relatively little infusion of ideas from one to
another. Minimally, there was one on prevention and
one on racism. There were perhaps even others. You
could travel through the maze of presentations over four
days and not see han of the other conference
participants. I think this is isomorphic of the dynamics of
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our division - we have multiple communities within the
broader community of SCRA. While this, in part, shows
how vibrant our field and our Society are, it also makes
me wonder whether we are talking enough to one
another and whether we need to affirm more common
ground.

Second is the concern that we have not fostered
the adoption of a core value for race and gender back on
the adoption of a core value for race and gender back on
our home fronts. After co-facilitating a session on visions
for a feminist community psychology at the most recent
Biennial, I realized that rather than feeling energized as I
have after previous such gatherings, I was left with an
empty, sinking feeling. It took some sorting to figure out
why, but I believe it is because while we have made gains
on some general fronts, It is not clear what impact we are
really having on the lives of women community
psychologists. These sessions on feminist issues
consistently overflow the room, but the ensuing
discussion usually returns to an uneasy theme: many
women students and untenured faculty are concerned
about what they face when they return to departments
that do not support them or their topical and
methodological interests. This must be doubly difficult
for women of color since people of color do not even
have the same potential for comfort in numbers that
whrte women do.

In essence, we have yet to heed the call for a
community psychology that puts diversity at its center - to
place diversity 'at the heart of community psychology'
(Trickett, Birman & Watts, 1992; Weinstein, 1994). We
are still in the infant stages of developing comprehensive
frameworks for understanding issues related to cultural
diversity (with credit to be extended to Ed Trickett, Rod
Watts and Dina Birman - Trickett, 1996; Watts, 1992;
Trickett, Birman and Watts, 1995); we lack well
developed frameworks for understanding gender in
community processes (Mulvey, 1988; Mulvey & Bond,
1990; Swift, Bond & Serrano-Garcia, in press); and class
and privilege analyses have yet to be well integrated into
our field (c.I., the work of Prilleltensky & Fox). And a
burning question for me of direct relevance to SCRA is
whether we have integrated a value for diversity into our
professional organization such that it becomes part of
our operating style - not as a preoccupation or set of
criteria for representation that risk becoming stale but as
a fully integrated way of being in the world both
professionally and personally. I don't want this to be
another diversity pitch where we all nod our heads and
say amen and then go back to business as usual. We
need contexts that will enable, inspire, force, and
support us in walking the talk.

Divisional Contaxt
First a few comments about the current divisional

context for addressing this challenge, then I have some
thoughts on contexts for SCRA action:
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We have established ourselves as a field,
and SCRA does not seem to be at risk for
going out of business. We have well developed
outlets Oournals & TCP); we have settings that bring
us together (Biennials conferences); our
membership numbers seem to have stabilized; we
have a definition and sense of ourselves separate
from our mother organization; and our policies and
procedures for ensuring organizational continuity are
clearer than they have ever been. There is a vitality-
particularly in evidence at our Biennial conferences --
that is very exciting I

We are currently asking ourselves some
serious questions related to future grow1h
and stability. We currently operate on a very small
and tight budget ($60,000). With this, we support
numerous committees and interest groups as well as
provide a major journal and a high quality newsletter.
We want to keep dues such that our organization is
accessible to many, yet our dues barely cover
membership benefits. The challenge is how to
become more stable financially, widely inclusive, and
also support broader and more ambitious initiatives.
How can we be vibrant, diverse and solvent?
MAJOR decisions will need to be made on this front
over the next 5 years.

There Is considerable Interest In
expanding the reach of SCRA. We are trying
to clarify our preferred role vis-a-vis action-research
and social policy activities. The Community Action-
Research Centers initiative (CA-RC/Woods Hole) is
an exciting context for fostering a generative role for
SCRA by linking action-researchers from around the
world with local communities and capacity building
activities. CA-RC has the potential to expand the
knowledge base for the field, challenge the applied-
academic dualism, and foster interdisciplinary
linkages. We are also working to revitalize our Social
Policy Committee. With Tony Biglan as the new
committee chair, we are trying to arliculate some
more proactive roles for SCRA. In terms of
prevention, our commitment remains strong but will
increasingly require and benefit from creative
linkages with other groups and professional
organizations.

Questions about Institutionalization stili
plague us. Once again we are asking questions
about how to position ourselves in terms of the
specialization band wagon. We have an important
history here of resisting having our work defined
and/or constricted by professional bodies, but now
we are asking whether we should we be part of what
seems an inevitable movement where others will
define prevention. The current context of
specialization guidelines and Seligman's articulation
of prevention as a priority for his AP A presidency
makes this a different question now than It was some



years ago. Although I resist the extemal definition of
requirements for training, I do think community
psychology needs to find a way for our long history of
work on prevention to be central to constructing the
public meaning of "prevention".

Our current divisional context gives rise to at least
two classic tensions. These are dilemmas that can
emerge around organizational growth and development
and that have implications for building a foundation to
foster our comm~ments to diversity and social change.

Stability/growth •..• Incluslvlty. We know from
the literature on diverse work groups that group
relations are often easier if members are more alike.
So while the potential for diversity to enhance
creativity is exciting, ~ can come at some risk to
stability - at least in~ially (e.g., Jackson & Ruderman,
1995). According to Kelly, Azelton, Burzette &
Mock (1994), fostering inclusion across differences
requires contexts that establish a sense of
interdependence, value dif1erences as resources,
provide supports for boundary spanners, and foster
reflection and integration. The dilemma about how
much energy we should put into creating settings to
bridge differences plays out around our Biennial
conferences which we currently depend upon to
balance our budget. During and after our recent
conference, many people expressed concern about
the lack of forums for building community. Yet there
were wide ranging reactions on the listserve about
whether there was really a need for more communal
settings. I understand some of the lim~ed
opportunity for cross cutting settings as related to
our ambivalence about what the Biennials are
supposed to do - make money, provide
opportunities to connect to others who share our
interests, or foster a broader sense of our diverse
SCRA community. But I also wonder whether the
strong counter reaction might be related to a
reluctance to bring the varied cultures or
communities within SCRA together. The work of
inclusion can be particularly challenging when on
other levels we need validation and stability.

Formalization •..• Retaining Heart and Soul.
A second tension emerges between efforts toward
formalization of our work (both as a field and as a
Division) and the need to retain our heart and soul.
Reemerging concems about specialization and
accreditation are one set of forces that pull toward
formalization, while the desire to increase activism
and reach out beyond disciplinary bounds creates a
sort of counter pull. The challenge here is how can
we retain some passion and a critical edge as we also
establish some structures to support continuity? We
need to be discussing not what courses of action will
keep our field alive, but what do we need to do to
make this organizationlfield worth keeping alive. Our
criteria for action will emerge from this discussion.

I believe these two organizational dilemmas are at
the heart of our challenge to place diversity at our core.
However, I also want deeply to believe that we don't have
to choose between solvency and community or between
developing some predictable structures and retaining
our passions. Rather my hope for SCRA is that we can
manage the tensions - since solvency is irrelevant if we
loose our soul as a field.

So how does a field Invested in creating settings go
about fostering organizational contexts and conditions
that support diversity -- particularly when at a juncture
where we are asking ourselves questions about stability
and institutionalization?

Bringing Diversity to SCRA's Center
I would like to emphasize four conditions that I

believe SCRA should foster in order to make diversity
more of a way of being beyond just a topic of concem -
bring ~ "in here" versus allowing it to stay "out there":

v moving from representation to accountability,v engaging dangerous topics,v creating settings for difficult dialogues, andv defining SCRA as a community of support.

1. Move from representation to
accountability. Much of our past effort vis-s-vis
diversity has been on increasing representation. I
believe this has been valuable. However, it is time to
refocus to emphasize norms for seil-analysis and
accountability to oppressed groups. And we need to
develop settings and structures to support this
accountability. By accountability I mean deferring to the
judgments and assessments of members of oppressed
groups themselves to evaluate the impact of our current
practices. The best judges of injustice are the people
who suffer from it.

I suggest we begin by asking every group w~hin
SCRA to assess themselves in terms of not only
representation but in terms of developing nonsexist,
non-racist work processes that are truly inclusive. We
need to engage this process collaboratively and involve
the Executive Committee, existing committees and
interest groups, our joumal and newsletter and any
members who are interested. This could take many
forms, and should include assessments both by
members of each group and by people who feel
excluded or have chosen not to participate for some
other reason.

A bold step would be to establish not just an
ed~orial board for AJCP but also an "accountability
board". This could be an innovative structure for holding
ourselves accountable to our core values in terms of
diversity. The board could be made up of represent-
atives from various groups who are generally oppressed
in society. Perhaps we begin with people who are
members of SCRA then expand to include a broader
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community. While I have been focusing primarily on race
and gender in most of my comments, I suggest our
accountability work expand to other groups that are
marginalized and lack power and privilege - those who
are alienated and who have the least influence on
dominant practices and norms. Elements of diversity
besides race and gender that jump to mind as filling
these criteria include sexual orientation and disability,
and, within SCRA, we also need to include applied
settings. Other groups can certainly be added but I
suggest we keep our analysis anchored in
understanding power and privilege. Our challenge
would be to expand beyond a watch dog role and
beyond counting authors and topics and reflect on how
all of our work risks ignoring and/or reilying privilege and
oppression. The accountability process should be
rooted in the assumption that we are all affected by
oppressive practices within our society and thus our
research, practice, and writing can be biased not out of
malice or mal-intent but rather out of habit and blinders
bom of our own limited experiences. That is why this
stuff is so difficult. Roles for the accountability group
could range from reviewing editorial guidelines, to
recrurting authors, to fostering dialogue about individual
articles, to writing a commentary for every issue of AJCP.
I have talked some with our incoming edrtor, Bill
Davidson, about developing a process for potential
participants and editors to define the structure and
purposes vis-a-Ws accountability. This type of process
might also be adopted by sister joumals such as JCP.

2. Engage "dangerous" or "scary" topics
In connected ways. Within recent years, diversity
efforts have generally become less politicized and less
polemically driven. Much of the discourse has moved
from an emphasis on social justice to pragmatics -- in
terms of both local and national agendas. While I think
we benefit greatly from a less angry and less adversarial
dialogue, I believe we still need to continue to talk about
the hard topics of oppression and privilege -- not just
about civility and understanding. We need to more
actively engage and embrace "dangerous" (or at least
scary) topics such as oppression, class, and privilege not
just in. research and action on race and gender, but also
in the design of all of our work. For example, we cannot
just herald "participative methods" generally and vaguely
defined. We need to actively recognize unequal power
(and minimally different sources of power among
participants) in any collaborative arrangements ii
Including within our own SCRA (c.l., Bond, 1990). We
can bring these issues to the fore through conference
sessions, joumal and newsletter articles, and local
workshops, as well as through inviting more explicit
discussion of how privilege and power affect all our
community action and research efforts.

Even though the topics may be scary, our process
need not be. I believe we must engage a non-blaming,
respecttul process consistent with our ecological
approach -- we need to think more contextually about all

t; The Community Psychologist, Volume 30, Number 4, October 1997

of it. There is no embodied enemy here - just a whole lot
of us trying to get beyond the blind spots of our own
experience -- where having privilege and power gives
birth to some of the most difficult myopia to address. The
phrase "connected disruption" captures the sentiment
of the process I am suggesting - working to retain our
disruptive edge but through connection. We must allow
one another to bumble and trip over ourselves - and
develop a climate that promotes learning not shame.
This work will be most useful if done within an
atmosphere of mutual respect.

3. Foster (and document) settings for
difficult dialogues The third condition I want to
emphasize is fostering settings that promote talking and
working collaboratively across our own differences - this
should also facilitate the connected part of the
disruptiveness I just mentioned. We could benefit from
more settings that force us to talk to each other and work
together. We have to be vigilant re: falling into a pattern
of "supporting" diversity that is essentially a "live and let
live" slogan or a military-esk "don't ask; don't tell". I don't
believe that diversity is facilitated by just creating settings
that avoid confrontation of differences. Conferences
without crosscutting settings risk fostering such a climate
ii which means we may need to allow the Biennial to re-
establish a community building priority. AJCP and TCP
are settings that we have used effectively in the past to
bring attention to diversity - and ones we can and should
continue to use.

The Community Action-Research Centers initiative
(CA-RC) is also an exciting context that can foster
dialogues and working relationships across boundaries
of all sorts (race, ethnicity, nationality, discipline) by
linking activists and researchers from around the world
with local communrties. It also has a unique potential to
challenge the applied-academic dualism within our field.
There are potentially many sources of support for
diversity here, and responsiveness to diversity concerns
should be a criteria for selection of sites.

4. Further Develop SCRA as a Community
of Support for Members Alongside developing
some division-based structures to help us stay true to
our articulated core values about diversity, I offer a fourth
condition. We need to consider what it would take for
SCRA to become more of a community of support for
members. More specifically, we need to ask how we can
provide critical supports for members that are not
available in their local settings - particularly for women,
people of color and members of other oppressed groups
but also for those who want to engage action and
research projects related to oppression and diversity.
The most critical group is clearly those who are being
socialized into the profession (a.k.a. students and newer
professionals) within settings that are not supportive of
issues of gender, race, privilege, and power. To borrow
from a very different discourse, I am suggesting we
support contexts where SCRA can serve as a



"transitional object" of sorts in the process of
professional identify development when relevant
diversity concerns are not supported in local settings.
We need to find ways to help people hold onto an
identity that incorporates critical analyses of diversity and
oppression and supports a preferred way of being in the
professional world that might not be valued back home.

Some ways we already do this include the
collaborative projects sponsored by our committees and
interest groups and our virtual online communities
through SCRA-L. We can also strive to reestablish more
informal settings (e.g., at Biennials and APA) that
encourage people to talk across status differences.
Expanded mentoring opportunities would also serve us
well. To further influence local supports for SCRA
members, we could consider ways to get Department
Chairs, Deans, Training Directors, Intemship Supervisors
and other powerful members of our training settings who
are not necessarily community psychologists to attend
Biennials in partnership with trainees so that they can
leam more about trainee interests (and see those
interests validated by a legitimate professional network).

Building this communny of support can benefit from
some accountability activities like conducting regular
assessments of our training settings in temns of the
climate for women and people of color and making the
results public. I also encourage the ongoing work of the
Council of Program Directors to develop diversity
guidelines for graduate programs that address both
about course content and about faculty-student
supports.

In Sum
I have suggested four contexts that I hope will bring

diversity to our center - and, in a sense, repoliticize our
field. I hope to develop these themes further over the
course of the year. I invite reactions and comments, and
hope this column begins an exciting and constructive
dialogue about our field. I ask you all to work wnh me to
further this diversity challenge.
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Trickett, E., Watts, R. & Bimnan, D. (1994). Human
diversity: Perspectives on people in context. San
Francisco: Jossey-Bass Publishers.

Watts, R.J. (1992). Elements of a psychology of
human diversity. Joumal of Community Psychology, 20:
116-130.

•••
A previous version of these comments was presented as part
of the SCRA Centennial symposium on Social Contexts for the
Society for Community Research and Action at the 1997 APA
meetings (chaired by James G. Kelly and Irwin Sandler). I also
appreciate comments and feedback received from Bill Madsen,
Anne Mulvey, Carolyn Swift, Bob Newbrough and Bill
Berkowitz.

Mag Bond can be contacted at the Department of Psychology,
University of Massachusetts Lowell, or by amaH at
MS!LBond@uml,edu.
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MINUTES OF THE ANNUAL
BUSINESS MEETING OF THE
SOCIETY FOR COMMUNITY
RESEARCH AND ACTION

Chicago, Illinois
August 17, 1997

Manuel Barrera, President, called the meeting was
called to order at 4:05 p.m. on August 17, 1997.

I. 1996-1997 Accomplishments
Manuel summarized some of SCRA's

accomplishments during the past year. He noted that
the Biennial was extremely successful and thanked
Jean Ann Linney for her work on this project. Manuel
provided updates on several publication projects. He
noted that Chris Keys, along wrth the other members
of the Publications Committee, selected Bill Davidson
as the next editor of A.l.QE. He reported that SCRA is
in the process of renegotiating the A.l.QE contract with
Plenum and thanked Beth Shinn, Irwin Sandler, Judy
Albino and Bill Davidson for their work on this project.
He also noted that Tracey Revenson and several of
her colleagues are editing the "greatest hits of A.l.QE"
volume. Manuel reported that the Communrty Action
Research Center Task Force, under the leadership of
Bob Newbrough, has held a number of public
meetings this year and has plans for several exciling
projects. Manuel expressed a special thank you to Jim
Kelly who led the division's participation in the Golden
Anniversary activities and is authoring a chapter on the
history of Division 27.

II. Election results
Manuel announced that Ken Maton, Yolanda

Suarez-Balcazar, and Jean Rhodes were elected as
President-Elect, Member-at-Large, and Treasurer,
respectively. Gabriela Turro from Rutgers University
was recently elected as student representative.

III. Thenk yous
Manuel thanked all those who served in

leadership roles during the past year on committees,
interest groups, and regional coordination activities.
He extended a special thank you to the following
individuals who are ending their terms: Karen
Anderson, Chair of Social Policy Committee; Vivian
Brown McNeillAward Committee Chair, Bill Davidson,
Treas~rer, Dartene DeFour, Chair of Nominations
Committee; Shelley Harrell, Chair of Cultural and Rural

Affairs Committee; Chris Keys, Chair of Publicati~>ns
Committee' Rebecca Lee, Student Representative;
hwin Sandler, Past President; Paul Speer, Chair of
DissertationCommittee;and Rod Watts, APA program
chair and 3rd year Member at Large. He also ex-
pressed appreciation for the work of Ed Trickett and
Jean Ann Linney, who end their terms as editor of
A.l.QE and IQf, respectively, in January 1998.

IV. New Fellows
Irwin Sandler, chair of the Fellows Committee,

congratulated Tony Biglan and Paul Taro for their
election as SCRA fellows.

