
 

SCRA Executive Committee December 2107 Meeting 
MINUTES 

Date: December 18, 2017                           Time: 11am to 12:30am CST                                                  Location: conference call 

Attendance  Present Absent 
Yolanda Suarez-Balcazar (President) X  
Susan McMahon (Past President) X  
Brad Olson (President Elect) X  
Jim Emshoff (Treasurer) X  
Elizabeth Thomas (Secretary) X  
Dina Birman (Representative to Council)  X 
Melissa Strompolis (Member at Large (Membership & Awards)) X  
Carolyn Joyce Tompsett (Member at Large (APA)) X  
Chiara Sabina (Member at Large (APA)) X  
Scot Evans (Regional Network Coordinator) X  
Jesica Siham Fernández X  
Erin Godly-Reynolds (Student Representative) X  
Jaimelee Behrendt-Mihalski (Student Representative)  X 
Laura Kohn-Woods (Chair of the Council of Education Programs) X  
Nicole Freund (Representative from Practice Council) X  
Anne Bogat (Chair, Publications Committee)  X 
Jacob Tebes (Editor, AJCP) X  
Dan Cooper (Co-Editor, TCP)  X 
Jean Hill (Executive Director) X  
   

Agenda 
 

1. Roll Call (Elizabeth) 
 
2. Approval of 9/20 EC Meeting Minutes (Elizabeth)  
 
Revision needed in Carolyn’s MAL title listed in minutes. Noted, then motion to approve minutes. 
 
In favor: 15 
Opposed: 0 
Abstained: 0 
 
 



3. Reminders and Updates (Yolanda) 
 a)  EC MWM Location and Dates: Chicago, February 1, 12pm CST to February 3, 12pm CST 
                               Chicago Marriott at Medical District Hotel, UIC Meeting Rooms 
 
The location for the meeting rooms has been finalized; Jean and Yolanda have begun work on the agenda, 
and Brad will host a gathering for the EC and local members and student members.  
 
            b)         APA meeting on Stress, Health Disparities, and Diversity 
 
Yolanda represented SCRA at the meeting. She reported that several divisions were represented, and they 
provided feedback on resources the APA is developing, including a video and revised multicultural 
guidelines.  
 
 c)  Collaborative sessions submitted to APA 
 
Both sessions were accepted. One is focused on ethics and a second session builds upon an interdivisional 
grant and is focused on community advocacy training. Members reflected on the importance of these 
sessions, in terms of visibility for the division and additional time allocated to our concerns beyond time 
allotted for divisional programming. 
 
4. Presidential Initiative: A Conversation about Diversity, co-sponsored with CERA (Yolanda) 
 
Yolanda provided an update on a series of conversations to be held online over the next 8 months with a 
focus on diversity and inclusion in practice. Specific areas of emphasis include faculty members of color, 
early career professionals in academic and practice positions, as well as strategies for working on 
diversity and inclusion issues with graduate and undergraduate students.   
 
Laura suggested that Dawn Henderson would be a great resource in planning these conversations; as 
CERA liaison, Jesica voiced support and a desire to share resources; Nicole suggested that Kyra Brown 
would be a great resource as well.  
 
5. SCRA Strategic Plan Evaluation Survey (Jean) 
 
Jean encouraged everyone to complete the survey and share it with others beyond the EC who are working 
on specific initiatives related to the strategic plan. 
 
6. Strategic Planning Updates (EC Members) 
 
Strategy 1: Operations - Consolidate and make more efficient EC decision-making and related 
communication processes.   
 
Susan provided an update as Past President and Chair of Nominations Committees. Committees have met 
to discuss nominations for Treasurer, MAL and President-Elect, and Fellows. Committees will present a 
set of recommendations at the MWM. The diversity of the slate of candidates is a high priority for each 
position. 
 
 



Strategy 2: Finances - Create a long-term (3-5 year) revenue plan focused on low effort, high impact 
strategies.  
 
Yolanda reported that a new finance committee has been formed, with Jaimelee serving as Chair, and 
Brad, Yolanda, Andrea, and Jean serving on the committee. Susan noted that the investments committee 
has also been active in thinking about these issues, and the two groups could be in conversation.  
 
Strategy 3: Membership - Improve tracking and monitoring of membership, member engagement, and the 
value members get from belonging to SCRA.   
 
Carolyn reported that the membership and professional development committee met in November and is 
currently developing a survey for members. They raised questions about the summer institute, including 
who could take this up, as it is beyond the charge of the committee. 
 
Members noted that this is a great organizational question – how to sustain good initiatives like the 
summer institute (and, for example, the video contest)? Nicole suggested that the summer institute has 
been an initiative of the practice council, and they have also had questions about SCRA’s goals and 
priorities for the institute moving forward. Members discussed the greater tensions around audience, 
value, location, content, and relation to Biennial. Jean suggested that the new membership committee can 
provide data that helps answer some of these questions. 
              
Strategy 4: Education - Develop processes and capacities to collect data from membership on a regular 
basis, and to assess key indicators of CP education.  
 
Laura provided updates on Strategy 4 and 5. She noted the recent discussion on the listserv about the 
possibility of rankings of programs. She suggested the CofE could facilitate a discussion about how to best 
support programs, in terms of recruitment and admissions. They are trying to expand awareness of the 
field, and are working with program directors to develop an electronic flyer template that can be adapted 
for each program. She also reported that the TCP will disseminate additional information from surveys 
and that they will work with the undergraduate interest group on future surveys.   
 
Strategy 5: Education - Increasing the number of students who learn about and engage in CP via 
undergraduate, masters, and doctoral education.  
 
Strategy 6: Education - Strengthen, support, and promote scholarship and related training.  Take into 
account advancing and promoting doctoral training  
 
Strategy 7: Visibility - Re-design TCP to better meet interests and needs of SCRA members and the field.  
 
Yolanda shared that she had talked with Susan Wolfe, new Editor of TCP, and that Susan has great ideas 
for redesigning the newsletter. Jean reported that the new website is live – yay! Ashley, Jean, and Susan 
Wolfe have had conversations about how TCP will be integrated with the new website. 
 
 
 
 



 

Strategy 8: Visibility - Develop an integrative identity for community psychology that takes into account 
the range of programs and disciplines in which the field is taught and practiced, and scholarship is 
produced.  
 
Chris and Nicole have reached out to 14 different groups within SCRA to better understand how they 
perceive the identity of the field. They are still gathering feedback from these queries. 
 
Strategy 9: Visibility - Develop strong collaborative actions with other like-minded organizations to further 
the strategic priorities of SCRA.  
 
Yolanda shared news about the collaborative sessions at APA that have been accepted, as well as the 
interdivisional grants that have been submitted. She asked the EC members to think about next steps. Scot 
suggested that we work more closely with the global alliance. 
 
Strategy 10: Visibility - Enhance the visibility and accessibility of the SCRA website for internal and 
external communications.  
 
7. Updates from other EC members: 
 
Melissa provided an update on awards. They are reviewing applications/nominations now. They will 
present recommendations at MWM. EC members asked questions about diversity issues related to 
nominations and awards.  
 
These questions led to a broader conversation about how we conceptualize diversity as an organization. 
Questions included: how do we assess the diversity of the nominees? How do we encourage diversity of 
nominations? And how does our understanding of diversity intersect with how we think about the awards? 
We agreed to have a fuller discussion at the MWM. 
 
Laura suggested that at the next EC meeting, we take up a conversation about developing a script for 
working with the press and identifying ourselves as Community Psychologists.  
 
   

 