V. Dissertation Award
Paul Speer presented the Dissertation Award to

Dr. Rebecca Campbell, who completed her degree at
Michigan State University. Dr. Campbell then
summarized the results of her dissertation. Paul also
noted that Dr. Anne Brodsky (University of Maryland,
College Park) and Dr. Christopher Sonn (Victoria
University) were awarded honorable mention.

VI. Ethnic Minority Mentorlng Award
Shelley Harrell, Chair of the Racial and Cultural

Affairs Committee, announced that Beth Shinn was
this yea~s recipient of the Ethnic Minority Mentoring
Award.

VII. Presentation from APA Public Policy
Office

Brian Smedley and Paula Trubiski described
APA's efforts to develop mechanisms for affecting
public policy issues such as youth violence and mental
health care for children. They noted that the SCience
Directorate has increased rts focus on prevention
research and invited division members to join the
public policy network.

VIII. Announcement of Awards
Manuel announced that Len Jason won the

Award for Distinguished Contributions to Theory and
Research: Steve Fawcett won the Award for Distin-
guished Contributions to Practice: and Murray Levine
won the Seymour Sarason Award. The winner of the
McNeillAward is GROW, Inc.

IX. Task Force on Proflclencies and
Specialization

Gary Chemiss provided an update on the
activrtiesof this task force and talked briefly about the
implicationsof SCRA taking the initiative in petitioning
for prevention to be designated a proficiency. He
noted that the task force "';11 continue rts work and
encouraged individuals to dialogue with this group.

X. APA Program
Manuel thanked Rod Watt for the terr~ic job he

did on the APA program.
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XI. Thanks to Manuel
Meg Bond, the incoming president of SCRA,

expressed much appreciation to Manuel for the
tremendous leadership he provided, noting that his
presidency was characterized by extreme levels of
integrity and thoughtfulness. Manuel was given a
plaque as a thank you for his hard work and commit-
ment to the goals of the Society.

The meeting was adjourned at 5:00 p.m.

Minutes prepared by
Sharlene Wolchik, Secretary

Report of the Task Force on
Prevention as a Specialization

Cary Chemiss, Chair

The task force (Raymond Lorion, Melvin Wilson,
Heather Barton, and myself) was asked by the
executive committee of SCRA to consider whether
the society, in conjunction with the Council of Program
Directors in Community Research and Action
(CPDCRA) should petition for the designation of
prevention as a specialty in psychology. A major
argument in favor of this proposal was that if we didn1
do it, another group or division within APA would, and
we then would have little influence over how the
specialty was defined or supervised. A major
argument against the proposal was that it would
eventually lead us into the position of accrediting
training programs in community psychology, a
prospect that we have long resisted because
accreditation inhibits creativity and innovation in
training and research.

The task force has attempted to find an approach
that addresses both concerns. We believe we have
found one. Our recommendation is that SCRA
petition for the designation of prevention as a
proficiency, not a specialty.

According to APA's guidelines, a specialty
contains "core scientific foundations in psychology; a
basic professional foundation; advanced scientific and
theoretical knowledge germane to the specialty; and
advanced professional applications of this knowledge
to selected problems and populations in particular
settings." Examples of existing specialties are clinical,
school, counseling, and organizational psychology.

A proficiency, on the other hand, "is a circumscribed
activity in the general practice of professional
psychology or one or more of its specialties."
Proficiencies "may be shared across specialties or
practiced generally."

Based on these definitions, we believe
prevention is closer to a proficiency than a specialty
because it is a body of knowledge and a set of
activities that can be part of many, if not most
specialties. Furthennore, the guidelines are written in
such a way that specialties are conceived as training
programs. Thus, the fear that specialization might lead
to an accreditation process for programs is a realistic
one. On the other hand, proficiencies are too narrow
to be viewed as programs. Thus, there is no
expectation that designation of prevention as a
proficiency would lead to accreditation of programs.

One might question why SCRA should take the
initiative in petitioning for prevention to be designated
a proficiency. The reason is to insure that SCRA be
able to define the relevant criteria. If another group or
division became the custodian of prevention's
proficiency status, the proficiency could be defined in
overly restrictive ways. An example of what might
happen is the petition to make substance abuse
treatment a proficiency, which stipulated that
practitioners of this proficiency must hold a license in
psychology. We believe a similar restriction could be
placed on prevention if another group initiated a
petition. Furthermore, if SCRA did not petition to
make prevention a proficiency, another group could
petition to make it a specialty.

Thus, the task force recommends that SCRA
formally petition APA to designate prevention as a
proficiency, and that the petition application preserve
the openness and non-restrictiveness that always
have guided good work in community research and
action. Furthennore, we believe that it is important that
SCRA move quickly on this initiative, for it is likely that
another group will do so if we delay.

August 22, 1997

Comments should be directed to Cary Cherniss, Task
Force chair, or Meg Bond, SCRA President.

SCRA theme for the 1998
APA Convention - San Francisco

·Posters, symposia, and innovative discussion
formats invited on international and multicultural
perspectives in community psychology,
conceptual and practicallinka~es between
research and action, and public policy."

Deadline for submissions:
Friday, November 21,1997

Andrea Solarz, 1998 Division 27 Program Chair
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Membership Action Column

Membership Chair: Maurice Elias
Email: HPUSY@AOL.COM

Fax: 732-445-0036.

Imay be biased, but I think APA, the field of
prevention, our communities, and society in general

needs SCRA and a Community Psychology
perspective more than ever. This will happen as we
expand our ranks and work together toward common
goals. I hope that you will take the time to read this
column and communicate to me you ideas, goals, and
concerns for SCRA. It is YOUR society, and the
greater our level of participation, the more effective
and satisfying our work and membership will be.

In this column, I begin the process of explaining how
membership recruitment works, and I invite your
participation.

Membership Myths and Realities

Talk to members of APA and APS and AAAPP and
what do you discover? SCRA members have "the
right stuff" when it comes to ideas and action about
prevention and community. We are not just a Division
of APA or a Professional Society. We are a group of
professionals whose ideas and actions MATTER.
Year after year, I Instruct undergraduates and graduate
students to look at traditional approaches to social and
community issues and then to look at the same issues
from a "community psychology" perspective. When
they do this, they find that they are not prone to trying
variations of failed or inadequate efforts from the past,
they are not prone to forcing solutions from one
ecology into different ecologies, and they ARE prone
to approaching problems and issues with innovation
and creativity.

Tt.~:
MEMBERSHIP IN SCRA MATTERSIII

Tt.~:
How to increase the number of committed SCRA
members?

This is where is helps to look at several myths,
gathered from experiences of various APA divisions
over a number of years, as well as our own SCRA
membership studies:

Myth: The Membership Chair handles recruitment
and retention
Reality: Recruitment and retention is part of EVERY
membe~s role.

We all need to share our enthusiasm about
SCRA, give out membership brochures andlor
information, share our ideas with the Executive
Committee (and with me) about innovations and
other things you would like to see SCRA do
more, better, or differently, and share what we
hear from others that reflect their concerns with
SCRA.

Myth: Recrurtment is more important than retention.
Reality. SCRA is a community, and the well-being of
community members takes far greater precedence
than the well being of potential members.

Therefore, we have to be sure we are providing
the services that our current members most want,
and that the services we are providing are being
provided well. If I don't hear from you, I cannot
work to make improvements. As we make
improvements, we will bring in more people
because the work we do is so important and
rewarding.

Myth: Our leadership has an accurate reading of the
pulse of the membership.
Reality: We only know what we know.

If no one has spoken to you and you have not
outreached to anyone, the Leadership does not
know your views. As a collaborating, inclusive
organization, SCRA thrives on feedback. As an
action step, I suggest that Committee and Task
Force Chairs and Regional and other
Coordinators devote some of their
communications to solicrting feedback from
members about SCRA and pass that feedback
along to the Member-at-Large for Membership
(now, me).

Myth: It is obvious why someone would want to be
identified wrth SCRA and Community Psychology.
Reality: As obvious as it may be, it is worth
articulating.

Accordingly, I invite readers (students are
included in thisll) to write a 500-700 word essay
on ·Why I am a Community Psychologist and Why
You Should Be Too!". Some of these will be
printed in The Community Psychologist, and
others may be used as part of developing
membership information or turned into a line of
greeting cards or t-shirts (with authors'
permission, of course). Regardiess, don't put this
off. Put it on your to-do list, or just do it when the
inspiration strikes. Who knows what great things
might come from this?

Myth: This is the only Membership Action column
readers will have to suffer through.
Reality: See you next time, with feedback on your
feedback from this column and maybe a first "Why I am
a Community Psychologist..." article, promised by
John Kalafa!.
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SCRA Fellowship Awards

Irwin Sandler
Chair, SCRA Fellowship Committee

Each year the Society for Community Research and
Action elects new Fellows to recognize SCRA

members who have made "unusual and outstanding
contributions or performance in community research
and action ." Fellows are not selected simply on the
basis of their productivity, although sustained, high-
quality work in the areas of research, teaching,
administration, professional service, or community
practice and action clearly distinguishes those
individuals achieving fellowship status. They must
also demonstrate that their work provides an original
contribution to the field, notably advancing theory,
methodology, programs or interventions and setting
the stage for continued development in these areas.
SCRA Fellows have had far-reaching positive impact
on the knowledge, understanding and practice of
community research and action, and are expected to
continue to lead the field into the 21st century.

This year the SCRA Committee on Fellows
recommended two new fellows. These candidates
were unanimously endorsed by the Executive
Committee, and were recognized as Fellows at the
August 1997 APA Convention.

• Anthony Blglan has had 25 years of
documented, published contributions to psychology
in the areas of depression, smoking and substance
abuse prevention. His community-wide research
studies are impressive. His book "Changing Cultural
Practices" adds a major theoretical and conceptual
contribution to our field. His policy work on tobacco
use has had national impact. His record of grants and
publications exemplifies what we expect from leading
scholars. He is clearly one of the most eminent
behavioral community psychologists currently
conducting preventive interventions. Tony combines
excellence in research with excellence in practice.
Reviewers of his work have described him as "as an
example of what the Society for Community Research
and Action is all about, combing excellence in both
components of research and action."

• Paul Toro has a sustained record of outstanding
contributions to community psychology. He has
pioneered the development and utilization of
sophisticated approaches to the study of
homelessness including methods of obtaining
representative samples, measurement of key
constructs, the use of longitudinal designs to
understand the lives of the homeless, and the

evaluation of programs designed to improve the lite of
the homeless. Consistent with the action-research
values of the SCRA, Paul has been actively involved in
the application of his research to the development and
evaluation of new programs, including the evaluation
of programs for the homeless, giving workshops and
disseminating information about homelessness and
consulting with multiple local and national groups.
Reviewers of this work have described him as a
"recognized international leader for the breadth,
depth and quality of his homelessness research" and
as a "national and international leader on research on
homelessness and has approached his work through
a communi1y psychology point of view."

1997 Dissertation Awards

Paul Speer
Chair, SCRA Disseriation Award Committee

FIRST PLACE:
Dr. Rebecca Campbell

"The Community Response To Rape:
An Ecological Conception Of Victims'

Experiences"
Michigan State University

Dr. William Davidson, Advisor

ABSTRACT

This research examined how the legal, medical and
mental health systems respond to the needs of rape
victims. Previous research has suggested that the
legal system is largely unresponsive to victims' need
as most cases are filtered out of the criminal justice
system. This study extended this work by considering
not only the legal response to rape, but also the
services offered by the medical and mental health
communities. In addition to examining the services
that were offered to victims by these three community
systems two other dimensions were considered:
whether the services offered were consistent with the
victims' needs and wishes, and the degree of
advocacy needed to bring about those outcomes. A
national random sample of rape victim advocates
(N=168) parlicipated in a phone interview that
assessed the resources available to victims in their
communities as well as the specific experience of the
most recent rape victim with which they had completed
work. Results from hierarchical and iterative cluster
analysis revealed three patterns in victims'
experiences with the legal, medical, and mental health
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Most prior research has idenmied only pitfalls for
urban, low-income, African American, single mothers
and using semi-structured interviews allows
participants to define and describe that own
experiences, both stresses and strategies for coping.
Ten women who had been single mothers for at least
two years were idenmied as resilient by school-based
key informants and participated in two hour-long
individual interviews. The risky neighborhoods in
which these women live are urban neighborhoods
characterized by poverty, violence, crime and drugs.
A lijerature review and focus group were utilized to

1, The Community Psychologist, Volume 30, Number 4, October 1997

systems. Mulinominallogistic regression was then
used to evaluate an ecological model predicating
cluster membership. In the first cluster ("Approaching
Justice") victims had positive experiences with all
three systems (i.e., they received the services they
wanted, and little advocacy was need to bring about
those outcomes). These women were more like t to
live in communities where services to rape victims
were organized in a more coordinated fashion, to
have been raped by a stranger with the use of a
weapon, to be injured (trend), and to be perceived as
"good victims" by system personnel (e.g., crying
receptive to help). In the second cluster ("One Saving
Grace"), victims did not have positive experiences with
either the legal system or the mental health
community, but the medical system was responsive to
their needs. These women were more likely to have
been raped by someone they knew without the use of
a weapon, and were more likely to have been raped by
someone they knew wijhout the use of a weapon, and
were more likely to have been used the influence of
alcohol at the time of the assault. Finally, in the third
cluster ("Exercises in Futility"), victims did not receive
many of the services they wanted from all three
systems despite intensive efforts by the advocates.
This third cluster also had a higher proportion of
women raped by someone they knew without the use
of a weapon and women of color raped by white men
were somewhat more likely to be in this cluster.
Implications for ecological theory and interventions to
improved the community response to rape victims'
needs are discussed.

Dr. Campbell is currently Assistant Professor of
Psychology-Quantitative/Community Psychology at
the University of Illinois Chicago.

HONORABLE MENTION
Dr. Anne Brodsky

"Making It: A Qualitative Study Of Resilience
Among Single Mother Raising Daughters In

Risky Neighborhoods"
Universijy of Maryland - College Park

Dr. Raymond Lorion, Advisor

ABSTRACT

develop initial interview topic and coding formats.
Interviews were tapes and transcribed, and coded
using an open-ended recursive template. Participant
described a unique balance of both the stress and
resources exiting in eight dimensions in their lives:
sen-attributes, roles as parent, family, friends, male
significant others, money, spirituality, and their
neighborhood. Each participant had a balance based
on a unique person-environment fit. Resilience or
"making it" was found to involve both the attainment of
goals and the constant process of reaching further.
Participants were able to both appreciate their current
status and were motivated to strive for more. The
finding reported present a ore heterogeneous and
emic picture of urban, low·income, African-American,
single mothers, shed light on the processes of
resilience, and also have implications for the design
and implementation of intervention to support further
successes among other women In similar situations.

Dr. Brodsky is currently Assistant Professor of
Psychology at the University of Maryland Baltimore
County.

HONORABLE MENTION
Dr. Christopher Sonn

"The Role Of Psychological Sense Of
Community In The Adjustment Of "Coloured"

South African Immigrants"
Victoria University of Technology

Dr. Adrian Fisher, Advisor

ABSTRACT

The aim of this thesis was to investigate how
psychological sense of community (PSC) related to a
group that had no choice in group membership. In the
first stage of the study the PSC model was used to
build a profile )of a politically constructed group.
Twenty-three people, who were racially classified as
coloured in South Africa, now residing in Melbourne,
Australia were interviewed with an instrument that
assessed PSC. The data showed that the model
represented two dimensions for this group. The first
dimension reflected the externally constructed and
imposed definitions of group membership under the
Apartheid system. The second dimension related to
the ways in which people socially constructed notion
of group membership under the Apartheid system.
The second dimension related to the ways in which
people socially constructed notions of communijy with
their subgroup. Results also showed that the people
rejected the imposed label of 'coloured', but they
internalized some negative stereotypes associated
with the label and status. The people also internalized
the posijive experiences of support in structures and
networks that developed wijhin the enforced
groupings. It is suggested that the PSC model



provided a useful tool for investigating group specnlc
meaning and understanding of community.

The second state of this project investigated the
extent to which a PSC developed in South Africa has
been transferred to Australia. Ninety-seven
participants responded to an adapted version of the
SCI (Chavis, et aI., 1986) and GHQ-30. Data analysis
confirmed that there were different underlying
relationships among the elements of PSC for this
community. Shared emotional connection was the
key element was characterized by quality networks
that facilitated feelings of 'we-ness'. It was also shown
that ethnic identification served as a catalyst for
shared emotional connection. No significant

differences wee found between those with low,
medium, and high PSC groups in terms of
psychological well-being. Findings demonstrated that
immigrant social support networks fulfilldifferent
needs for group members. They also demonstrated
that culturally anchored methodologies can contribute
to the knowledge about group responses to different
contexts.

Dr. Sonn is currenfly Associafe Lecturer in the
School of Psychology, Curtin Universify of
Technology, Perth, Australia.

1998 SCRA Dissertation Award
Call for Submissions

The Society for Community Research and Action announces an open competition for its annual
dissertation award. The purpose is to identiIY the best doctoral dissertation on a topic relevant to the field of
community psychology completed between September I, 1995 and August 31, 1997 -- any dissertation
completed between these dates may be submitted. The completion date for the dissertation refers to the date of
acceptance of the dissertation by the granting university's designate officer (e.g., graduate officer), not the
graduation date. Last year's contestants (excluding the winner) may resubmit dissertations if the dates are still
within the specified timeframe.

The winner will receive a prize of $250 and membership in the Society. (In case of a tie the award money
will be divided between the winners.) The award will be presented during the APA Convention in August, 1998.

Criteria for the award include: relevance of the study to community psychology, with particular
emphasis on important and emerging trends in the field; scholarly excellence; innovation and implications for
theory, research and action; and methodological appropriateness.

Materials required: You may nominate yourself or be nominated by a member of SCRA. The cover
letter should include your name, graduate school affiliation and thesis advisor, your current address, phone
number, and (if available) email address and fax number. IdentiIYing information should be omitted ftom the
abstract. Your detailed abstract should present a statement of the problem, methods, findings, and conclusions.
No abstract may exceed ten double-spaced pages, including tables and figures. Abstracts typically range from 4-
8 pages.

Evaluation process: The dissertation award committee will review all abstracts. Finalists will be chosen and
asked to submit three copies of their entire dissertation. (We may ask finalists whose dissertations exceed 150
pages to send selected chapters.) The dissertations will be reviewed by the committee which will choose a
winner.

Deadline for submission (postmarked): January 10, 1998.
Submit cover letter and three copies of the dissertation abstract to:

Gabriel P. Kuperminc
Department of Psychology, Georgia State University, P.O. Box 5010, Atlanta, GA 30302.
E-mail: gkuperminc@gsu.edu.
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An immediate challenge for the Applied
Interest Group and SCRA is to develop

mechanisms that allow community psychologists
who work in applied settings to share their

experiences and to be valued for their
contributions to the SCRA mission,

The development of a professional community
psychology IS dependent on the recognition and
support of practitioners and academics whose primary
interest is in the application of principles of community
psychology. An immediate challenge for the Applied
Interest Group and SCRA is to develop mechanisms
that allow community psychologists who work in
applied settings to share their experiences and to be
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COMMUNITY ACTION
INTEREST GROUP

Column Editor:
Doug Perkins, University of Utah
Email: doug.perkins@fcs.utah.edu

The Prospect of Developing a
Pr~fessional Identity for

Community Psychologists Working in
Applied Settings

David A. Julian

Supporting community psychologists who work'in
, applied settings in developing a professional
Identity may be one of the most important functions of
the Applied Interest Group and the Society for
Community Research and Action (SCRA). Such
supp?~ ~ight take a variety of forms, but promoting
t~e vIsIbility of applied community psychology and the
vIsibility of community psychologists working in
applied settings is a critical strategy, There appear to
be relatively few practitioners among the members of
SCRA and much of the officially sanctioned work of
SCRA is produced by academics (Speer, et ai, 1992).
However, the goals of SCRA include ·social action to
promote positive w~lI-being" (Sandler, 1995)
suggestIng a preeminent role for practitioners.

Chavis (1993) states the case for a professional
community psychology. According to Chavis (1993
p. 1,79) practicing community psychology can be '
defined as strengthening the ·capacity of institutions
to meet the needs and
dreams oftheir
constituencies or members
and therefore improve their
quality of life." As Chavis
also notes many
community psychologists
possess the skills to
contribute to this goal and
community psychology as
a discipline is uniquely positioned to address issues at
the syst~m and community levels. The potential for
commumty psychology to effect positive social
change rests in concrete efforts on the part of
practitioners to make institutions and systems more
responsive to the needs of communities.

This is not to suggest that applied work is strictly
the province of practilioners anymore than to suggest
that contributions to science only occur in academic
settings. The distinction between practice and
sCience can best be described on a continuum. Pure
practice might be defined as applying the principles of
cO,mmunl1jl psychology to solve problems while pure
sClenc~ mlg~t be defined as developing theory and
validating pnnclples, The practitioner-scientist and the
scientist-practitioner occupy positions somewhere
between these two extremes. In truth, most commun-
Ity psychologists occupy different positions on this
continuum at different times in their careers depend-
Ing on the projects in which they are engaged, For
example, developing theory related to a construct like
sense. of communi,ty is more science than practice.
Knowmgly promotmg sense of community in order to
change conditions in a neighborhood is more practice
than science.

Several members of SCRA who work in academic
settings have managed to move about on this contin-
uum quite effectively. Fawcett (1997) and his
colleagues at the University of Kansas have devel-
oped so~histicated procedures for working with
commumtles to promote health and well-being and at
the same time have contributed to the development of
theory related to health promotion and community
well-being. Wandersman (1997) and the PACE
Workgroup at the University of South Carolina have
achieved similar status with respect to the develop-
ment of accountability procedures for state and local
human services providers. Such dual roles are
encouraged and highly valued among SCRA
members.

There are many reasons why community
ps¥chologists who work in applied settings have not
enjoyed the same level of success in traversing the
practitioner/scientist continuum. Rewards for writing
and publishing, a pnmary means of influencing
practice and theory, are virtually non-existent in
applied settings. Few practitioners can afford to take

thl:>time necessary to develop,
write and rewrite manuscripts in
order to publish. Several who
have tried complain that typical
reviewers for academic joumals
do not understand what is
important from an applied
perspective.
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valued for their contributions to the SCRA mission.
This almost certainly involves recognition and
dissemination of work that occurs in applied settings.

The discussion of the role of practitioners is
particularly timely given APA's position on
specializations in psychology and the on-going SCRA
discussion about professionalizing prevention. Much
of the groundwork for a professional community
psychology has been developed. The onus is on
practitioners to report the results of their work and to
become active participants in SCRA. Through these
channels practitioners have the opportunity to
participate in a Society consisting of individuals from a
variety of settings whose work may hold great promise
for promoting social action and positive change.
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NEW TASK FORCE FORMED TO REVIEW
ALL SCRA AWARDS

At the summer meeting of the SCRA Executive
Committee, an Awards Task Force was formed to
review SCRA's awards. The formation of the Task
Force was prompted by some emerging concern that
our award for distinguished practice has strayed from
its original intent of recognizing community psycholo-
gists in applied settings. The resulting discussion
raised even broader questions about the relationship
of our awards and awards structure to the mission and
objectives of SCRA. Since we have added several
new awards over the last five years, it seems an ideal
time to stop and consider whether our awards and
award criteria celebrate the activtties and accom-
plishments that are truly of most Importance to us as a
professional organization.

The mission of the SCRA Awards Task Force is to
develop for the Society a family of awards which
refiects the important streams of thinking and activity in
Community Psychology now and in the foreseeable
future. The approach will include reviewing the
existing awards, including their founding rationales
and what they each have come to represent; review-
ing and reflecting on our field's core ideas, modes of
practice, and values; and seeking broad input from
SCRA's membership and others active in the field. We
will seek to keep the SCRA membership informed and
involved in the review process through the TCP, the
SCRA-L, and through meetings at APA and the next
Biennial.

Sharon Rosen has agreed to chair this important
effort over the next two years with the broader Task
Force membership to be identified. If you would like to
nominate someone, contact Meg A. Bond through
email (Meg_Bond@uml.edu) or call (508-934-3971).

A profession's awards reflect its most valued
principles and activtties, as well as its heart and soul.
They go to the core of how we see ourselves and what
we aspire to. Thus the work of the Task Force - and
the broadly inclusive dialogue it will attempt to facilttate
wtthin SCRA - represents a great challenge and a great
opportunity for refocus and recommitment for us all.
Its ultimate success will depend on your participation in
the process, so please dol
Reach us clo Sharon Rosen, Awards Task Force
Chairperson, 28 Seavems Avenue
Jamaica Plain, MA 02130, phonelfax 617-524-4309
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I
Book Reviews

Book Review Editor: Ken Maton

Both of the reviews below focus on the recently
published Empowerment Evaluation volume edited by
Fetterman, Kaftarlan, and Wandersman. David Attman
was asked to review the entire book; his review Is the
first below. Independently, Mary Goebel-Komala
submitted an unsolicited essay to the Edttor of TCP
which, by chance, focused on the chapter In the book
by Dennis Mithaug. This essay is the second review
included below.

I am very interested in your ideas for books to review
in future issues; please share with me the books you
have come across in the last year or so which you feel
others should be reading and thinking about. You can
contact me by phone (410) 455-2567, ore-mall,
MATON@UMBC2.UMBC.EDU. I look forward to
hearing from you.

Empowerment Evaluation: Knowledge and
Tools for Self-Assessment and
Accountability. David M. Fetterman, Shakeh
J. Kaftarian, and Abraham Wandersman
(Editors). Sage Publications, 1996 (400 pages).

Reviewed by David G. Attman

Empowerment Evaluation is yet another book in a
long line of books on evaluation produced by Sage
Publications. More than any other publisher, Sage
has put program evaluation and evaluation research
on the social science radar screen. This is not just
another run-of-the-mill, how-to, evaluation book,
however. Fetterman and colleagues provide the
reader with a new, and nicely packaged 400 page, 16
chapter examination of a relatively old idea,
empowerment, albeit dressed in new clothes and
presented by an impressive and diverse array of
authors. For anyone with even a passing interest in
evaluation, this is a book to place on an easily
accessible bookshelf.

Fetterman lays the groundwork for the book in an
excellent introductory chapter on theory and practice.
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If you're short on time, you can read this 40+ page
chapter and for the most part get a good sense of what
empowerment evaluation is, and how II might be
useful. Fetterman defined empowerment evaluation
as "the use of evaluation concepts, techniques, and
findings to foster improvement and self-
determination ... !it] has an unambiguous value
orlentation--it is designed to help people help
themselves and improve their programs using a form
of self-evaluation and reflection" (pp. 4-5).

The community psychology audience will
resonate with this perspective given that the
intellectual and philosophical roots of community
psychology emanate in part from these very values.
This then begs the question, "so what's unique about
empowerment evaluation?" First, mainstream
evaluation is not as likely as community psychology to
ascribe to these values. Indeed, the methodological
purist might argue that empowerment evaluation
compromises scientific objectivity. Thus, this is an
important book for the evaluation community to read.
Second, the book is a treatise on the topic as it
includes 16 chapters on both theory and practice, and
includes tools, forms, and checklists. As such, the
book will be of interest to theoreticians as well as
individuals working on the front-lines. The book's
comprehensive approach is an added benefit. Third,
noted leaders in community psychology have
contributed chapters (e.g., Steve Fawcett, Jean Ann
Linney, Roger Mitchell, Paul Florin) and Abe
Wanders man is a co-editor, thus making the book
even more relevant to the interests of community
psychologists. Finally, the chapters illustrate the use
of empowerment in a diverse array of settings, from
school classrooms to community organizations to
philanthropies to govemment. Anyone who doubts
the widespread applicability of empowerment should
read this book.

The editors have for the most part done a good
job of making the 16 chapters cohesive. I was
particularly interested in the chapters on accelerated
schools (Levin), HIV prevention evaluation (Gomez &
Goldstein), women"s services organizations
(Andrews), evaluation at federal and local levels (Vin,
Kaltarian, & Jacobs), community prevention coalitions
(Stevenson, Mitchell, & Florin), participatory and
empowerment evaluation (Dugan), and the plan
qualily index (Butterloss, Goodman, Wandersman,
Valois, & Chinman). As you can see, this book
contains a smorgasbord of delectable topics.

Although I think the book makes an important
contribution, I would have liked to have seen more
written about the intersections and tensions between
theoretical and practical implications of going down the
empowerment path versus, or in addition to, other
evaluation paths. More discussion about this would
have helped the reader connect empowerment
evaluation to the larger field of evaluation.



In the concluding chapter, Fetterman writes: "I
believe that evaluation is basic--like reading, writing,
and ar~hmetic. I believe that evaluation should be a
fundamental skill, an integral part of any educated
citizen's repertoire. I also believe that anyone can
learn the basic skills of evaluation .... We need every
tool we can find to respond to the pressing social and
environmental problems we face" (p. 383). To this I
say, "right on I" Let's get to work."

David Altman is in the Department of Public Health
Sciences, Section on Social Sciences and Health Policy,
The Bowman Gray School of Medicine, Wake Forest
Univarsity. Ha can ba contactad at (910) 716-3589, or via a-
mail, altman@phs.bgsm.wfu.edu.

Empowerment Chapter by Mlthaug In
Empowerment EvaluatIon Deserves Close

Inspection

Reviewed by Mary Goebel-Komala

There is, perhaps, no topic more central to
Community Psychology than the topic of
empowerment. It is a phenomenon which defies
operationalization and resists quantification. Some
brave steps toward the operationalization of this
slippery concept have been taken by Dennis E.
Mithaug in his chapter titled, "Fairness, Liberty, and
Empowerment Evaluation" which is contained in the
new book, Empowermenl Evaluation: Knowledge and
Tools lor Sell-Assessment and Accountability, edited
by David M. Fetterman, Shakeh Kaftarian, and
Abraham Wandersman (Sage Publications, 1996).
M~haug's purpose in writing this chapter appears to be
three fold: (1) to make the argument that
empowerment evaluation is most likely to occur in
societies which value faimess in liberty for all; (2) to
provide a framework within which to understand and
measure the level of faimess in liberty for all in a given
society; and (3) to suggest targets of redress in order
to increase people's capacity and opportunity for
empowerment in a society.

Mithaug's perspective on human beings is a
positive one. In his view, a person's capac~ for
becoming empowered varies as a function of the
availability of favorable opportunities, and the social
and physical context in which choices and actions are
made. One of his basic assumptions is that: "...all
persons have the ability to regulate their thoughts,
feelings, and actions in pursuit of ends that define
themselves as self-determining persons, that define
themselves as being free (italics his)." Another basic
assumption is what Mithaug calls the "Optimal
Prospects Principle." According to this principle,
"every person is an individual with a special set of

talents, interests, and needs and is deserving of a fair
chancenan equally favorable opportunity--of
expressing those unique attributes in pursuit of
self-defined ends in life" (p. 239).

According to Mithaug, three elements are
needed in order for people to optimize their self-
determination or empowerment. These elements can
be tracked in an empowerment evaluation. The first is
Capacity - the person's ability to act and think
autonomously. The concept of Capacity is related to
the idea of self-esteem. Mithaug proposes that
people's Capacity to be self-determined can be
tracked by measuring variations in: (a) Self-Knowledge
(the level of people's knowledge and awareness of
their own needs, interests, abilities, etc.); (b) Self-
Management (the level of people's skills, knowledge,
and motivation to manage their resources effectively
and efficiently in order to get what they need and want
in life); (c) Resource Access (the amount of resources
available to the person for engaging in different
opportunities. Resources include time, energy,
money, credit, skills, relationships, etc.).

The second element necessary for optimizing
self-determination is Opportun~ - "an occasion in time
and space that is more or less favorable for pursuit of a
given end" (p. 244). A person must judge that there
is a high enough likelihood of success before seeing
something as an opportunity. Opportunities must
offer just-right challenges, which entail the right
amount of risk for the gain expected.

The third element necessary for optimizing self-
determination is Engagement - a person's level of
involvement in opportunities to pursue desirable ends
in life. Engagement involves optimizing the match
between an individual's capac~ and available social
opportunities. Obstacles must be eliminated and
appropriate opportunities must be constructed so that
expressions of self-determination can become more
frequent.

According to Mithaug, one should be able to
track Capacity, Opportun~, and Engagement in a
society as a way of measuring the extent to which the
society provides its members with a fair chance of
pursuing those self-defined ends in life that are most
fulfilling. he observes that even though no adequate
and complete measure of the three domains currently
exists, there are tools which measure pieces of the
model. For example, the Self-Determination Scale for
students (Wolman, Campeau, DuBois, Mithaug &
Stolarski, 1995) focuses on two of the three Capacity
domains outlined above, and a book by Sherreden
(1991) offers guidelines for measuring people's
resources. Mithaug suggests that existing
measurement tools could be combined, and new
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pieces added, in order to create a satisfactory tool for
measuring all three domains.

In addition to suggestions related to the creation
of a measurement instrument, Mithaug also offers
suggestions for social redress based on his model.
He recommends education aimed at: (1) improving
people's understanding of their own needs, interests,
and abilities so they will be able to pursue
opportunities consistent with those needs, interests,
and abilities; (2) providing people with the specific
personal, social, and technical knowledge and skill
required to take advantage of a full range of
opportunities in the social and physical world; (3)
helping people leam to manage their resources
effectively and efficiently when they engage
opportunities to achieve their own ends in life. It is
expected that these educational interventions will
resu~ in increased engagement in self-determined
pursuits.

In his chapter, Mithaug uses examples of children
with disabilities and children who are victims of racism
to flesh out his ideas, but it is easy to see how this'
framework could be applied to any population of
interest. In addition, Mithaug applies his framework
mainly at the societal level, but it seems equally as
useful at the individual and organizational levels. This
framework can be used to guide analysis, develop
interventions, and conduct evaluation. One group
which is likely to find this framework useful at the
individual level of analysis is case managers. For
example, perhaps a case manager has a client who
complains of feeling bored, but does not participate in
activ"ies offered by the local clubhouse (in Mithaug's
language, this client is displaying a low level of
Engagement). The case manager can conduct an
informal analysis of the client's Capacity to determine if
there is a deficit in Self- knowledge (e.g., perhaps the
client can't identify what he would like to do at the
clubhouse). Self-Management (e.g., perhaps the
client needs to increase his social skills so that he can
more easily make new friends at the clubhouse); or
Resource Access (e.g., he may not have

transportation to the clubhouse). The case manager
can then conduct an analysis of the Opportunities
available at the clubhouse. Clubhouse programming
may need to be modified so that more Opportunities
are available which appeal to this client. Using
Mithaug's framework as a guide, the case manager is
led to some logical interventions. The goal, from this
perspective, is increased engagement in self-
determined pursuits.

This framework is also a useful guide at the
organizational level. For example, at the clubhouse
there may generally be a low level of participation in
the programming offered (low level of engagement).
Staff can conduct an informal analysis of the clients'
Capacity and of the Opportunities available at the
clubhouse (as above). Depending on the result of the
analysis, staff may intervene with the clients (such as
helping them identify what they want or need from the
clubhouse) or may intervene by changing the program
(such as adding something which the clients want).

This framework also appears to be useful at the
societal level of analysis. Indeed, much of Mithaug's
chapter is written with society-wide concems in mind,
as noted above. The theoretical framework
introduced by Mithaug definitely deserves close
inspection. It can potentially be a useful guide for
analysis, intervention, and evaluation at multiple levels
of analysis. In addition, this framework could be a
useful springboard for further discussion and debate
on the extremely important issue of empowerment.

Mary Goebel-Komala is a graduate student in the
Psychology Department, Bowling Green
Slale University. She can be contacted at (419)372-2301,
orvis e·mail, marybg@bgsu.edu.

Interestd in partidpati11!f in aiscussions regarai11!fwomen's issues?
Interestd in mentori11!f6g other women in tIit SC~?
Join tIie Committee on 'Women's /lstserve..

The instructions for joining the list are:
To subscribe to the list, send a message to listserv@listserv.uic.edu.
In the body of the text, you should write: subscribe scra-w <your name>.

Once you are subscribed, e-mail to the list should be sent to scra-w@listserv.uic.edu.
The list is managed by Cecile Lardon, if you have any questions or problems you can contact her at clardon@uic.edu
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A call for more community training

SCRA Updates for Students

Heather Barton
University of Illinois at Chicago

With this issue, The Community Student (TCS)
newsletter is back after a prolonged absence. We
decided to reinvigorate TCS in response to your
feedback on SCRA Student Representatives'
communication with the student membership. As
you probably noticed, we added questions
about our communication with students to the
election ballot last spring. The majority of
respondents (61%, n=29) found the SCRA-L
listserver useful for communicating about student
issues. When asked how useful TCP was for
communicating about student issues, 14% found it
very useful, 49% found it useful, and 37% found it
slightly useful. The somewhat lackluster
response to the usefulness of TCP might be due to
the actual lack of information included in
recent issues about student concerns. As one
respondent wrote, "Both (SCRA-L and TCP) have
potential to be useful to me -- that is, I'd certainly
welcome more discussion on student issues in
these forums." In response, we plan to publish TCS

twice annually. As our main forum to
exchange information with each other about student
issues, everyone is encouraged to submit
short articles for future issues of TCS. If you're
interested in contributing an article, please
contact me at hbarton@uic.edu or Gabriela Turro at
turro@eden.rutgers.edu.

This year has been a busy one for SCRA student
members. The following is a brief update on
SCRA student activities:

Student Representative Election
Last spring it was once again time to elect a new
student representative to serve a two-year tenn
on SCRA's Executive Committee. Rebecca Lee,
who has done a marvelous job for the last two
years, has rotated off the Executive Committee.
Her successor is Gabriela Turro of Rutgers
University. Gabriela can be contacted at:
turro@eden.rutgers.edu. Thanks to all who
participated in recent election!

New Dissertation Award
During APA, the SCRA Executive Committee
armounced that a second dissertation award will be
given each year. The award is in honor of Emory
Cowen and will be given to the best dissertation
of the year in the area of promotion of wellness.
Watch for more details about this award in the
presidential mailing this fall.

Student Activities at the 1997 Biennial Conference
It was wonderful to see so many students at the
Biennial in South Carolina this summer. There
were a number of excellent student presentations.
Also, congratulations to the student winners
of the poster sessions. As your student
representatives, Rebecca Lee and I organized a
panel on "Life after Graduate School: Career
Options for Students in Community Psychology".
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Anne Brodsky, David Chavis, Joe Galano, and
Andrea Solarz served as panelists in this informative
discussion. Additionally, there was an informal
discussion hour for students. Below is a summary
of the major topics discussed during this student
meeting:

Specialization for prevention. There was a lively
discussion about the issue of whether SCRA
sho~ld pursue an AP A specialization in prevention.
While many students voiced opinions that
we,;" ~ot favorable towards specialization, the
maJonty felt that they needed more information
about this complex issue and its potential
ramific~ti.ons. Due to the training implications of
any .d~lslons made regarding specialization,
parhclpan~ felt str.ongly that student perspectives
should be mcluded 10 the SCRA debate on this issue.
In response, at the open Executive Committee
meeting I requested that a student be appointed to
the Task Force on Specialization. Hence, I am
now serving as the student member of the task force
along with Cary Cherniss (chair), Ray Lorion and
Melvin Wilson. '

A few months later at APA, this task force
submitted a proposal that SCRA pursue a
proficiency (rather than a specialization) in
prevention. According to APA guidelines, a
proficiency is "a circumscribed activity in the
general practice of professional psychology or one
or more of its specialities."

This proposal is now under discussion on the SCRA-
L listserver. I strongly encourage students to voice
their. ~pinions on this critical training issue.
Additionally, please feel free to give me input as
your representative on this task force.

Student listserver. Students requested that an
electronic listserver be set up specifically for us, as
a separate forum from SCRA-L. Karl Jo Harris and
Steve Russos at the University of Kansas have
agreed to set up and maintain this listserver.
Currently, they are in the process of creating it
and will publicize it soon.

Ne~o.rking with Applied Community Psychologists.
Participants discussed the need for students to fmd
out more ~bout applied .careers for Community
Psychologists. See Jessica Goodkind's article in this
issue about how students at Michigan State
University found a way to learn more about applied
careers.

News from CPDCRA:
MSU Graduate Semiuar Focuses on

Human Diversity

David Lounsbury
Michigan State University

0?e of th~ major task.s of the Council of Program
Directors 10 Community Research and Action
(CPDCRA), for which I currently serve as graduate
student representative, is to continually review
critique, and disseminate information about iss~es
and trends that affect graduate training in
community psychology programs. In this article I
would like to share with you information about '
steps that the ecological-community psychology
program at Michigan State University (MSU) has
recently taken to address issues related to the study
and the meaning of human diversity.

~ssues of human diversity have received increasingly
mtense discourse within my program over the last
!'V0 years. This increased attention appears to fall
mto two levels of concern. The first level includes
matters related to ensuring that our program's
operational climate is 'supportive of diversity.' The
second level includes matters related to knowing
how to conduct useful action-research in an
increasingly diverse society like the United States.
As part of an on-going effort to address both levels
of concern, a graduate seminar that focuses on
human diversity issues was developed for Fall 1997
by MSU's Dr. Cris Sullivan and a task force of MSU
Eco students.



community rights with the concerns of the larger
society for social order and control, (2) the problem
of cultural relativity and its conflict with the
tradition of a single standard for social behavior,
and (3) the need for a psychology of person-
environment fit, which not only recognizes
diversity as legitimate, but also provides resources
and alternatives to foster it" (p. 16). The essence of
each of these problems, it may be argued, is
embedded in diversity issues.

Although progress within the social sciences has
been made with respect to our awareness
appreciation, and understanding of human diversity,
substantial challenges - both personal and
professional - remain for community psychologists.
Moreover, issues of diversity have been heightened
by the collective impact of a new wave of
immigrants and refugees from Southeast Asia and
Central and South American and by the voices of a
new generation of people of color, women, gays and
lesbians, individuals with disabilities, and the aged
(Trickett, Watts, & Birman, 1994).

The graduate seminar in human diversity at MSU is
a sixteen-week interactive learning experience that
allows participants to explore issues of diversity
within our own program as well as within our
various areas of interest. Not by design, those of us
who are taking the seminar comprise a diverse
group of people in terms of gender, race, and sexual
orientation, as well as in tenns of the community
settings in which we work. Organization of the
seminar begins by presenting a broad understanding
of human diversity concepts and theories. Trickett
et al.'s (1994) book, Human Diversity and Andersen
and Collins' (1995) book Race, Class, and Gender,
2nd Ed. are used extensively for this part of the
course.

Next, the process of conducting research in a
'diversity-sensitive' manner is attended to. This part
begins with the challenge of choosing research
topics, populations, andlor settings in a diverse
society. It then moves to a discussion of
appropriate method (or methods) for conducting
research, interpreting results, and disseminating
results in a way that values and teaches about
various aspects of human diversity. Next, diversity
and public policy change issues are examined,
followed by career considerations, and funding and
publishing concerns. To bring greater diversity
to interpretation of the readings and course
materials, each of us will facilitate at least one

lecture-discussion.

Finally, each of us will develop a final seminar
project. Projects may include, but are not limited
to, such things as: (1) writing a course outline for an
undergraduate course in human diversity, (2)
critiquing a measurement instrument that is found
to be culturally insensitive, (3) examining a current
public policy that reflects bias and/or discrimination
against a particular community, or (4) identifying
how race, ethnicity, gender, or other personal traits
may bias the perspective of academic leaders or
intellectuals within a particular research domain.

Although we believe that the momentum that our
program has developed surrounding issues of human
diversity has already positively affected individual
as well as organizational outcomes, more needs to
be done. We welcome dialogue and action with
other community psychology students and faculty.
Please feel free contact me at Lounsbul@pilot.
msu.edu or Cris Sullivan at Cris.sullivan@ssc.msu.
edu should you have further interest in these issues
or in the graduate seminar.

References
Andersen, M.L. & Collins, P.H. (Eds.), (1995).
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New Internet Resources:
The SCRA web page:

http://www.apa.org/divisionsldiv27

The CPDCRA web page:
http://www.msu.eduluserllounsbul
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After describing the purpose of the colloquium and
asking for their participation on the telephone,
I e-mailed our panelists a list of suggested topics to
cover in a 10 to 15 minute talk. We asked
them to describe their current position and its
responsibilities, their overall career path (how they
got where they are today), what they did
immediately following graduate school, how useful
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Discovering Applied Careers

Jessica Goodkind
Michigan State University

During a meeting of graduate students at the
Biennial in South Carolina, many of us discussed the
fact that although we have excellent and easily
accessible mentors in academia, it is much more
difficult to connect with applied community
psychologists. For those of us interested in pursuing
nonacademic career paths, it is important to learn
about the numerous options we have, the
experience and skills we need to develop to prepare
for these careers, and how to make connections
with other people in our area(s) of interest. Last
spring, many graduate students at Michigan State
University expressed an interest in these issues. In
order to address these needs, I worked with a faculty
member, Pennie Foster-Fishman, to organize a
Brown Bag Colloquium to of alumni of our program
with diverse applied positions and careers to provide
an opportunity for students to learn from them.

Because many students at the Biennial were
interested in the process of organizing a similar
event, we thought it might be helpful to briefly
outline what we did. First, we had to decide which
alumni to involve. We wanted to create a panel of
people with diverse areas of interest and work.
Faculty provided many suggestions of people to
contact, and although we were fortunate to have
several interesting and successful alumni who had
remained in the Lansing area, we did not limit
our choices geographically. We invited two alumni
from Lansing, and, additionally, set up conference
calls with alumni living in Washington, DC and
Ohio. Our panelists included: Jeff Taylor, the
executive director of a large nonprofit public health
research and consulting institute, Glen Stanton, the
director of Community Mental Health Services for
the State of Michigan, David Julian, an
administrator at United Way who specializes in
program evaluation, and Andrea Solarz, a researcher
involved with policy analysis at the National
Academy of Science.

their degree has been in helping them get where
they are, and suggestions for students interested in
nonacademic applied positions (i.e., how to look for
jobs, how to make yourself marketable, how to
make connections).

The colloquium lasted about two hours, and
although the transitions between our in-person and
long distance panelists were slightly hectic, we had
enough time for each alumnus to share their story
and plenty of time for questions from students.
The response from graduate students was great.
Almost everyone in our department attended the
event, students were very enthusiastic about what
they learned and the possibilities open to them, and
many people made connections with alumni in their
area of interest, which, in several cases, were
strengthened in South Carolina. Several important
themes emerged from the discussion. These
included the importance of understanding outcome-
based program evaluation, of becoming
knowledgeable about managed care and its
implications for community health and social
service providers, and of being aware of the
pervasive need for the unique combination of
knowledge, skills, and vision of community
psychologists. These themes helped to emphasize
what we need to know in order to be relevant and
marketable. In addition, our colloquium was an
opportunity for some alumni to reconnect. The
benefits of the event were well worth the time and
effort necessary to organize it.

Call for Articles

Two issues of The Community Student newsletter
will be published annually. We are currently
collecting short student-written articles to use in
upcoming issues. The articles could be about
any aspect of community psychology, however,
articles on the following topics are especially
encouraged: I) descriptions of your community
psychology program or some unique aspect of it,
2) training experiences available in your program or
how you have created such experiences, 3)
international community psychology experiences,
and 4) internships and jobs that incorporate
community psychology. Please direct your inquiries
to Gabriela Turro at turro@eden.rutgers.edu.
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ClinicaUCommunity Programs:
A Call for More Community Training

Darren E. Matusen
California School of Professional Psychology

Choosing a psychology graduate program that
focuses upon both the community and the
individual can be difficult. Those programs that
attempt to combine community and clinical
psychology face a difficult task. Faculty members
must design a curriculum that includes training
in both areas, as well as adhere to American
Psychological Association's gnidelines for
accreditation. In addition, the absence of the APA's
endorsement of community psychology programs
is a factor. Students with an interest in practicing
psychothempy along with conducting research
within communities are encouraged by advisors to
attend accredited schools. Because community
programs are not accredited, many students are
forced to look elsewhere.

Essentially, there are three options when faced with
the decision between community psychology
and clinical psychology programs. One might
choose to attend a community program focusing
upon community research that denies students the
chance to practice psychotherapy. Second, one
might choose to attend a clinical program, where
the emphasis of training is upon psychotherapy
and not research within the community. Finally,
the student may choose to attend a school which
focuses upon both areas: a clinicaV community
program. This option provides one with an
opportunity to receive training in community
research and psychotherapy.

At the clinical/community program I am now
attending, students have three basic requirements:
attend the community psychology courses offered,
receive on-site training in community~based clinics
or hospitals, and complete a dissertation on a
community-related issue. These parts of the
clinical/ community program are required to ensure
that students will receive adequate training in
community work and research. However, my own
graduate school training has focused more on
individual than community issues. Of eight courses
thus far, only one was related to community
research. While I am confident that my education
will prepare me for community work after
graduation, more emphasis upon communities and
less upon the individual would be helpful.

Students would be more prepared to conduct
community research and interventions and still be
appropriately trained to practice psychothempy.

The solution to this problem appears to lie in the
accreditation issue mentioned previously. If the
AP A were to endorse community programs,
curriculum requirements would be established to
compete with clinical ones. Faculty members at
clinical/community programs would no longer
struggle with abandoning community training in
favor of clinical requirements, and students would be
more equally trained in both areas. Many students
would be willing to spend an extra year in school to
receive a degree that significantly helped their
future career choices. The heightened influence of
managed care upon the field of psychology will
surely lead to more opportunities working on
preventions and interventions within communities.
Perhaps the APA will consider accrediting
community psychology progmms as the demand for
community psychologists continues to rise, leading
to a stronger focus on community training at
clinical/community programs.
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REGIONAL ACTIVITIES

Minutes of the 2nd Business Meeting of the
Europeen Network of Community

Psychology
Vienna, Austrle, Mey 30-31 1997.

At the 1st Business Meeting of the European Network
of Community Psychology In StamberglMunich,
Germany, June 28-30 (1996), the following aims had
been agreed: 1. Promotion of Community Psychology
within the wider discipline of Psychology through
research, publication, training and methodological
development; 2. Professional training in relevant skills;
3. Influence on social policy through, for example,
position papers; 4. Exchange of knowledge and
experience; 5. Raising of critical questions and
important issues; 6. Facilitation of joint research and
other collaboration;

To achieve these aims members of the European
Network of Community Psychology decided at their
first meeting to organize an annual Business Meeting
and a biennial conference.

The 2nd Business Meeting In Vienna was co-
operatively organlsed by: the Austrian Network of
Community Psychology (Hubert Lobnig, Hannes
Guschelbauer, Clemens Stieger, Danielle Am); the
Society of Critical Psychologists; the City of Vienna
Healthy Cities Project; ECO-Counselling Austria and
the City of Vienna Department of City Planning. The
meeting was Intended to strengthen communication
and to promote exchange of experiences between
community psychologists In Europe and to facilitate
the development of new perspectives within the field.

Seventeen delegates from Austria (Hubert Lobnig.
Hannes Guschelbauer, Clemens Stieger, Danielle
Am, Comella Ehmayer, Andrea Husnik, Tina
Svoboda), England (Jim Olford, Dennis Trent),
Germany (Wolfgang Stark, Jarg Bergold), Italy (Donata
Francescato, Caterina Arcidiacono), the Netherlands
(Clemens Hosman), Norway (Arvin Skulle), Portugal
(Jose Henrique Pinheiro Omelas) and Scotland (David
Fryer) attended the meeting. Some delegates had
previously attended the first meeting In Germany,
others from Austria, Norway. Portugal and Scotland
were welcomed for the first time.

The Business Meeting was preceded by a one day
Workshop on Community Diagnosis and Intervention.
This was led by Donata Francescato (Italy) and was

attended by some ENCP members and by Austrian
participants from various professional fields. It afforded
valuable Insights Into this powelful intervention tool.
The influence of the workshop was evident several
times throughout the Business Meeting and It was felt
that a comparable pre-conference Workshop would be
a valuable way to start ENCP meetings in the future.

The Business Meeting itseff began with a description
by Cornelia Ehmayer and Andrea Husnik (ECO-
Counselling Austria) of the "Urban Woman' Project.
This project promotes the participation of women in
the process of urban development in Vienna, brings
together environmental development, community
development and empowerment strategies and was
offered as a model for implementation of "Agenda 21'
(sustainable development). Discussion focused upon
the definition and boundaries of Community
Psychology, criteria for good community psychological
research and practice and about what an approach
would have to be like to meet these criteria.

Wolfgang Stark's input on 'Volunteer Work and
Citizen Participation: The Role of Community
Psychology' offered some tentative answers to these
questions. He suggesfed that Community Psychology
Is continually developing, has no clear boundaries,
requires the practitioner to take the changing social
contex1 into account when working with individuals,
groups and larger systems and to accommodate to it
without betraying the values of Community
Psychology. Discussion explored the concept of
'fuzzy boundaries' in Community Psychology,
whether it consmutes a challenge with advantages for
preventing community psychological work becoming
too hemmed in or whether it consmutes a structural
problem with disadvantages for professional identity.

Jim Olford had previously asked for information from
Network members about Community Psychology
training in the various countries and provided a
systematic overview at the meeting. He distinguished
four levels of training: training in Community
Psychology in Undergraduate Psychology Degrees;
training in Community Psychology during
undergraduate education in other disciplines (Public
Health, Medicine, etc.); training in Community
Psychology within postgraduate courses in other
areas of psychology (Clinical Psychology, Educational
Psychology etc.); and training in postgraduate
courses specifically of Community Psychology. First
analyses showed wide varieties of training in
Community Psychology within Europe. Jim Olford,
Donata Francescato and Jarg Bergold undertook to
continue collection and collation of material about
education and training in Community Psychology and
to report further progress at the nex1 Business
Meeting.

Clemens Hosman gave a detailed presentation
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regarding indicators of the quality of Community
Psychological intervention research and made
suggestions as to how improvements could be made.
He identified 5 priorities for the future:
1. The development of a standardized system of

programme description.
2. The sharing of information about model

programmes and evaluation studies.
3. The setting up of intemational muiji-sije studies.
4. The prediction of effects in intervention research

projects.
5. The development of a quality standards inventory.

Lively discussion ensued regarding the appropriate -
ness of standardized models in Community
Psychology and about how participants in intervention
research studies could also be full participants in the
process of evaluation.

Clemens Hosman continued wijh an overview of
existing European Networks related to Community
Psychology and it became clear that there are very
many networks dealing wijh community work, health
promotion, mental health and prevention issues.

Jarg Bergold presented an overview of an intemet
homepage of the European Community Network
which it Is hoped will be available in the near future.
Delegates were invited to visij and contribute to the
homepage which will be hosted by Jarg Bergold and
will provided links to other relevant existing intemet
sites.

During the Business Meeting, the 2nd European
Congress on Community Psychology In Lisbon was
discussed several times. The conference will
take place in Lisbon, Portugal from July 6th-8th 1998.
Delegates approved the title '2nd European
Congress on Community Psychology: Citizen
Participation - Community Action, Prevention,
Research and Empowerment Strategies".
Coordinators from different countries took
responsibility for organising workshops on various
topics. A number of delegates urged that the
distinctive principles of Community Psychology
should be as evident in the processes of the
Conference as in its contents.

The following decisions were taken about the future of
the European Network of Community Psychology:
1. Donata Francescato was confirmed as Coordinator

of the European Network of Community
Psychology.

2. Donata Francescato and Wolfgang Stark agreed to
inform the Society for Community Research and
Action of the aims of the European Network of
Community Psychologists.

3. The participation in ENCP of community
psychologists from all European countries (not

only EC ones) is to be encouraged, resulting in
the expansion of the ENCP. However, "small is
beautllul' and in order to maintain the intimate and
supportive atmosphere of meetings so far, the
group should not become too large. Thus, the
number of delegates from each country to attend
Business Meetings should be limited to two with
the local host entitled to invite addijional
observers.

4. Jim Orford, joint Edijor of the Journal of Comm-
unity and Applied Social Psychology, invited
contributions from members of the ENCP.
Support wijh translation is available where
necessary.

5. The intemet homepage of the European Network
of Community Psychology will be hosted by Jarg
Bergold.

6. The task force on education and community
training (Donata Francescato, Jarg Bergold and
Jim Orford) will continue its work and present
further progress at the 3rd Business Meeting.

7. The next major ENCP event will be the 2nd
European Congress on Community Psychology in
Lisbon in 1998.

8. The 3rd Business Meeting (1998) will take place at
the Lisbon Conference. Preparations (coordi-
nated by Dennis Trent, England) will begin there
for the next Conference.

9. The 4th Business Meeting (1999) will take place in
Scotland and be hosted by David Fryer (Stirling).

10. It is hoped that the 3rd ENCP Conference (2000)
will take place in Norway and be hosted by Arvin
Skutle.

The meeting accomplished much valuable business
whilst seldom straying far from intense debate of
fundamental values and concepts in community
psychology. Delegates were grateful to colleagues
who presented prepared inputs but the meeting was
also characterised by vigorous and controversial but
constructive and supportive debate by all delegates.
During the two day Business meeting, delegates were
involved in Community Psychology in practice as well
as in theory. A programme of social and community
"fieldwork", organized by the hosts, was carried
out in Vienna. Access was negotiated to a typical
Viennese Restaurant on the evening before the
Business Meeting. Here delegates achieved a new
understanding of the meaning of the term 'focus
group'. An intermediate intervention was
Implemented at the end of the first day in a typical
Viennese winery (a "Heurigen'), resuijing in group
discussion of reform and revolution.

Authors: Dan/Me Am, Clemens 5Ueger, Hubert Lobn/g
Hannes Guschelbauer & David Fryer
For further information contact the European Community
Psychology Coordinator. DONA TA FRANCE5CATO,
University of Rome: a-mail: mc09380mclink.it
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LETTERS AND COMMENTARY

ill
Invitation to SCRA Members

I am most appreciative of the opportunity to serve
the Association as ffs future president, but I now need
your input and help to meet my campaign promises I

A major vision involves solicffing input from
members and collaboratively reaching certain goals to
make Psychology a nationally visible force in primary
health care, with focus on cancer. To achieve this, I am
sending this call to you.

Specllically, I ask you to send me names and
addresses of psychologists who are doing creative
work wffh cancer, including yoursell if you have such a
history. These would include those who are working
effectively in any aspect: studying characteristics
involving invulnerability, authoring useful assessment
instruments, providing interventions for side effects,
consuRing on medical decision-making, providing grief
counseling or family work, etc. I hope you will feel free
to brainstorm as many names as possible,

These psychologists can range from those with
special clinicaVcounseling expertise that you believe
effective to those whose research deserves
recognition to community/academic educators who
have designed innovative programs - directly relevant
to psychological efforts wffh cancer.

My eventual goal will take time and will definitely
rely on your active involvement in this step. I do hope
you can take some time, converse with your
colleagues, and send me your thoughts by no later
than January 1, 1998 via the address below.

And please accept my earty thanks for your help
... 1am committed not only to this vision but also to
continuing to invite you to be part of such goals for the
benefit of Psychology! Let's join together to make our
discipline a major force I

Dick Suinn
Department of Psychology

Colorado State University
Ft. Collins, CO 80523

Phone: 970-491-1351
FAX: 970-491-1032

email: suinn@lamar.colostate.edu

ATTENTION
SCRA - APA MEMBERS:

Give 10 for 27 on your APA
Apportionment Ballot

In November you will have the opportunity
to determine the number of representatives SCRA
will have in the APA Council of Representatives.
Each APA member receives an Apportionment
Ballot and has the opportunity to allocate 10
votes among any of the APA Divisions. The
number of representatives in the AP A Council
from each division is based on the proportion of
votes each receives, a procedure somewhat
parallel to the US House of Representatives,
except that the 'population" of each division is
based on the number of votes allocated to it by
the membership in this apportionment process.

If you give all 10 of your votes to
SCRA/Division 27, we have the chance to send
two representatives to the Council. It's been a
lonely job for one rep. Our perspectives and
influence are spread too thinly with only one
representative. The last few years we have
been close to getting two representatives; if just
a few dozen more members allocated all 10 votes
to 27 - we'd have enough. So ...•

Give 10 for 27.
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ANNOUNCEME~ I
Lifetime Achievement Award

George W. Albee, Professor Emeritus of
Psychology, University of Vermont and Courtesy
Professor at the Florida Mental Health Institute was
given the Lifetime Achievement Award by the
American Association of Applied and Preventive
Psychology at its annual meeting in Washington, DC,
May 24, 1997. Albee was keynote speaker at the
meeting. His talk "Selling Our Souls to the Devil"
warned about psychology's uncr~ical acceptance of
the medical-disease model of mental disorders, and
the dangers of the search for prescription privileges
for psychologists.

CALL FOR PAPERS & REPORTS
Special issue of

The Community Psychologist
Applied Community Psychology

Brief (250-750 word) manuscripts describing or
evaluating any (good, bad, or mixed) application of
community psychology may be sent to both David
Julian (United Way of Franklin County, 360 S.
Third St., Columbus, OH 43215- 5485; email:
djulian@pie.mhsc.org; fax: 614-224-5835) and
Doug Perkins (FCS Dept./AEB, U. ofUtab, Salt
Lake City, UT 84H2 email: perkins@fcs.utab.edu;
fax: 801-581-5156). After the special issue is full,
any additioual or late papers may be published iu
regular issues under the community action column.

The Gimbel Child and Family Scholars Award
Program. Award Announcement and Call for
Nominations 1998 Scholarship & Service Awards
for Individual Efforts in strengthening young people's
competency and resiliency are sought for recognition.

The Gimbel Foundation of New York, The Journal
of Primary Prevention, and Child and Family Agency of
Southeastern Connecticut are pleased to announce
>the 1998 Gimbel Awards Program to recognize the
academic and individual efforts of non-tenured
scholars and practitioners developing interventions for
children, adolescents, and their families that promote
emotional and physical heaffh and prevent emotional

and physical distress.
For 1998, the program seeks to identify

individuals who are using athletic activities, rites of
passage, and organized after-school programming to
achieve these objectives. Scholarship and practice
efforts to strengthen young people's competency and
resiliency are sought for recognition.

The objectives of this award are to facil~ate
cooperation among honored scholars and
practitioners in the area chosen for study, to foster the
interdisciplinary study of that issue, to facilitate the
design of promising multi-disciplinary projects to
improve the effectiveness of interventions related to
that issue, and to increase understanding of the issue
in professional and public policy making circles.

Cr~eria for selection is based on the individual's
scholarly or programmatic contribution to the field of
interest selected for that year. Four recipients will be
chosen by a distinguished national panel of judges.
Conditions of the award include the expectation that
recipients will participate in three intensive
educational retreats and a one day symposium.
Honored scholars are expected to contribute to a
special edited volume in the Child and Family
Agency's book series Issues in Children's and
Families' Lives. Recipients also agree to collaborate in
the possible design and preparation of a model
demonstration project. Honored individuals will be
provided with travel expenses and a timepiece for their
efforts. Further information may be obtained by writing
Vin Senatore, Gimbel Child and Family Scholar
Selection Committee, 255 Hempstead Street,
New London, CT 06320 or by calling Judy Lovelace at
(860) 443-2896 / (860) 442-5909 (fax).
tpg@cfapress.org (e-mail) . Nominations are due
January 1,1998.

CALL FOR PROPOSALS: Community"
Campus Partnerships For Health: Principles
And Best Practices For Healthier
Communities, April 25-28, 1998
Pittsburgh, Pennsylvania

Deadline for workshop, poster and story
proposals: October 27,1997. Over 500 leaders from
community, civic, government, philanthropic and
health delivery organizations; and students, faculty,
and deans from health professional schools, colleges
and universities are expected to convene in
Pittsburgh for four days of skill-building workshops,
mentoring sessions, poster presentations, community
site visits and networking.

Participants will examine commun~-campus
partnerships for health professions education (ie,
service-learning), health care delivery, research,
community service, community-wide health
improvement. and community/economic
development.

The conference goals include:
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providing an inclusive forum for networking,
information sharing and skill-building among all
stakeholders involved In community-campus
partnerships
identifying "best practices" for meaningfully
integrating principles into community-campus
partnerships
exploring community-campus partnerships in the
context of today's changing health care system
building and sustaining a growing network of
heallh-promoting community-campus
partnerships

The complete 'Call for Workshops, Posters and
Stories' is available immediately by dialing our fax-on-
demand service toll-free at 1-888-267-9183 and
requesting document # 202.

To be placed on the mailing list for conference
registration materials (due out in January 1998),
please fax or email your request to Alisa Holmes,
CCPH Program Assistant, fax: 415/476-4113,email:
ccph@itsa.ucsf.edu.

Community-Campus Partnerships for Health
(CCPH) is a non-profit organization committed to
fostering partnerships between communities and
educational institutions that build on each other's
strengths and develop their roles as change agents
for improving health professions education, civic
responsibility and the overall health of communities.

CALL FOR PAPERS Journal of Prevention and
Intervention in the Community is publishing a special
issue entitled "Diverse Femllles, Competent
Families: Building Strengths for a New
Mlllannlum". We are seeking empirically-based
articles concerning (1 )programs and interventions
designed to enhance adaptive family functioning and
family well-being or (2) research addressing issues
related to family competence which has clear
implications for program development andlor
evaluation.

It is our hope that the articles comprising the
special issue will reflect a diversity in how "family" is
defined, the contexts in which families live, and the
range of challenges families face in the course of their
development. Data from both quantitative and
qualitative projects are welcomed.

If you have a project or paper that you feel would
be appropriate for the special issue, a proposal
consisting of a working title, a brief description of your
article (300-500 words), and a list of authors with their
affiliations should be submitted to one of the guest
editors by November 1, 1997. Completed initial drafts
will be due February 1, 1998. Publication is
scheduled for early 1999 in Volume 20, Issues 1 & 2.

For further information, please feel free to contact
one of the guest editors.

Jan Gillespie, Ph.D., Department of Psychology,
SUNY Brockport, 350 New Campus Drive, Brockport,
NY 14420 Phone: (716) 395-2433

Email: jgillesp@acspr1.acs.brockport.edu
Judy Primavera, Ph.D., Dept of Psychology,

Fairfield University, Fairfield, CT 06430. Phone: (203)
254-4000 x2233, Email: jprimavera@fair1.fairfield.edu

CALL FOR PAPERS. Special Issue Journal of
Communify Psychology on Spirituality, Religion
and Community Psychology.
Editors: Bret Kloos and Thorn Moore

The Journal of Community Psychology is
publishing a special issue exploring the intersection of
spirituality and religion with community research and
action. As was discussed in several symposia at the
1997 Biennial Conference of the Society for
Community Research and Action (SCRA), spirituality
and religion are elements of human experience which
have received relatively limited consideration in
psychological literature generally, and in community
psychology specifically. Seymour Sarason and others
have noted that this "blind spot' is surprising given the
large number of people for whom a sense of spirituality
is important, the significant numbers of people who
participate in religious settings on a regular basis, and
the work of many religious movements for social
change.

The special issue is an effort to (1) initiate
conventions and definitions for including these
perspectives within the discourse of community
psychology, and (2) to document and establish the
value of incorporating considerations of religion and
spirituality into our work.

We are seeking papers that contemplate the
roles of religion and spirituality in human experience
and address the value for community psychology of
considering religion and spirituality. The first section
of the special issue will focus on conceptual and
theoretical issues, such as theoretical frameworks for
incorporating aspects of spirituality into research and
action projects, definitions of spirituality and religion,
and the relevance of these phenomena for both
individual and social change. A second section will
feature exemplary empirical research that integrates
dimensions of spirituality or religious settings into its
inquiry. A final section will focus on noteworthy action
projects that Include considerations of religion and
spirituality in their interventions. We hope to include a
diversity of thought on these topics that reflects not
only a range of faith traditions, but also under-
standings of spirituality from varying academic
disciplines.

If you have a project or paper that you feel would
be appropriate for the special issue, please submit
TWO copies of a proposal consisting of a working title,
a brief description of your article (300-500 words) and,
on a separate page, the title and a list of the authors
and their affiliations to one of the guest editors by
December 1,1997. Completed initial drafts will be due
March 15, 1998. The special issue will be published
before the 1999 Biennial Conference of SCRA in New
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Haven. For lurther inlormation, please contact one 01
the guest editors.

Bret Kloos, The Consultation Center
Department 01 Psychiatry, Yale University School of
Medicine, 389 Wh~ney Avenue, New Haven, CT
06511. phone: (203) 789-7645
email: tcc@yale.edu (please write "JCP" in the subject
line 01 your message

Thorn Moore, Department 01 Psychology
University of Illinois at Urbana-Champaign
603 East Daniel Street, Champaign, IL 61820
phone: (217) 333-0041
email: tmoore@s.psych.uiuc.edu

CALL FOR PAPERS: The First 20 Years Of
Law And Human Behavior. Law and Human
Behaviorinvites manuscript submissions lor a special
issue celebrating the 20th anniversary 01 the inception
of the journal. We are interested in developing a
special issue that reviews various areas within the field
of law and psychology from an empirical and
conceptual perspective. We intend to publish articles
that bring together programs or bodies 01 research
that contribute to our understanding of a topic or area
within law and psychology. One goal of the special
issue is to represent the lield broadly. to this end we
welcome manuscripts that represent bodies of work
that have not yet received adequate attention lrom
psycholegal scholars. Manuscripts that discuss the
contributions of the lield to law or that analyze the
discipline as a whole are welcomed as well. These
latter papers should locus on the conceptual
underpinnings 01 an area of psychology and law.
Finally, international and cross-cultural perspectives
will be considered.

The editor lor this issue is James R. P. Ogloff, of
the Mental Health, Law and Policy Institute at Simon
Fraser University. Four copies 01 manuscripts should
be sent to: James R. P. Ogloff, Dept 01 Psychology,
Simon Fraser University, Burnaby, British Columbia,
Canada V5A 1S6. Email: jogloff@arts.slu.ca.
To be considered for the special issue manuscripts
must be postmarked no later than November 1, 1997.

PREVENTION AND MANAGED CARE
On July 31st, the National Mental Health Association
(NMHA) in conjunction with the Substance Abuse and
Mental Health Services Administration (SAMHSA), and
the Center lor Substance Abuse Prevention (CSAP),
convened an expert working group on 'Preventing
Substance Abuse and Mental Health Problems in
Managed Care Settings." Over the next several
months this group will work to accomplish the lollowing
goals:

1. To produce a credible consensus document on
the role of prevention services in managed care

that will be utilized by key stakeholders such as
purchasers, MCOs, providers and consumers; and

2. Document and describe potentially uselul
prevention services w~h performance indicators
and outcomes that could be utilized in managed
care plans.

At present, members of our working group are
focusing on three critical issue areas and developing
white papers that will lorm the basis of the consensus
process. The issue areas are as lollows:

1. The Scope of Preventive Services that Should be
Included in Managed Care

2. How the Effectiveness and Quality of Preventive
Services Can Be Measured

3. and Maintained in Managed Care

4. How Preventive Services Can Be Integrated into
Existing Plans

If you have any ideas or experience in these particular
areas -- or if you know of any relevant reading
materials, and would like to contribute to this process,
please contact Sandy McElhaney, NMHA Director of
Prevention at National Mental Health Association
1021 Prince Street, Alexandria, VA 22314
phone: 703-838-7506
fax: 703-684-5968
e-mail: nmhaprev@aol.com

SCRA HOME PAGE at
www.apa.org/divisions/div27

Evaluating Community-Based Initiatives
Author: American Evaluation Association Discussion
List <EVAL TALK@UA1VM.UA.EDU> at INTERNET

The Harvard Family Research Project is pleased to
announce that the current issue of its quarterly
newsletter, The Evaluation Exchange, is available
through our Web Site. This issue provides a broad
overview of the status of evaluations 01 community-
based in~iatives (CBls). Included is a discussion 01
evaluation challenges by executive directors of
complex CBls, inlormation about evaluation strategies
01 selected CBls, new evaluation approaches and
promising methodologies, and a listing of new
evaluation resources.

Our Web Site can be accessed by typing
http://hugse1.harvard.edu/-hlrp
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Health Behavioral Scientist.
The section on Social Sciences
and Health Policy in the
Department of Public
Health Sciences at the
Bowman Gray School of
Medicine invites applications for
a tenure-track faculty posrtion
(rank open). We are seeking
candidates with a doctoral degree
in a social science or health-
related discipline (e.g.,
psychology, sociology, social
epidemiology, public health).
The successful applicant must
possess a broad theoretical
knowledge of behavior change
and social science models, and
have experience in behaviorally-
based research interventions.
Experience with clinical trials and
teaching at the graduate level are
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JOBS, JOBS, and
more JOBS

The Community Psychology
Program at New York
University wants to alert you to
the following forthcoming
advertisement, and in particular,
the prevention or
Intervention faculty line.
Pending budgetary and
administrative approval, the
Department of Psychology seeks
to make three or more tenured or
tenure-track appointments in the
following areas: social
psychology (open to level),
prevention or intervention
research (most likely junior),
organizational psychology (senior
only), cognitive neural
psychology (most likely mid-level
to senior). The recruits will join a
diverse research faculty wrth
training programs in clinical,
cognition and perception,
community, developmental,
organizational, and social
psychology. All candidates
should have strong research
programs; those who can
contribute to more than one of
the department's areas of
strength will get special
consideration. The department is
described in detail at
http://www.nyu.edu/gsas/psych.
Please send a letter describing
teaching and research interests,
along with a vita, reprints or
preprints and three letters of
reference to (Specify Search
Committee), Department of
Psychology, New York University,
6 Washington Place Room 550,
MC 1037, New York, NY 10003-
6634. Review of applications will
begin October 1, 1997 and will
continue until positions are filled.
NYU encourages applications
from women and members of
minority groups. Questions can
be directed to Ed Seidman, e-
mail: seidman@psych.nyu.edu
or phone: 212-998-7794

Project Manager with
Promoting Accountability
Committed to EHectiveness
(PACE) Team at the
University of South
Carolina (USC). The Governor's
OHice and the SC Department of
Hea~h and Human Services
(DHHS) are working with USC to
design and implement a unique
South Carolina approach to
accountability called PACE. This
is a contract funded position
through SC DHHS. Works with
the Project Director to coordinate
activities and supervise
professional staH working with
new and existing projects.
coordinates activities wijh senior
executives of government, non-
profit and private sector
organizations. Masters degree
plus 12 years experience, or
Ph.D. plus 5 years in human
services, public administration or
related field required. Excellent
group facilitation, management,
conceptual and analytical skills
required, knowledge of
government and health care
delivery systems desired. Salary
commensurate with experience.
For job application contact USC
Employment OHice, 508
Assembly St, Columbia, SC
29208 or call 803-777-3812.

highly desirable. The applicant
must possess the ability to work
well with multi-disciplinary teams
of investigators, and be willing to
collaborate on on-going research
projects, such as the Women's
Hea~h Initiative, in addition to
pursuing his/her own research
agenda. The successful
candidate must have a record of
publishing high-quality research
and obtaining extra-mural
funding. Salary will be commen-
surate with rank, qualifications
and prior experience.
Applications from women and
minority candidates are highly
encouraged. Send a letter of
interest, a curriculum vita, and
names of references to: Stuart
Cohen, Ed. D., Search
Committee Chair, Section on
Social Sciences and Health
Policy, Department of Public
Health Sciences, The Bowman
Gray School of Medicine, Wake
Forest University, Medical Center
Boulevard, Winston-Salem, NC
27157-1063. Applications will be
accepted until December 15,
1997. Wake Forestis an
Affirmative Action/Equal
Opportunity Empioyer.

Applications are being accepted
for an academic year tenure-track
appointment in Cross-Cultural
Cognitive Development at
the Assistant Professor level with
a joint appointment in the
Experiment Station, University of
Califomia-Davis. Fiscal year term
employment will be oHered and
continued based on academic
personnel review. Faculty advise
and teach at the undergraduate
and graduate levels. Candidates
will be expected to teach,
develop a research program
which focuses on cultural and
other environmental (nutritional,
toxicological) determinents of
variations in human cognijive
development, and guide
graduate student research.
Candidates must hold an eamed
Doctoral or equivalent degree in
Psychology, Human
Development, or related filed,

http://www.nyu.edu/gsas/psych.
mailto:seidman@psych.nyu.edu


The Community Psycholo9ist, Volume 30, Number 4, October 1997 31

and a record of research in
cognitive development.
Knowledge of brain-behavior
relationships is desirable.
Human Development and Family
Studies (HDFS) is responsible for
an undergraduate degree
program which enrolls over 500
majors, and forms the core facully
for both an M.S. degree program
in Child Development
and a Ph.D. program in Human
Development. Research and
teaching interests of HDFS
encompass the life cycle from
birth to old age. Faculty research
includes projects ranging from
those focusing primarily on
environmental determinants of
behavioral development to
projects focused upon the
organismic substrate of such
growth. Facully of HDFS are
engaged in collaborative efforts
with faculty from other campus
departments such as
Anthropology, Psychology,
Nutrition, and Psychiatry, and
wilh researchers from other
University of Califomia campuses
as well as other universities in the
US and abroad.
Applicants should include a
statement outlining, in general,
their plans for future research,
detailing any special skills or
training relevant to these plans,
and their relevant prior teaching
experience. A curriculum vita,
official transcripts (for candidates
wilhin five years of the degree),
representative reprints, and the
names and addresses of four
references should be sent to:
Dr. B. A. Ober, Chair, Search
Committee for Human
Development, Department of
Human and Community
Deveiopment, University of
Califomia, One Shields Avenue
Davis, CA 95616
Deadiine for filing application
materials is November 30, 1997,
or until filled; with appointment
anticipated for July 1, 1998, or
until filled.
The University of Califomia is an
affirmative action/equal
opportunity employer with a
stronq institutional commitment

to the development of a climate
and supports equality of
opportunity and respect for
differences.

The University of Florida
Center for Studies In
Criminology and Law has
been authorized to hire an entry
level behavioral scientist wilh
interests in law and society andlor
behavioral sciences and the law.
We are particulariy interested in
candidates trained in community
psychology with a strong
foundation in either develop-
mental or social psychology.
Applications are inviled for a
tenure-accruing assistant
professor position to begin wilh
the fall semester of 1998.
Minimum qualilications are a Ph.
D. in criminology, criminal justice,
sociallbehavioral science, or
related field and strong
commitment to scholariy research
and teaching. Areas are open,
but preference is for interest in
criminal and delinquent behavior,
law, justice, and society, or
comparative studies. The Center
is an interdisciplinary unit in the
College of Liberal Arts and
Sciences, and the successful
candidate's tenure accrual will be
in the most appropriate
disciplinary department in the
College. Women and minority
candidates are especially
encouraged to apply. Anyone
requiring accommodations to
make an application should
contact the Center Director.
Submit a letter of application, a
curriculum vita, and three letters
of recommendations to Ronald L.
Akers, Director, Center for
Studies in Criminology and Law,
PO Box 115950, University of
Florida, Gainesville, FL 32611-
5950. Application deadline is
January 2, 1998.

Clinical-Community Faculty
Position Department of
Psychology, DePaul
University has a tenure-track

position in our APA-approved
clinical program. This program
has specially areas in community
and child; posilion available is in
community at the assistant
professor level. Seeking
someone with interests in
prevention, social policy,
advocacy and empowerment,
community-based research and
interventions, or program
evaluation, wilh an emphasis on
urban populations of color.
Posilion is at junior level,
although a more senior person
may be considered. Applicants
must have doctorate in
psychology, active research
program, strong graduate and
undergraduate teaching ability,
and Interest in supervising
student research. Clinical
program at DePaul is In Chicago
and emphasizes professional
training for public sector and
urban settings. Competitive
applicants should have strong
interests in applied community
research. Applications from
people of color and others wilh
experience and interest in
LatinolLatina populations are
especially encouraged. Closing
date for applications is January 2,
but applications will be accepted
until posilion is filled. Start date:
September, 1998. Send
statement of research and
teaching interests, curriculum
vitae, and three letters of
reference to: Clinical-Community
Search Committee, Department
of Psychology, DePaul
University, 2219 North Kenmore,
Chicago, IL, 60614-3209. DePaul
is an Equal Opportunity Employer

A new Center on Prevention
Research is being formed at
Penn State University. This
Center will collaborate with
communities to develop
prevention programs for children
and families, conduct clinical
trials, and provide consultation
and evaluation to existing
prevention efforts in
Pennsylvania. Efforts will occur in



both rural and urban settings. As
'part of this in~iative a new faculty
position is available. Tenure-track
Assistant or Associate
Professor position, Department
of Human Development and
Family Studies, College of Health
and Human Development, The
Pennsylvania State University. A
faculty colleague Is sought
whose research focuses on
prevention research at the
Individual, family, or community
level. We are seeking a
researcher/scholar with a
developmental approach to
intervention who will join an
exciting new Prevention
Research Center and assist in
building its graduate program.
Experience in applied human
developmentlhuman services
settings is desirable. The
Department of Human
Development and Family Studies
administers graduate,
undergraduate, and research
programs focused on individual
development from infancy
through old age, on family
structure and dynamics, on the
impact of sociaVculiural contexts
on development and family
functioning, and on the design
and evaluation of intervention
methods to promote develop-
ment. The Department's
mullidisciplinary faculty includes
expertise in developmental,
clinical and community
psychology, public health,
sociology, education, and
anthropology. An earned
doctorate in the behavioral or
social sciences and the promise
of outstanding scholarty
accomplishments are required.
Send curriculum vitae and
supporting information (e.g.,
reprints, preprints, letters from
three references) to: Sheila
Bickle, Staff Assistant,
Intervention Search Committee,
110 Henderson Building South,
College of Health and Human
Development, The Pennsylvania
State University, University Park,
PA 16802. Applications and
nominations will be reviewed
beginning immediately and will

continue until a suitable
candidate is found.

Community Psychology:
The Psychology Department at
the University of Redlands,
an undergraduate liberal arts
institution, invites applicants w~h
experience and research
interests in community
interventions with culturally
diverse populations for a tenure
track position at the assistant
professor rank beginning in
September, 1998. Potential
areas of intervention might
include, but are not limited to,
substance abuse, health
psychology, community
empowerment, crime and gang
prevention, social ecology,
clinical outreach. The successful
candidate is expected to teach
six different courses during the
academic year according to
departmental needs. These are
likely to include: Introductory
Psychology, Personality
Theories, Abnormal Behavior,
and courses in his/her area of
expertise. It is also expected that
s/he will engage in scholarty
research activity, advise students
and supervise student research
and field placements. Applicants
must have a Ph.D. in a relevant
area of psychology. Exceptional
ABD candidates will also be
considered. The successful
applicant should have demon-
strated teaching experience.
Candidates must submit a cover
letter, a curriculum vitae, a
separate statement of research
interests, a separate statement of
teaching philosophy, and three
current letters of recommen-
dation. Materials should be sent
to: Chair, Psychology
Department Search Committee,
University of Redlands, P.O. Box
3080, Redlands, CA 92373-
0999. In order to ensure full
consideration, complete
applications should be received
by November 10, 1997 at 5:00
p.m. Applications from women
and minority candidates are
strongly encouraged. The

University of Redlands is an
Equal Opportunity Employer.

Project Director (Reference:
#97-445) Social Develop-
ment Research Group,
University of Washington.
Project Director for a new, three-
year federally funded project
which will collaborate with the
Bureau of Alcohol and Drug
Abuse Prevention of the
Arkansas Department of Heallh to
develop and implement new
prevention needs assessment
method-ologies and instruments
to assist states and communities
to identify gaps in substance
abuse prevention services and to
assess the need for specific
types of prevention approaches
in different areas and
populations.
RESPONSIBILITIES: Manage the
day-to-day operations of the
project. Direct the development
of prevention needs assessment
methods and tools, including
instrument construction,
pretesting, pilot testing, and
validation. Direct the collection of
data on community prevention
needs, prevention resources and
prevention readiness using the
methods and tools developed
and validated in this project.
Serve as liaison to the Arkansas
Bureau of Alcohol and Drug
Abuse Prevention and projects
advisory board. Communicate
with federal, state, and comm-
unity groups and agencies
planning and providing
substance abuse prevention
services. Work with investigators
the design and implementation of
analyses of community
prevention needs, resources,
and readiness; and In the
preparation of project reports,
training materials, and scholarty
publications. Contribute to
development and writing of grant
proposals. Supervise project staff
including data collection, data
management, and data analysis
staff. Oversee project budget
and expenditures.
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QUALIFICATIONS: Doctorate in
social work, epidemiology,
psychology, sociology or related
field, or a Masters degree and
equivalent experience. Familiarity
with needs assessment methods
and tools. Experience working
with state agencies and
community prevention providers.
Knowledge of epidemiological
and etiological research on
substance abuse, including data
collection methods, prevalence
estimation, and risk and
protective factors for alcohol and
other drug abuse. Strong
analytical background, including
experience w~h scale
construction, assessment of
reliability and valid~ of measures,
and analysis of data at mu~iple
ecological levels. Experience
working with diverse communities
in identifying service needs and
providing technical assistance.
Two years supervisory and
project management experience.
Excellent written and oral
communication skills. Salary
Range: $3468 - 3900/month
Please submit a letter of
application and resume by Friday,
September 19,1997 to:
Administrator, Ref. # 97-445,
Social Development Research
Group, 9725 3rd Avenue NE,
Suite 401, Seattle, WA 98115-
2024 The University Of
Washington Is An Equal
Opportunity Employer.
Women And Minorities Are
Encouraged To Apply.

The Division of Research Grants
(DRG) of the National
Institutes of Health is
undergoing an expansion and
has immediate openings for
Scientific Review
Administrators (SRAs) to
manage the NIH peer review
process. The NIH peer review
system is undergoing a number
of reinvention activities including
the reintegration of the study
sections that formerfy were part of
the ADAMHA Institutes-- the
National Institutes of Mental

Hea~h, The Nationallnst~ute of
Drug Abuse and the National

Inst~utes on Alcohol Abuse and
Alcoholism. Critical to this
process is accommodating the
review of behavioral grant
applications. This will likely create
a significant need for SRAs with
behavioral and psychological
science expertise. SRAs are
responsible for understanding
the current status and identifying
future directions of a particular
area of research, assigning grant
applications to study sections,
selecting members of review
panels, and managing study
section meetings. In addition,
SRAs work closely w~h NIH
program staff and DRG study
section chairs to provide
guidance with respect to NIH
policies and procedures. SRAs
with behavioral and psychological
science expertise are critical to
the advancement of behavioral
science at NIH and to the creation
of an infrastructure that ensures
proper review of behavioral grant

applications. These are GS 12,
13, or 14 Civil Service Positions,
requiring US citizenship. The
current salary range for these
positions is $45,939 to $83,922
per year. Applicants must have
eamed the Ph.D., or M.D, (or
have equivalent training and
experience); postdoctoral
research training; and a record of
research accomplishments. For
further information please consu~
the NIH web page at:
http://www.drg.nih.gov/events/
wanted.htm. Applicants need to
submit a curriculum vitae and the
names of three references by
October 10, 1997 to: Ellie
Ehrenfeld, Ph.D. Director,
Division of Research Grants
National Institutes of Hea~h
6701 Rockledge Drive MSC
7776, Bethesda, MD 20892-
7776. Email:
SCIREV@DRG.NIH.GOV

Data Manager Position.
Reseerch Specialist.
Immediate opening for a Data

Manager on a large school-based
research project at the Preven-
tion Research Center,
University of illinois at
Chicago. Responsibilities
include data cleaning, data file
preparation and management,
extracting datasets from existing
databases, variable recoding, and
preparing data for statistical
analyses. Will work closely w~h
the Evaluation Coordinator and
Statistician. Maste~s degree or
Bachelo~s w~h equivalent
experience required. Some
experience with SPSS and SAS
for Windows required as well as
experience working w~h large
datasets. Strong communication
skills and abil~ to work both
independently and as part of a
team are essential. Pos~ion
requires a security check. For
fullest consideration, submit
resume, cover letter, and 3 letters
of reference by October 26,
1997 to: Dr. Ellen Wentland,
PRC, 850 West Jackson, Su~e
400, Chicago, IL 60607.
utC is AA/EOE.

The University of Miami
seeks applicants for a
prestigious, tenure-track faculty
appointment intended to
promote the social, economic
and physical renaissance of the
inner city. Working under the
Office of the Executive Vice
President and Provost, the Luce
Professor will lead an inter-
disciplinary team of facu~ and
students to develop knowledge
and educational programs, and
create social processes and
physical settings that strengthen
families and build commun~.
The Luce Professor will catalyze
fundamental, enduring admin-
istrative, programmatic and
academic change within the
Univers~. This individual will
bring together facu~, students
and administrators in an
integrated, University-wide
movement to: (1) develop
interdisciplinary knowledge that
addresses urban problems; (2)
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Assistant Professor Of
Applied Sociology/
Community Psychology,
Assistant Professor Of
Sociology. The School of
Behavioral Sciences and
Education at Capital College
(Penn State) seeks two tenure
track Social Sciences faculty
members at the rank of Assistant
Professor to begin in the Fall
Semester of 1998. All
appointments are nine month in
nature, and candidates will be
expected to have completed
doctoral studies by August of
1998.1.) Assistant Professor 01
Applied Sociology/Community
Psychology Responsibililies
include teaching undergraduate
and graduate courses in

apply this knowledge to the
development of designs and
programs that build community;
(3) strengthen the relationship
between the University and its
urban community; and, (4) create
an interdisciplinary program of
studies in family and community.
We are seeking a mature,
experienced individual with at
least ten years professional
experience. The candidate may
represent any discipline, but
must have a demonstrated
commilment to and achievement
in working wilh families,
communilies and the urban
environment. The candidate
must demonstrate the ability to
apply innovative interdisciplinary
thought to the resolution of
urban problems. Experience
relevant to work wilh urban
minority families is preferred.
Candidates should submil a letter
of interest and a curriculum vila
to: Elizabeth Plater-Zyberk and
Jose Szapocznik, Ph.D., Co-
Chairs, The Henry R. Luce
Professorship Search
Committee, Center for Family
Studies, University of Miami
School of Medicine, 1425 N.W.
10th Ave, Miami, Florida, 33136.
The UnivelSity of Miami is an
Equal Opportunity/Affirmative
Action Employer.

community and urban sociology
and related areas, leading to B.S.
degrees in Applied Behavioral
Science and in Sociology and to
a Maste~s degree in Community
Psychology. Advising
undergraduate and graduate
students and chairing and
serving on maste~s committees
will be expected. An eamed
doctorate in sociology and the
potential for, or evidence of,
quality teaching, research,
publication and service are
required. An emphasis in
community, urban, or
environmental sociology is
expected, and expertise in one
or more of the following areas is
preferred: social change, social
problems, environmental/human
ecology, or action research. The
successful candidate will also be
expected to be an affiliate
member of the Center for
Community Action and Research.
College teaching experience is
desirable. 2.) Assistant
Professor of Sociology
Responsibilities include teaching
undergraduate and graduate
courses in community and urban
sociology and related areas,
leading to B.S. degrees in
Applied Behavioral Science and
in Sociology and to a Maste~s
degree in Community
Psychology. Advising
undergraduate and graduate
students and chairing and
serving on maste~s committees
will be expected. An eamed
doctorate in sociology and the
potential for, or evidence of,
quality teaching, research,
publication and service are
required. Faculty have the
opportunity for involvement with
the Center for Community Action
and Research. An emphasis in
community, urban, or environ-
mental sociology is expected,
and expertise in one or more of
the following areas is preferred:
social change, social problems,
environmental/human ecology,
or action research. The
successful candidate will also be
expected to be an affiiiate
member of the Center for
Community Action and Research.
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College teaching experience is
desirable. All candidates should
submit the following materials to
the respective search committee
chair at the address listed below:
(1) letter of application, (2) current
vita, (3) copies of graduate
transcripts, (4) writing samples,
and (5) the names, addresses, e-
mail addresses and telephone
numbers of five academic
references. In addition to
teaching and advisement, all
tenure-track faculty are expected
to pursue scholarly research and
publication, participate in
curricular development and other
university service, and provide
outreach and service to the
community and their profession.
Penn State's Capital College has
campuses at Middletown and
Schuylkill Haven with an
enrollment 01 over 4,500
students. The College serves
the citizens of south central and
east central Pennsylvania and is
easily accessible via interstate
routes from Philadelphia,
Baltimore, Washington, D.C., and
New York. The College offers
students the opportunity to eam
baccalaureate degrees in thirty
academic majors. As a graduate
center, the College offers
fourteen master's degree
programs, the D. Ed. in adult
education and the Ph. D. in
public administration.
Review of applications will begin
October 15, 1997, and continue
until the positions are filled.
Indicate the appropriate chair and
submit all application materials in
care of: Chair, Search Committee
for [Position of Interest] c/o Ms.
Dorothy Guy, Manager 01 Human
Resources Penn State
Harrisburg, Department CHE,
777 West Harrisburg Pike
Middletown, PA 17057-4898
An Affirmative Action/Equal
Opportunity Employer. Women
and Minorities Are Encouraged to
Apply.

Princeton University's
Department of Psychology and
Woodrow Wilson School of



The Consultation Center of
the Yale University School of
Medicine is seeking a
Postdoctoral Fellow with a
background in ClinicaV
Community or Community
Psychology. The Fellow will join a
research team that is involved
wijh a state-wideevaluationof a
mental health service system for
children and will participate in
three aspects of the project: 1) a
needs assessment of the mental
health training needs of early
childhood programs; 2) an
evaluation of community
coalitions that are revising the
educationalcurriculum at a
juvenile detention facility; and 3)
analysis and managementof a
longitudinal data set that includes
descriptive, outcome, service, Position #1 DESCRIPTION: The
and consumer satisfaction Stanford Center for Research in
indicators. The anticipated start Disease Prevention is seeking a
date of this position is October 1, senior level data analyst with
1997. Please send a CV and strong programming skills and a
three letters of recommendation strong social science or public
to Joy S. Kaufman, Ph.D., Acting health background. Will conduct
Director of Research and analyses for an experimental
Evaluation, The Consultation study on alcohol advertising, a
Center, Yale University School of multi-year program on violence
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Public and InternationalAffairs
rNWS) are planning a joint
venture in psychology
and public polley. At least

one joint appointment between
the Psychology Department and
the WWS is anticipated at the
junior level, with some post-Ph.D.
experience expected.
Applicants must have an active
researchprogram in social or
cognitive psychology and a
commitment to teaching and
advising in the Psychology
Department at both the graduate
and undergraduate levels. In
addition, applicants should be
comfortable interacting with
neighboring social science
disciplines (such as economics
and polijics), have an interest in
policy applications, and be ready
to teach psychology/policy
courses at the WWS. Applicants
should submit a curriculum vitae
and three letters of reference. All
material should be submitted by
December 1, 1997 to: Search
Committee PWS, Department of
Psychology, Princeton
University,Green Hall, Princeton,
N.J. 08544-1010. Princeton
University is an Equal Oppor-
tunity/Affirmative Action
Employer

Assistant Professor Of
Human Development And
Family Studies, a nine month
tenure track position in the
Departmentof Family and
Consumer Studies, University
of Utah. Priority will be given to
applicantswijh a focus on family
formation and dissolution (e.g.,
marriage/relationshipformation,
post-divorce problems and
adjustment, family transijions
from a Iile-course perspective,
workand marriage,family
violence). Applicants should
have teaching interests in two or
more of the following areas: family
studies across the life course,
divorce and remarriage, human
development, family problems,
family policy, or ethnic minority
families. Interdisciplinary

perspectives are welcome.
Faculty in the department look at
the social, physical, and
economic environment of families
and communijies and include
three community and
environmental psychologists.
Application receipt deadline is
January 16,1998, or until the
position is filled. Submij vita,
copies of recent publications,
and three letters of reference to:
Dr. Kevin Rathunde, Search
Committee Chair, University of
Utah, Departmentof Family
and Consumer Studies, 225 S.
1400 E., rm. 228, Sat! Lake City,
UT 84112-0080. The University
of Utah is an Equal Opportunity
/Affirmative Action Employer and
encourages applications from
women and minorities and
provides reasonable
accommodation to the known
disabilities of applicants
af)d employees.

Medicine, 389 Whitney Avenue,
New Haven, CT 06511 or email:
joy .kaufman@yale.edu.

Prevention/Education
Researchers: The University
of illinois at Chicago.
Psychology Department seeks
two Ph.Ds with backgrounds in
behavioral sciences or education,
to assist wijh the School-Family
Partnership Project and the
Collaborative for the
Advancement of Social and
Emotional Learning (CASEL).
These projects establish the best
school-family and health promo-
tion practices that enhance social
and academic development.
Responsibilities include co-
authoring curricula and scholariy
papers, statisticalanalysis, and
dissemination of findings. Strong
writing and communication skills,
and experience working with
schools is required. Posijions
available immediately. For more
information contact May Stem at
(312) 413-1012. Forfullest
consideration, send CV and 3
letters of recommendation by
September 30, 1997 to Roger
Weissberg, Ph.D., clo May Stern,
UIC, Department of Psychology
(M/C 285), 1007 West Harrison
St., Chicago, IL 60607. AA/EOE.

Statisticians/analysts: one
senior level and one junior level
statistician at the Stanford
Center for Research In
Disease Prevention
(SCRDP), which is part of the
Stanford University School of
Medicine. Job descriptions for
both positions follow.

mailto:.kaufman@yale.edu.


analysis. and path analysis.
Experience with random effects
regression modeling, time series
analysis, and LlSREL or
comparable causal modeling
programs desired. Proficiency in
SPSS or SAS is necessary and in
both desirable. Hands-on abilities
in manipulating (merging,
matching, selecting) large data
sets and longitudinal data
analysis and good
documentation and file
management skills are necessary.
Desired skill include experience
analyzing own research data,
electronic transfer of large data
sets (e.g. over the Internet),
ability to access archivaland
government data bases, and
some experience in graphics,
survey research methodology,
and manuscript preparation.
Knowledge of community-based
and public health promotion and
disease prevention theories or
social or community-psychology
theories and previous
supervising experience are
strongly desired.

prevention, and an ongoing
program evaluation of community
and public health interventions
being conducted in multiple
settings in the state of California's
tobacco control program. All
studies are being conducted at
the Stanford Center for Research
in Disease Prevention. Data
include multiple, longitudinal
surveys of youth and adults as
well as archival information
collected from multiple extemal
sources. Data are analyzed at
both the individual and
community level. The applicant
must have strong skills in data
base development, data
management, biostatistical
analyses,and statistical analyses
appropriate for public heallh,
psychology, or communications
fields. This posllion will be
responsible for establishing and
maintaining SPSS andlor SAS
data bases, running statistical
programs using standard
statistical software, writing
programs for editing,
manipulating, and analyzing large
population-based data sets. In
addition, the analyst is expected Position #2 DESCRIPTION: The
to contribute to the generation of Stanford Center for Research in
hypotheses and independently Disease Prevention seeks a data
test relationships among the analyst to conduct analyses of
constructs in each study. This large community-based
posllion will supervise a full-time intervention studies. The
scientific programmer (with at applicant must have strong skills
least a Maste(s degree), and in data base development, data
work closely with a hall-time management, and biostatistical
SSRA 111to assure quality control analyses using SAS. The
and efficiency in data Programmerwill help design data
management and analytic efforts. collection; and will independently
Must comply with SU health and design and carry out quality
safety policies and procedures, control procedures and conduct
including those specifically appropriate biostatistical
related to the worksite. analyses. In addition, the
Furthermore, this position programmerwill assist in other
requires a commitment to survey research related tasks
affirmative action by the ability to such as selecting random
work in and foster a multicultural samples of community residents.
and multiracial environment. In consullation with the principal

QUALIFICATIONS: a Ph.D. investigators and statistical
in biostatisticsor a social science consultant, the programmer will
field that provides a very strong be responsible for the selection
statistical background. of appropriate statistical
Knowledge of statistical methodologies, SAS computer
techniques, including ANOVA, programming, and interpretation
multiple regression, logistic of resulls. The main priority of
regression, factor analysis, work is establishing and
cluster ana sis discriminant maintainin SAS data bases
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running statistical programs using
SAS and other software, and
writing programs for editing,
manipulatingand analyzing large
population-based data sets. Must
comply with SU health and safety
policies and procedures,
including those specifically
related to the worksite.
Furthermore, this position
requires a commitment to
affirmative action by the ability to
work in and foster a mullicullural
and multiracial environment.

QUALIFICATIONS:A
masters degree in biostatistics or
related field that provides a
strong statistical background
andlor comparable experience in
a health research environment
doing biostatistical programming
(using SAS), with a focus on
behavioral and disease
outcomes. Knowledge of
statistical techniques, including
ANOVA, multiple regression,
logistic regression and survival
analysis. Knowledge about the
IBM mainframe,PC hardware,and
Microsoft software products.
Hands-on abilities in data
manipulation and specification
and good documentation skills.
Excellent communication skills.
Some experience in graphics,
survey research methodology
and manuscript preparation
desired. Knowledge of census
and health-related data bases
and social science analyses, such
as path analyses,factor analysis,
and time-seriesanalysis also
desired.

For either of these two
positions, submit a curriculum vita
and copies of recent publications
to: Kurt M. Ribisl, Stanford Center
for Research in Disease
Prevention, Stanford University
School of Medicine, 1000 Welch
Road, Palo Allo, CA 94304-
1825. For inquiries, you can send
email: ribisl@scrdp.stanford.edu
For more informationon SCRDP,
the web page address is:
http://scrdp.stanford.edu/

Position for a Behavioral
Scientist in the Washington,

mailto:ribisl@scrdp.stanford.edu
http://scrdp.stanford.edu/


777-7143, email: prinz@
garnet.cla.sc.edu). The
measurement and evaluation
search is chaired by Dr. James
Laughlin (803-777-2256, email:
laughlin@garnet.cla.sc.edu).
The reading and related
processes search is chaired by
Dr. Ann Engin (803-777-2704,
email: engin@garnet.cla.sc.edu).
Additional information about the
department and the university is
available at www.cla.sc.edu.psyc.
The University of South Carolina is
an Equal Opportunity Employer.

The School-Family
Partnership Project at the
University of illinois at
Chlcago- Department of
Psychology seeks a Ph.D. level
person who can start as soon as
possible. The successful
applicant should have strong
writing and communication skills,
as well as experience working
with families and schools.
Responsibilities include co-
authoring curriculum and other
intervention materials to promote
home-school communication and
parent involvement, supervising
graduate and undergraduate
students implementing the
project in the schools, and
making presentations to
disseminate the project's work at
a national level. Please send a
letter of interest, curriculum vitae,
and names of three references to
Roger Weissberg, clo Eva
Patrikakou, Department of
Psychology (M/C 285), The
University of Illinois at Chicago,
1007 West Harrison Street,
Chicago,lL 60607-7137.

D.C. area who has experience
with the evaluation of
community based
organizations (CBOs) that
focus on H IV/STD issues. The
individual should have
experience with process,
outcome, and impact evaluation
as well as the conduct of
organizational and community
ecological assessments.
Interested scientists need also
have experience with network
analysis as it relates to the
behavior of CBOs in the
community. Additionally, in the
conduct of evaluations, those
interested should have
experience with qualitative and
quanmative data. This is related
to a three year study which is an
excellent professional
opportunity. Resumes can be
sent to: Conwal, Inc., 6858 Old
Dominion Drive, Suite 200
McLean, VA 22101
Attn: John Sheridan

The Department of Psychology at
the University of South
Carolina seeks to hire for three
tenure-track positions at the
rank of assistant or associate
professor. The Department has
defined four broad areas of
research emphasis as part of its
strategic plan for research
excellence. Our intention is to
make appointments in any or all of
these areas for the 1998-99
academic year. The research
focus areas are (1) develop-
mental cognitive neuro-science,
(2) measurement and
evaluation, (3) prevention
science, and (4) reading and
related processes. For all of the
areas, research scholars with
basic and applied interests are
desired. Candidates would be
expected to contribute to one of
the department's three graduate
programs: Clinical/Community
Psychology, Experimental
Psychology, or School
Psychology.

The Department has been
identified as an area of strength

within the University and expects
to make 4 to 7 additional appoint-
ments in the next 3 years. We
have a long and successful
history of training scholars and a
commitment to faculty develop-
ment. The Department has
maintained in excess of $2.5
million dollars annually in external
funding for research and training.
Currently the department has 36
full time faculty, 800+ under-
graduate majors, and more than
100 active graduate students in
three Ph.D. programs. We have
developed strong working
relationships with university
programs in African-American
Studies, Linguistics, Geron-
tology, Basic Medical Sciences
and Clinical Medicine, Pharma-
cology, Public Health, Law,
Women's Studies, University
Affiliated Programs, and USC's
Institute for Families in Society.

Candidates at the assistant
professor level should demon-
strate strong promise as research
scholars. Candidates for appoint-
ment at the associate professor
level should have a demon-
strated record of scholarship and
funded research, All applicants
should send a vita, three letters
of reference, and copies of at
least two reprints or preprints to
the search committee chair clo
Department of Psychology,
University of South Carolina,
Columbia, SC 29208-0182.
Candidates with files completed
by October 15 will receive the
fullest consideration for these
appointments, but the searches
will remain open until a suitable
candidate has been appointed
for each position. The
Department invites applications
from women and minorities to
enhance the current diversity of Research Assistant
the faculty. Professor, University of

Inquiries about the positions Missouri, recruiting for three
can be directed to the chair of the nontenure track positions at the
specific search. The develop- University of Missouri to serve as
mental cognitive neuroscience senior staff members on an
search is chaired by Dr. Sandra NICHD grant (Lizette Peterson,
Kelly (803-777-7610, email: PI; Ken Sher, Co-PI) investigating
kelly@garnet.cla.sc.edu). The the determinants of childhood
prevention science search is injury. Each of these positions
chaired by Dr. Ron Prinz (803-
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highly desirable. Full-time
positions carry full benefits.
Possibility that individuals taking
these pos~ions will have the
opportunity to participate in the
Psychology Department's
postdoctoral licensing program
(for those postdoctoral clinical
psychologists who have
completed their intemships).
Please contact LizettePeterson,
if you are interested. Phone:
573-882-6063, Fax: 573-882-
7710. Department of
Psychology 210 McAlester Hall
University of Missouri-Columbia,
Columbia, MO 65211. Email:
psyliz@showme.missouri.edu
Women and minorilles are
especially urged to apply. Please
indicate the pos~ion for which
you wish to apply.

Clinical/Community
Psychologist - Indiana
University 01 Pennsylvania
invites applications for a
permanent, tenure-track position
(Associate Professor); initial
appointment is for August 1997
although a January 1998
appointment would be
acceptable. Applicants should
have a doctorate in psychology
and be license eligible in
Pennsylvania. Primary duty
(approximately hail-time) is as
Director of the Center for Applied
Psychology (CAP), a department
sponsored training clinic for our
APA accredited PsyD in Clinical
Psychology. The CAP consists
of three clinics (individual, family,
and assessment) staffed by
faculty and advanced graduate
students. The CAP also provides
consultative services to a variety
of community groups through
local contracts. The Director is
responsible for budgetary
oversight, developing and
maintaining working relationships
with external groups (e.g.,
community agencies, schools),
obtaining local grants and service
contracts, and facilitating training
and research opportunities for
faculty and students. Specific
clinical interest is open, although

should provide excellent training
in diverse aspects of research on
childhood injury prevention, in
training and supervising fieldwork
staff, in data analysis, and involve
substantial opportunities for
publishing. All current
postdoctoral pos~ions have
received the rank of Assistant
Research Professors and we
anticipate these three would do
the same as well.

This fIVe year grant is an
extension of a project begun 7
years ago to examine toddlers
and mothers interactions w~h a
major focus on how mothers
socialize behaviors relevant to
injury prevention. The current
project will extend the earlier work
by creating a model of the
elicitors and influences of safety
behavior.

Pos~ion 1. One full-time
pos~ion (1.0 FTE) will have
primary responsibility for
maintaining data quality by
ensuring consistency of
interviewing strategies and
procedures and checking to
insure the completeness of
protocol (and making 'call backs'
to participants when needed).
Experience handling large data
sets and budgets will be
especially important to this
position.

Pos~ion 2. One full-time
pos~ion (1.0 FTE) will be
responsible for training and
giving daily feedback to the
fieldwork staff to be composed of
9 interviewers. Background in
structured interviewing with
children and adulls is highly
desirable.

Position 3. One half-time
pos~ion (.5 FTE) will be
responsible for data set
management and statistical
analyses under the direction of
Dr. Peterson and project
consultants (Alex von Eye and
Kenneth J. SherI. A strong
background in SAS and
maintaining large data sets are
required, and knowledge and
experience in multivariate
analysis (especially structural
equation modeling and
hierarchical linear modelinq) are
;:JH The Community Psychologist, Volume 30, Number 4, October 1997

some preference will be given to
candidates with experience
working with children, schools,
and families. Teaching duties
may include graduate level
courses and/or direct clinical
supervision in one of the CAP
clinics; undergraduate teaching is
also available. A commitment to
excellence in education and
research is essential. Individual
initiatives in scholarly activity and
grant writing are strongly
encouraged. The current
department of 25 offers an APA-
accredited PsyD in clinical
psychology which follows a
practlfioner model of training with
a strong commitment to science-
based education. Approximately
10-15 graduate students are
accepted annually. On the
undergraduate level, the
department offers an arts and
sciences degree with
approximately 500 under-
graduate majors. IUP is the
largest university in
Pennsylvania's State System of
Higher Education, has about
14,000 students, and is located
50 miles northeast of Pittsburgh.
Review of applications will
continue until the position is
filled. Letters of application
detailing teaching and research
interests and experience, v~ae,
transcripts, three letters of
reference (one of which should
be from current employer!
supervisor), and supporting
materials should be sent to: Dr.
Mary Lou Zanich, Chair - Search
Committee, 316 Clark Hall,
Department of Psychology, IUP,
Indiana, PA 15705-1068.
Additional information about the
department and this position are
available from the department's
Website
(http:\\www.iup.edu!pcl).
Women, people of color, and
members of other under-
represented groups are
especially encouraged to apply.
/UP is an Affirmative Action/£quaf
Opportunity Employer.
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The School of Public
Health at the U of illinois at
Chicago has an opening for
someone in health promotion
and health education who is
strong in theories and their
application in community-based
intervention research. Someone
trained in community psychology
with experience in public health
issues (e.g., substance abuse,
AIDS, physical activity, nutrition,
violence) would be ideal. The
successful candidate will
probably collaborate with other
HP/DP faculty, plus faculty from
psychology and other disciplines
who conduct prevention
research at the Prevention
Research Center.

The official advertisement:
The School of Public Health,
division of Community Health
Sciences, at the U of Illinois at
Chicago has an immediate
opening for a tenure track faculty
member at the rank of assistant
professor. Responsibilities
include graduate level teaching,
student advising and supervision
of student fieldwork practica,
carrying out health promotion
related research and inter-
ventions, publication of papers,
and participating in related
community service duties
expected of UIC faculty.
Minimum qualifications for this
position include a PhD, DrPH or
other related doctoral degree,
and experience with graduate
level teaching, particularly related
to health promotion/health
education. Expertise working
with Latino cullures is especially
welcome. Evidence of research
competence, and grant
procurement are helpful. Please
send a letter of application,

resume, and names of five
references, to:
Susan R. Levy, PhD, CHES
Professor, University of Illinois at
Chicago, School of Public Heallh
(mlc 275), 850 W. Jackson Blvd.
Chicago, IL 60607-3025
Fax # (312) 996-2703

Prevention Research
Center of the University of
illinois at Chicago
POSITIONS AVAilABLE.
We are looking for people to work
with us on analysis and
publication of data on the
etiology and prevention of
adolescent drug use and
violence. We are testing
theoretical models of the etiology
of substance abuse using seven
or more longitudinal data sets
wllh four or more waves of data
between grades 7 and 12. We
are also testing the efficacy of
several large-scale interventions
to reduce violence, unsafe sex
and drug use among grade 5-7
students in inner-city schools.
Funding is from NICHD, NIDA and
NIAAA. The analytical and
publishing opportunities are
immense and we are looking for
energetic people who want to
work on substantive or
methodological publications. We
are a stimulating and collegial
group of investigators including
Cart Bell (Psychiatry), Dick
Campbell (Sociology), Julia
Cowell (Nursing), Brian Flay
(Public Health), Robert Jagers
(African American Studies),
Donald Hedeker (Biostatistics),
Robin Mermelstein (Clinical
Psychology), Roberta Paikoff
(Psychiatry), Roger Weissberg
(Community Psychology), and

several others from multiple
disciplines.

Postdoctoral Research
Associate. Several openings at
the Prevention Research
Center of the University of
illinois at Chicago for Ph.D.
level behavioral or public health
scientists wllh STRONG
STATISTICAL TRAINING.
Opportunity to work with
investigators on ANAL VZING
DATA AND WRITING PAPERS
regarding the etiology and
prevention of adolescent drug
use and violence. A strong
background in one (and
preferably many) of the following
is necessary: structural equation
modeling, mullilevel analysis,
longitudinal data analysis, log-
linear analysis. Familiarity with the
major statistical packages (SAS,
SPSS) is required. Excellent oral
communication and writing skills
in the social or public health
sciences (as demonstrated by
presentations and publications)
are required. Opportunity to work
in a stimulating and productive
research environment. Adjunct
faculty appointment and teaching
opportunities are also possible in
an appropriate department for
qualified candidates. For fullest
consideration, send CV, cover
letter, and have three letters of
reference sent as soon as
possible to: Brian R. Flay,
Prevention Research Center,
University of Illinois at Chicago,
850 West Jackson Boulevard,
Sulle 400, Chicago, IL, 60607.

--
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SCRA INTEREST GROUP & COMMITTEE BULLETIN BOARD

Aging
The Aging interest group
focuses on the productive role of
aging in the community and the
prevention of mental health
problems in the elderly. For
Information contact Margaret
Hastings at 708-256-4844 or
Ann Steffen at 314-516-5382,
Email: sasteff@admiral.umsl.edu

Community Action
The Community Action interest
group explores the roles and
contributions of people working
in applied community psychology
settings. For information contact
Doug Perlkins, Email:
doug.perkins@fcs.utah.edu

Children and Youth
This interest group facilitates the
interests of child and adolescent
development in high risk
contexts, especially the effect of
urban poverty and community
structures on child and family
development. For more
information contact Marlk Aber at
217-333-6999, Email:
maber@s.psvch.uiuc.edu.

Community Health
This interest group focuses on
health promotion, disease
prevention, and health care
service delivery issues as they
relate to the community. For
more information contact T oshl
Sasao, 714-824-6567, Email:
tsasao@ucl.edu

Committee on
Cultural and Racial Affairs
This committee is charged with
the task of advising the Executive
Committee on issues both
internal and external to the
Society that are relevant to
culture and race. Current chair is
Shelly Harrell, 818-284-2777
x3038,Email:
sharrel@mail.csDD.edu

Disabilities
This interest group promotes
understanding of the depth and
diversity of disabilities issues in
the community that are ready for
research and action; and
influences community psychol-
ogists' involvement in policy and
practices that enhance se"-
determination, personal choice,
and full inclusion in the com-
munity for people with disabilities.
For information contact Glen
White at 913-864-4840, Email:
Glen@kuhub.cc.ukans.edu.

Committee on International
Community Psychology

A Standing Committee that
supports 'and promotes commun-
ication and interaction among
community psychologists and
practitioners from all nations and a
mechanism for dissemination of
information internationally. The
current chair is Michael Hough,
Scotland, Erneil:
M.T.Houah@STRATH.AC.UK

Prevention and Promotion
This interest group seeks to
enhance development of pre-
vention and promotion research,
foster active dialogue about
critical conceptual and method-
ological action and implementa-
tion issues, and promote rapid
dissemination and discussion of
new developments and findings
in the field. Current chair is John
Peterson, 404-651-1148,
jpeterson@osu.edu

School Intervention
This interest group addresses
theories, methods knowledge
base, and setting factors
pertaining to prevention and
health promotion in schools. For
more information contact Joseph
Zins (513-556-3341, Email -
joseph.zins @uc.edu) or Marsha
Kline (203-789-7645).

Committee on Women
Standing committee charged to
advise the Executive Committee
on issues relevant to women in
community psychology. Current
chair is Kelly Hazel, Email:
ffklh@uaf.edu

Self Help I Mutual Support
This interest group is an
international organization of
researchers, self-help leaders,
and policy makers that promotes
research and action related to
se"-help groups and organiza-
tions. For more information
contact Mellon Kennedy at 816-
561-9740 or Email:
mellenken@aol.com

Rural
The Rural interest group is
devoted to highlighting issues of
rural environment that are
important in psychological
research, service and teaching.
For information contact Michael
Blank at 804-979 -8372 or Email:
mbb4m@viroinia.edu.

Stress and Coping
This interest group aims to
preserve the Society's ties to an
historically important area of
research and to facilitate commu-
nication among researchers in
this area and with other
community psychologists. For
information, contact Fran H.
Norris at 404-651-1610.

Undergraduate Awareness
The aim of this interest group is to
promote awareness of commu-
nity psychology among under-
graduate students and to
increase student involvement in
community psychology. For
more information contact Kim
Kobus at 312-996-3036 or Email:
U60364@uicvm.uic.edu
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Division 27 Regional Coordinators: 1997-1998

First Year Second Year Third Year

Judy Primavera Catherine A. Crosby-Currie Vicki L. Banyard
Northeast 50 Halliwell R. Department of Psychology Department of Psychology

Orange, CT St. Lawrence University University of New Hampshire
06477-2520 Canton, NY 13617 Conant Hall
(203)254-4000 (315) 379·5167 Durham, NH 03824
JPrlmavera@FAlE1.FAlRFIELD.EDUFAX (315) 229-5804 (603) 862-2869

ccro@MUSIC.STlAWU.EDU FAX (603) 862-4986
VLB@CHRISTA.UNH.EDU

Gabe Kuperminc Jerome Short Carolyn Turtunro
Southeast Department of Psychology Department of Psychology University of Arkansas at Uttle

Georgia State University George Mason University Rock
P.O. Box 5010 Fairfax, VA 22030 School of Social Work
Atlanta, GA 30302 (703) 993-1368 2801 S. University
(404) 651-0763 FAX (703) 993-1359 Little Rock, AR 72204-1099
FAX: (404) 651-1391 JShort@GMU.EDU (501) 569-8472
GKupermlnc@GSU.EDU FAX: (501) 569-3184

CLTurturro@UALREDU
Vince Francisco Gary W. Harper Adrienne Paine-Andrews

Midwest Work Group on Hea~h DePaul University Dept. of Human Development
Promotion and Comm Dev Department of Psychology 4086 Dole Center
4082 Dole Center 2219 North Kenmore Ave. University of Kansas
University of Kansas Chicago, IL 60614 Lawrence, KS 66045
Lawrence, KS 66045 (312) 325-7000, ext. 2056 (913) 864-0533
(913) 864-0533 FAX (312) 325-7888 FAX: (913) 864-5281
FAX (913) 864-5281 GHarper@WPPOST.DEPAUL.EDU Adrienne@FALCCN.CC.UKANS.EDU
v-francisco@UKANS.EDU
Sheryl Robinson Civjan Tim Ayers Lori Martinez

Rocky 1708 Piedmont Ave. Program for Prevention 1709 Girard Blvd. NE
Mountalnl Austin, TX 78757 Research Albuquerque, NM 87106
Southwest (512) 454-9115 (home) Arizona State University (505)254-1195

(512) 445-5776 x. 210 Box 871108 FAX: (505) 988-5592
(office) Tempe, AZ. 85287-1108
FAX (512) 445-4734 (602) 727-6132
cIvjan@UTXSVS.CC.UTEXAS.EDUFAX (602) 965-5430

Tlm.Avers@ASU.EDU

Kate Comtois Terry Cronan
West Harbooview Medical Center Psychology Department

Box 359911 San Diego State University
University of Washington San Diego, CA 92182-0001
Seattle, WA 98195 (619) 460-1853 (home)
(206) 731-5746 FAX (619) 594-1247
FAX (206) 731-3236 TCronan@SUNSTROKE.SDSU.EDU
Pager (206) 559-5280
Comtols@U.WASHINGTON.EDU
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INTERNATIONAL REGIONAL COORDINATORS: 1997-1998

Canada
Margaret Schneider
97 Withrow Ave.
Toronto, Ontario
M4K1C8
CANADA
FAX: 416-461-1639
MSchneider@
OISE.UTORONTO.CA

Latin America
FabricioBalca2ar
IDHD(MIC 626)
1640 W. Roosevelt Rd.
Univ. of Illinois, Chicago
Chicago, IL 60608-6900
708-673-3132
Fabricio.e.balcazarCUIC.EDU

Europe/Middle
East/Africa
Arvin Bhana, Ph.D.
Psychology Department
University of Durban-Westville
Private Bag X54001
Durban 4000, Kwa Zulu-Natal
South Africa
(031) 820-2423
FAX: (031) 820-2611
ABhana@PIXIE.UDW.AC.ZA

Asia
Richard Jenkins
Depl. of Retrovirology
USAMC-AFRIMS
APO AP 96546-5000
66-2-272-2986 (home)
66-2-246-1432 (work)
FAX: 66-2-644-4824
RJenkins@MOZART.INET.CO.TH

South Pacific
Neville Robertson
Department of Psychology
Universityof Waikato
Haminon,New Zealand
001-64-7-838-4466 ext. 8300
FAX: 001-64-7-856-2158
Scorpio@WAIKATO.AC.NZ

Heather Gridley
Victoria Univ. of
Technology/Psychology
P.O Box 14428
MMC, Melbourne
Vie. 3000 Australia
001-61-3-365-2333
001-61-3-484-7935
FAX: 001-61-3-365-2218
HeatherGridley@VUT.EDU.AU

Arthur Veno
Monash Univ. Gippsland
Social Sciences
Switchback Rd.
Churchill, Victoria 3842
Australia

Join SCRA's Email (listserve) Network:
Receive updates on current events and post messages to all SCRA members signed on the list. The list is
a forum for discussions within the Society, and all members are encouraged to sign-on and participate.

To become connected:
1) Send an Email message to: LlSTSERV@LlSTSERV. UIC.EDU.
2) In the body of the message, type: SUBSCRIBE SCRA-L followed by your first and last name with a
single space between each word. For example, John Doe could join the list by typing: SUBSCRIBE
SCRA-L JOHN DOE.

Within 24-hours, you should get a message back from listserv stating that you have been added to the
SCRA-L list. If there was any problem, it will instead inform you of the problem.

An introduction to LISTSERV is availablel Once logged on to the list, you can get an introduction to
LlSTSERV documents with two steps:
1) Send an Email message to: LlSTSERV@LlSTSERV.UIC. EDU.
2) In the body of the message, type: GET LlSTSERV REFCARD.
A file (LiSTSERV REFCARD) will be sent to you which gives a general introduction to LlSTSERV
commands and their usage.

Sendln\! group messages to SCRA members.
1) Emall your message to: SCRA-L@ LlSTSERV.UIC.EDU.
2) Type and send your message in your normal manner. The message will be forwarded to all signed-on
membersl
Questions or problems? Send an Email message to L. Sean Azelton@ uic.edu.
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SCRA Membership Application

Name: _

Preferred Mailing Address: _

FAX _

E-mail Address (Intemet) _

Telephone _

I wish to join the SCRA as a
In the APA I am a 0 Fellow

o Member 0 Student
o Member 0 Associate 0 Student o Not a Member

Indicate any Interest Groups you want to be listed with: o Undergraduate Awareness 0 Rural

o Aging OApplied Settings o Children and Youth oCommunity Health o School
Intervention

o Disabilities o Prevention & Promotion o Self Help and Mutual Support o Stress and Coping

Applicant's: _
Signature

Faculty Sponsor _
Signature if applying for Student membership

_ Check here if you do NOT want to be listed in the SCRA Membership Directory.

Enclose a check or money order in US funds payable to "Society for Community Research and Action"
for annual dues: Members $35.00;

Students $18.00

Mail to William Davidson, SCRA Treasurer, Department of Psychology, Michigan State University, 129
Psychology Research Building, East Lansing, MI 48824-1117

QONSroER. A TAX D£l)UerfELE roNmCwroN TO SlJ£4
Please consider a tax deductible contribution to support Community Research and Action:

Sponsor an Intemational Member.
Your contribution of $35will support membership of an intemational
colleague whose membership is prohibited because of financial constraints

Make a financial contribution to an award fund:
Harry V. McNeil Award for Innovation in Community Mental Health
SCRA Awards Fund
SCRA Dissertation Award
Ethnic-Minority Mentoring Award

Send your contribution indicating fund preference to: Jean Rhodes, SCRA Treasurer, Department of
Psychology, University of Illinois, 603 East Daniel St., Champaign, IL 61820.
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FROM:
Society for Community Research and Action
The Community Psychologist
Jean Ann Linney, Editor
224C Bamwell
Department of Psychology
University of South Carolina
Columbia, SC 29208

TO:
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